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INTRODUCTION

Decent Work is the type of work to which all
of us aspire. It is done under conditions
where people are gainfully employed (and
there exist adequate income and
employment opportunities); the social
protection system (labour protection and
social security) is fully developed and
accessible to all; social dialogue and
tripartism are promoted and encouraged;
and rights at work, as specified in ILO
Declaration on Fundamental Principles and
Rights at Work and Core ILO Conventions,
are practised, promoted and respected.

Wagelndicator Foundation has been
working since late 2007 to raise awareness
of workplace rights through a unique tool,
i.e., Decent Work Check. The Decent Work
Check considers different work aspects
deemed necessary in attaining “decent
work”. The work makes the abstract
Conventions and legal texts tangible and
measurable in practice.

The Decent Work Check employs a double
comparison system. It first compares
national laws with international labour
standards and scores the national
regulations (happy or sad face). If national
regulations in a country are not consistent
with ILO conventions, it receives a sad face,
and its score decreases (and vice versa). It
then allows workers to compare their on-
ground situation with national regulations.
Finally, workers can compare their personal
score with the national score and see
whether their working conditions are
consistent with national and international
labour standards. The Check is based on de
jure labour provisions, as found in the
labour legislation.

A Decent Work Check is beneficial both for
employees and employers. It gives them
knowledge, which is the first step towards
any improvement. It informs employees of
their workplace rights while enlightening
employers about their obligations. Decent
Work Check is also helpful for researchers,
labour rights organisations conducting
surveys on the situation of rights at work
and the general public wanting to know
more about the world of work. For example,
Wagelndicator teams worldwide have
found out that workers, small employers
and even labour inspectors are not,
sometimes, fully aware of the labour law.
When you are informed - being a worker,
self-employed, employee, employer,
policymaker, or labour inspector - thereis a
greater possibility that you ask for your
rights (as a worker), you comply with rules
(as an employer), and you strive to enforce
these (as a labour inspector).

The work is relevant to the challenges
posed to the future of work, especially the
effective enforcement of legislation in
financially constrained states, a rise in
precarious employment and analysis of the
impact of regulatory regimes.

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Azerbaijan in Russian, please refer to: https://qazancim.az/ & https://mojazarplata.az,
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MAJOR LEGISLATION ON
EMPLOYMENT AND LABC

Code on Administrative Offences of
the Republic of Azerbaijan 2015
(version 27.12.2024)

Constitution of the Republic of
Azerbaijan 1995

Criminal Code of the Republic of
Azerbaijan 1999 (version 27.12.2024)
Decree of the President of the
Republic of Azerbaijan «About
application of the Law of the Republic
of Azerbaijan" On unemployment
insurance" dated June 30, 2017 No.
765-VQ» 05.08.2017 O 1569

Labour Code of the Republic of
Azerbaijan 1999 (version 28.06.2024)
Law of the Republic of Azerbaijan
“About combating human trafficking»
28.06.2005 O 958-11Q (version
05.11.2022)

Law of the Republic of Azerbaijan
“About employment»  29.06.2018
Ne1196-VQ (version 28.06.2024)

Law of the Republic of Azerbaijan
“About insurance against
unemployment» 30.06.2017 O 765-VQ
(version 28.06.2024)

Law of the Republic of Azerbaijan
“About labour pensions» 07.02.2006
O 54-1117 (version 19.04.2024)

Law of the Republic of Azerbaijan
“About public health protection»
26.06.1997 Ne360-1Q (version
27.12.2024)

Law of the Republic of Azerbaijan
“About social insurance» 18.02.1997
O 250-1Q (version 23.04.2024)

Law of the Republic of Azerbaijan
“About trade unions» 24.02.1994
O 792 (version 17.02.2023)

Law of the Republic of Azerbaijan
«About children’s rights» 19.05.1998
N2499-1Q (version 29.11.2024)

Law of the Republic of Azerbaijan
«About compulsory insurance against
occupational disability as a result of
accidents at work and occupational
diseases»  11.05.2010 O 999-111Q
(version 19.05.2020)

Law of the Republic of Azerbaijan
«About gender (male and female)
equality»  10.10.2006 O 150-1I11
(version 21.12.2010)

Law of the Republic of Azerbaijan
«About rights of persons with
disabilities» 31.05.2018 O 1153-VQ
(version 07.05.2024)

Law of the Republic of Azerbaijan
«About social allowances» 07.02.2006
O 55-111Q (version 30.05.2023)
Provisions on the criteria for
determining disability and
disabilities, established by the
Resolution of the Cabinet of Ministers
of the Republic of Azerbaijan
30.12.2015 O 413 (version 07.06.2021)
Regulation on the calculation and
payment of mandatory state social
insurance indemnities and
allowances paid to employees
temporarily disabled at the expense of
the insured, established by Resolution
of the Cabinet of Ministers of the

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation

in Azerbaijan in Russian, please refer to: https://qazancim.az/ & https://mojazarplata.az,
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Republic of Azerbaijan 15.09.1998
O 189 (version 14.03.2024)
Regulations on the State Labour
Inspectorate Service under Ministry of
labour and social protection of
population of the Republic of
Azerbaijan, established by Decree of
the President of the Republic of
Azerbaijan 16.02.2011 O 386 (version
02.03.2024)

Resolution of the Cabinet of Ministers
of the Republic of Azerbaijan «About
approval of the list of industries,
occupations and positions harmful to
human health by physical, chemical,
biological, as well as other serious
production  factors of working
conditions, which is set shorter
working week of no more than 36
hours» 06.11.2004 O 175 (version
30.10.2021)

Resolution of the Cabinet of Ministers
of the Republic of Azerbaijan «About
approval of the list of professions,
positions at places of work, in which
workers found reduced working time
of not more than 36 hours a week, with
working conditions that require high
sensitivity,  excitement, = mental,
physical and nervous tension, as well
as having other factors, adversely
impact on human health, with an
indication of the specific working
time» 12.08.2003 O 106 ( h , .ot
07.03.2019)

Resolution of the Cabinet of Ministers
of the Republic of Azerbaijan «About
the establishment of an upper limit of
remuneration for work performed at
night, as well as in multi-shift
operation» 05.04.2001 O 74
Resolution of the Cabinet of Ministers
of the Republic of Azerbaijan «About
approval the list of harmful and heavy
industries, professions and positions,
on working conditions and nature of

labour function granting the right to
additional leave» 05.07.2004 O 92
(version 01.01.2022)

Resolution of the Cabinet of Ministers
of the Republic of Azerbaijan «About
approval the list of industries,
occupations (posts) with harmful and
difficult labour conditions, as well as
underground  work in  which
prohibited the use of the labour of
persons under 18 years» 24.03.2000
O 58 (version 30.04.2021)

Resolution of the Ministry of Labour
and Social Protection of Population of
the Republic of Azerbaijan «About
approval of the Clarifications about
payment of wages for work performed
at night, and multi-shift operation»
29.06.2001 0 9-1

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation

in Azerbaijan in Russian, please refer to: https://qazancim.az/ & https://mojazarplata.az,
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01/13NVORK & WAGES

ILO Conventions

Minimum wage: Convention 131 (1970)
Regular pay & wage protection: Conventions 95 (1949) and 117(1962)

Azerbaijan has ratified the Convention 95 and 131 only.
Summary of Provisions under ILO Conventions

The minimum wage must cover the living expenses of the employee and their family members.
Moreover, it must relate reasonably to the general level of wages earned and the living
standard of other social groups. Wages must be paid regularly on a daily, weekly, fortnightly or
monthly basis.

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Azerbaijan in Russian, please refer to: https://qazancim.az/ & https://mojazarplata.az,
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1 Constitution of the Republic of
Azerbaijan 1995

1 Labour Code of the Republic of
Azerbaijan 1999 (version 28.06.2024)

I Code on Administrative Offences of the
Republic of Azerbaijan 2015 (version
27.12.2024)

According to the Constitution of the
Republic of Azerbaijan, everyone has the
right to get salary that is not lower than the
minimum wage without any discrimination.
The minimum wage in Azerbaijan is the
lowest level of monthly wages for unskilled
labour and services, taking into account
economic and social conditions. The
minimum wage is determined at the
national level. It is updated and set by the
Presidential Order. Minimum wage is
calculated on a monthly basis.
Nevertheless, the collective agreement may
provide for a higher minimum wage.

Monthly wage of an employee who has
worked as per monthly norm of working
time and performed his/her functions
cannot be less than the state specified
minimum wage. Bonuses and allowances,
extra payments to additional work
including those for overtime work, other
payments are notincluded in the minimum
wage.

Violation of rules about minimum wage is
an administrative offence. The punishment
is fine ranging from 1000 to 1500 AZN. The
employee has the right to complain to the
Labour Inspection or to sue (within a month
and for financial claims - within a year from
the day when the employee learned about
the violation of his/her right).

Source: §35 of the Constitution; §155, 292,
296 of the Labour Code; §192.3 of the Code
on Administrative Offences

For more information on minimum wages,
please refer to the section on minimum
wages.

Salary is the daily or monthly payment by
the employer in cash or in kind for the
employee’s performed work (rendered
service), specified by the employment
contract, as well as allowances, bonuses
and other benefits. The relevant law on
payment of wages is Labour Code.

The work of employees is calculated by the
hour, at piece rates or other systems of
remuneration. Wages are paid in the
amount specified by the employment
contract, but not less than the amount
calculated based on the tariff (official) rate
by collective agreements. The Labour Code
also provides for higher compensation to
the workers engaged in heavy work, work
with harmful or hazardous working
conditions or in unfavourable climate.

According to the Labour Code, wage must
be paid at least twice a month with an
interval of not more than 16 days. Wages for
employees whose salaries are calculated
over a one-year period must be paid at least
once a month.

The collective agreement or the
employment contract may establish other
terms of payment. In the case of the
coincidence between the weekend or a
non-working holiday and the day specified
for payment of wages, wages must be paid
on the previous working day.

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Azerbaijan in Russian, please refer to: https://qazancim.az/ & https://mojazarplata.az,

. o ¢ Wagelndicator

Decent Work Check 303


https://qazancim.az/
https://mojazarplata.az/

In accordance with the Labour Code, in the
case of arrears in payment, employer must
also pay compensationin the amount of 1%
of the remuneration for each day of delay or
itisresolved in the order of labour disputes.
This procedure does not apply to cases
when delaying payment of wages is a result
of error by the bank or another employer or
due to bank's bankruptcy.

Employers are further required to notify a
worker about the components of wage due
in the corresponding period, the amount
and grounds for deductions including
information about the aggregate sum due
for payment.

Wage payment is made in cash at the
workplace or through bank transfer or
money order. Wages must be paid in
monetary form and in legal tender, i.e., the
Manat. By adult worker’'s consent,
employer may provide a certain percentage
of wages in kind (by consumer or household
goods, except alcoholic drinks (for minors -
and energy drinks), tobacco products,
narcotic drugs, psychotropic substances
and other items excluded from the civil
turnover), which cannot exceed 20% of the
monthly remuneration.

Deductions from an employee’s wages can

be made only for cases specified by

legislation or with the written consent of
the employee or by executive documents.

By the order of the employer, only the

following deduction are made from the
salary of the employee:

1. taxes, payments for social insurance,
other compulsory payments specified
by law;

2. amounts by the executive documents;

3. compensation of the damage by the
fault of the employee's (not exceed
average monthly earnings, except in
cases of full financial responsibility);

4. vacation pay in cases of leave in
advance and discharge before the end
of working year;

5. amount given to an employee for travel
or other expenses which was not spent;

6. sums that were overpaid to the
employee (due to an accounting error);

7. sums for purchase of goods for utility
purposes, that were not used and not
returned in time;

8. membership fees to the trade union
and other «cases by collective
agreements.

Excessive wages and sums that is granted
as aresult of an incorrect application of the
relevant law (except accounting errors) are
not allowed to be deducted. A certain part
of wages by the employee's statement may
be deducted to pay for bank loans, credits,
communal expenses and other personal
debts on worker’s consent.

The total amount of deductions at each
payment of wages cannot exceed 20
percent, and in the cases where the worker
is subject to more than one attachment
order, the maximum total deduction is 50
percent of the wages. These restrictions is
not used in cases of correctional work,
alimony for minor children, and redress of
wrong because of criminal activity or death
of breadwinner, and restitution of injury
caused to health of another person.

Employers are under obligation to pay full
wages to workers in a timely manner.
Violation of the law in the calculation and
payment of wages, except for defects
admitted as a result of mathematical
calculations, is punishable by a fine ranging
from 700 to 1500 AZN.

According to the Labour Code of the
Republic of Azerbaijan, the payment of the
13th and 14th salaries or other bonuses is

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Azerbaijan in Russian, please refer to: https://qazancim.az/ & https://mojazarplata.az,
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not mandatory. Their availability and
procedure for payment are determined at
the enterprise level, provided that relevant
provisions exist in the employment or
collective agreement.

With the aim of strengthening employees’
material interest in fulfilling obligations
under the employment contract, and
increasing production efficiency and
quality of work, incentive systems may be
introduced. These may include bonuses,
annual performance-based remuneration,
and other forms of material incentives.

Salary supplements, bonuses, and other
incentive payments are regulated by
collective agreements or individual
employment contracts. In the absence of a
collective agreement, such payments are
determined either by the employment
contract or by the employerin coordination
with the trade union.

For positions involving hazardous or
arduous working conditions, and in areas
with adverse climatic conditions, as well as
for employees and specialists working in
territories of the Republic of Azerbaijan
liberated from occupation, salary increases
(coefficients) are established to ensure
enhanced remuneration. The minimum
amount of such increases (coefficients) is
approved by the relevant executive
authority.

Employment or collective agreements may
provide for additional payments for
overtime and night work.

In cases where an employee performs work
duties corresponding to other professions
(positions), a supplement to the salary is
established and paid accordingly.

Source: §154-159, 161, 165, 172-176 of the
Labor Code; §192.4 of the Code on
Administrative Offences

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Azerbaijan in Russian, please refer to: https://qazancim.az/ & https://mojazarplata.az,
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02/13COMPENSATKON
WORKING TIME

ILO Conventions

Compensation overtime: Convention 01 (1919)
Night work: Convention 171 (1990)

Azerbaijan has not ratified the Conventions 01 & 171.

Summary of Provisions under ILO Conventions

Working overtime is to be avoided. Whenever it is unavoidable, extra compensation is at stake
- minimally the basic hourly wage plus all additional benefits you are entitled to. In accordance
with ILO Convention 1, the overtime pay rate should not be less than one and a quarter-time
(125%]) of the regular rate.

Night work means all work which is performed during a period of not less than seven (07)
consecutive hours, including the interval from midnight to 5 a.m. A night worker is a worker
whose work requires the performance of a substantial number of hours of night work which
exceeds a specified limit (at least 3 hours). Convention 171 requires that night workers be
compensated with reduced working time or higher pay or similar benefits. Similar provisions
fare found in the Night Work Recommendation No. 178 of 1990.

If a worker has to work on a national/religious holiday or a weekly rest day, he/she should be
entitled to compensation. Not necessarily in the same week, provided that the right to a paid
compensation is not.

If a worker has to work during the weekend, they should thereby acquire the right to a rest
period of 24 uninterrupted hours instead. Not necessarily in the weekend, but at least in the
following week. Similarly, if a worker has to work on a public holiday, they must be given a
compensatory holiday. A higher rate of pay for working on a public holiday or a weekly rest day
does not take away the right to a holiday/ rest.

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Azerbaijan in Russian, please refer to: https://qazancim.az/ & https://mojazarplata.az,
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1 Labour Code of the Republic of
Azerbaijan 1999 (version 28.06.2024)

1 Resolution of the Cabinet of Ministers of
the Republic of Azerbaijan «About
approval of the list of industries,
occupations and positions harmful to
human health by physical, chemical,
biological, as well as other serious
production  factors of  working
conditions, which is set shorter working
week of no more than 36 hours»
06.11.2004 Ne175 (version 30.10.2021)

1 Resolution of the Cabinet of Ministers of
the Republic of Azerbaijan «About
approval of the list of professions,
positions at places of work, in which
workers found reduced working time of
not more than 36 hours a week, with
working conditions that require high
sensitivity, excitement, mental, physical
and nervous tension, as well as having
other factors, adversely impact on
human health, with an indication of the
specific working time» 12.08.2003 N2106
(B pea. oT 07.03.2019)

1 Resolution of the Cabinet of Ministers of
the Republic of Azerbaijan «About the
establishment of an upper limit of
remuneration for work performed at
night, as well as in multi-shift
operation» 05.04.2001 Ne74

1 Resolution of the Ministry of Labour and
Social Protection of Population of the
Republic of Azerbaijan «About approval
of the Clarifications about payment of
wages for work performed at night, and
multi-shift operation» 29.06.2001 N29-1

The normal working hours are 8 hours per
day and 40 hours per week. Nevertheless,

labour legislation makes an exception for
certain categories of workers. Employees,
who work in heavy or harmful and
hazardous working conditions, may work
only 36 hours per week (the list of such jobs
is stipulated by Resolution of the Cabinet of
Ministers). There is also 36-hour condition
for doctors, teachers, workers on electrical
installations and other workplaces with
heightened emotion, excitement, mental,
physical and nervous tension (the list of
such jobs is stipulated by Resolution of the
Cabinet of Ministers).

Employees aged up to sixteen years are
allowed to work no more than 24 hours per
week. For employees aged sixteen to
eighteen years, as well as disabled people
(61-100% impairment of body functions),
pregnant women, women with a child up to
one and half years, single parent with a
child up to 3 years, the maximum limit is 36
hours per week.

Overtime is the work performed by an
employee at the employer’s request and is
the work beyond a worker’s normal
working hours. The employee may not work
more than 4 hours of overtime for two
successive days. The limit for overtime is 2
hours for heavy/difficult or hazardous work.

It is allowed to engage an employee for
overtime in the following cases:

0 prevention of natural disasters,
industrial  accidents and  other
emergencies, elimination of their
consequences, as well as prevention of
the loss of perishable goods;
strengthen the country's defences;
removing of unforeseen circumstances
that disrupt functioning of the
centralized systems of water supply,
drainage (sewerage), gas supply
systems, heating, lighting,
communication;

O¢ O«

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Azerbaijan in Russian, please refer to: https://qazancim.az/ & https://mojazarplata.az,
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O necessity to complete work, which,
due to unforeseen delays in the
technical conditions of production was
not performed, if the unfinished work
may lead to damage or destruction of
property or goods;

0 urgent maintenance and repair when

non-fulfilment of work could lead to

interruption of work affecting a

significant number of workers;

work in place of an absent employee if

the work is strictly of continuous

nature though employer is required to
take immediate steps to bring
replacement worker.

O«

Overtime work is forbidden for workers
engaged in particularly heavy or harmful
industries, minors (under 18 vyears).
Overtime work is allowed for pregnant
women, women with a child aged to
fourteen or disabled child under 18 years
(including adopted) in the presence of
worker’s written consent. Pregnant women
and women with a child under 3 years of age
must also provide their employer with a
doctor’s report stating that there is no
danger to the life and health of the woman
and child.

Compensation for overtime work is
calculated in the following way:

1. for hourly remuneration system - in
the amount of not less than twice the
hourly tariff rate (salary) (200% of the
normal hourly wage rate);

2. for piece-rate remuneration system -
in the amount of piecework wages
and additional payments not less than
hourly wage rate (salary) of the
corresponding time-worker category
(qualification).

The employment contract and the
collective agreement may provide workers
by additional compensations.

Compensation for overtime work by
granting time off is not allowed.

Source: §89-93,99-101, 165, 242 and 254 of
the Labour Code; Resolution of the Cabinet
of Ministers of the Republic of Azerbaijan
06.11.2004 N2175; Resolution of the Cabinet
of Ministers of the Republic of Azerbaijan
12.08.2003 N°106

Work performed between 22:00 and 06:00 is
considered night-time work. For employees
under 18 years, night work is the work done
between 20:00 and 07:00. Working time at
night is reduced by one hour, if at least half
of the daily working time falls during the
night hours in jobs in heavy and hazardous
conditions or special character of labour.

Night work is forbidden for minors (under
18 years). The employer may engage
pregnant women, men raising alone
children under 3 years old, women with
children under 14 years of age or children
with disabilities under 18 years of age
(including adopted children) to work at
night only with the written consent of the
workers themselves. Pregnant women and
women with a child under 3 years of age
must also present the employer with a
doctor's report stating that there is no
danger to the life and health of the woman
and child. Night work is allowed for
disabled people in the presence of worker’s
consent and taking into account the
conclusion of the relevant executive
authority.

Resolution of the Cabinet of Ministers
establishes the minimum premium for
night work. The general night work
premium is 20%, i.e., workers are paid 120%
of normal hourly wages for each hour of

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Azerbaijan in Russian, please refer to: https://qazancim.az/ & https://mojazarplata.az,
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night work. In the multi-shift operations,
the premium for evening shift and night
shift is 20% and 40% respectively. Exact
rates are established by employment
contract or collective agreement.

Additional payment to medical workers for
night work (except surgery, intensive care,
obstetrics, gynecology and emergency
care) and for multi-shift work will be paid in
accordance with the Resolution of the
Cabinet of Ministers 05.04.2001 O 74. For
each hour of night work in the departments
of surgery, intensive care, obstetrics,
gynecology and emergency care, additional
payment will be established in the
following amounts:

1 for doctors, mid-level and junior
medical personnel, as well as
ambulance drivers - 50% of the hourly
tariff rate (base salary);

Y for other workers - 35% of the base
salary (tariff rate).

Source: §97, 98, 166, 242 and 254 of the
Labour Code; Resolution of the Cabinet of
Ministers of the Republic of Azerbaijan
05.04.2001 Ne74; Resolution of the Ministry
of Labour and Social Protection of
Population of the Republic of Azerbaijan
29.06.2001 N99-1

As a rule, working on weekly rest days,
public holidays, the Election Day, and the
Day of National Mourning is prohibited.
Nevertheless, it may be allowed in following
special cases:
1. atcontinuous operations;
2. at trade, catering, communications,
transportation and other services;
3. prevention of natural disasters,
industrial accidents and other
emergencies as well as elimination of

the consequences of such disasters or

accidents;

4. strengthen the country's defences;

5. removing of unforeseen
circumstances that disrupt

functioning of the centralized systems
of water supply, drainage (sewerage),
gas supply systems, heating, lighting.

Working on weekends and public holidays
is forbidden for minors (under 18 years).
The employer may engage pregnant
women, women with children under 14
years of age or children with disabilities
under 18 years of age (including adopted
children) to work on weekends and public
holidays only with the written consent of
the workers themselves. Pregnant women
and women with a child under 3years of age
must also present the employer with a
doctor's report stating that there is no
danger to the life and health of the woman
and child.

Remuneration for working on weekly rest
days, public holidays, the Election Day, and
the Day of National Mourning is calculated
by following rules:

a. for time-work remuneration system -
in the amount of not less than double
daily tariff rate (200% of the normal
hourly wage rate);

b. for piece-rate remuneration system -
in the amount of not less than double
piece rates (200% of the normal wage
rate);

c. for monthly salary - in the amount of
not less than the sum of the daily
salary over the salary (200% of the
daily salary).

At the request of the employee, he/she may
be given another day of rest in lieu of
payment.
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Source: §101, 105, 107, 109, 164, 242 and
254 of the Labour Code

Remuneration for working on weekly rest
days, public holidays, the Election Day, and
the Day of National Mourning is calculated
by following rules:

a.

for time-work remuneration system
- in the amount of not less than
double daily tariff rate (200% of the
normal hourly wage rate);

for piece-rate remuneration system
- in the amount of not less than
double piece rates (200% of the
normal wage rate);

for monthly salary - in the amount of
not less than the sum of the daily
salary over the salary (200% of the
daily salary)

Source: §109 and 164 of the Labour Code
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03/13ANNUAL LEAVE &
HOLIDAYS

ILO Conventions

Convention 132 (1970) on Holidays with Pay Convention
Conventions 14 (1921), 47 (1935) and 106 (1957) for weekly rest days.
In addition, for several industries, different Conventions apply.

Azerbaijan has ratified the Conventions 14, 47, 106 & 138.

Summary of Provisions under ILO Conventions

An employee is entitled to at least 21 consecutive days of paid annual leave, excluding national
and religious holidays. Collective agreements must provide at least one day of annual leave on
full remuneration for every 17 days the employee worked or was entitled to be paid.

A worker should be entitled to paid leave during national and officially recognized public
holidays.

Workers should enjoy a rest period of at least twenty-four consecutive hours every 7 days, i.e.,
a week.

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
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1 Labour Code of the Republic of
Azerbaijan 1999 (version 28.06.2024)

1 Resolution of the Cabinet of Ministers of
the Republic of Azerbaijan «About
approval the list of harmful and heavy
industries, professions and positions,
on working conditions and nature of
labour function granting the right to
additional leave» 05.07.2004 N992
(version 01.01.2022)

According to the Labour Code, there are
two types of annual labour paid leave: basic
and additional. It is granted with retention
of job and average earnings. Paid annual
leave is intended for the employee to rest,
restore his working capacity, and
strengthen his health.

The length of the basic paid annual leave is
21 calendar days. The basic paid annual
leave is extended for some categories of
professions. For example, agricultural
workers, civil servants, specialists and
heads of enterprises, administrative staff
and heads of educational institutions,
nurses, doctors and pharmacists have right
to get 30 days of the basic paid annual
leave. Moreover, teachers and scientists
have 56 days of the basic paid annual leave.

The duration of this leave is 42 calendar
days for disabled people and children
(under 16). For adolescents aged 16 to 18
years, the basic paid annual leave is not less
than 35 calendar days. National Heroes of
the Republic of Azerbaijan, Heroes of Soviet
Union haveright to receive 46 calendar days
of the annual leave. The basic leave for
actorsis 42 calendar days.

The additional paid annual leave is granted
to employees engaged in difficult and
hazardous working conditions,
underground work or working conditions
that require high sensitivity, excitement,
mental, physical and mental stress. The
minimum duration of the additional paid
annual leave is 6 calendar days. The list of
professions with the additional paid annual
leave is established by the Resolution of the
Cabinet of Ministers.

The labour leave is provided annually for
current working year. Working year starts
from the day of employment and ends on
the same day of the next year. It is
prohibited not to grant labour leave for two
years in a row. In exceptional cases, it is
allowed to transfer leave to the next
working year. The employee may get the
annual leave together or splitit into parts. If
the employee applied for leave before the
beginning of the working year, then such
leave may be given to him/her only after the
beginning of the working year. If the
employee did not use vacation in the
relevant working year, he/she may be paid
compensation.

Theright to get this leave connects with the
length of service at a certain organisation.
Employee may get the annual basic paid
leave for the first year of operation after six
months of continuous work for the
employer. Annual paid leave for the second
and next years of working may be given at
any time of the year by agreement with the
employer. Before the expiration of six
months of continuous work, basic paid
annual leave at the request of the employee
must be provided to:

1. women - before the maternity leave

or immediately after it;
2. minors (under 18 years);
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3. employees hired before the
expiration of 3 months after
dismissal from military service;

4. workers with two working places
leaving on vacation from the main
place of work;

5. wives (husbands) of servicemen;

6. students (in time of coursework,
exams, graduation);

7. disabled people.

Teachers, as a rule, are provided with
labour leave in the period of summer
vacations in school.

The length of service, giving right to basic

paid annual leave, includes:

actual working time;

0 time of saving job without actual
working;

O«

0 period of the enforced idleness
during illegal dismissal or the
transfer to another work and
reinstatement in office;

0 temporary disability;

0 period of illegal forced idleness or

the period of illegal detention of the
person.

Vacation schedule is approved no later than
the end of January of the year in which
annual leave is due. Order of granting leave
is established by the employer with the
trade-union organization or taking into
account opinion of the worker. The labour
leave can be granted to some categories of
workers in favourable time for them, for
example for women with two or more
children up to 14 years or disabled children,
single parent with children up to 16 years,
spouse of servicemen, disabled people.

Annual paid leave should be postponed to
another date by request of the employee, in
the following cases:

3 temporary disability;

3 social leave;
3 business trip.

If the provision of annual leave to the
employee may cause damage to the normal
working process, the labour leave may be
transferred to another time with the
consent of the employee.

By agreement between the parties, paid
annual leave may be divided into parts. In
this case, one of the parts shall be at least
two calendar weeks. The recall from the
annual paid leave are allowed only because
of necessity to eliminate the consequences
of the industrial accident or to finish urgent
works. At the situation of the recall from the
annual paid leave the employer must pay
for worked days and either the remainder of
the vacation must be transferred or worked
days must be additionally compensated by
unpaid time off.

Source: §110-121, 131-138 of the Labour
Code; Resolution of the Cabinet of Ministers
of the Republic of Azerbaijan 05.07.2004
Ne92

According to the Labour Code, following are
the non-working holidays in the Republic of
Azerbaijan are:

January 1-2 - New Year Holidays;

March 8 - Women's Day;

May 9 - Day of the Anti-fascist Victory;

May 28 - Independence Day;

June 15 - Day of National Salvation of the
people of Azerbaijan;

June 26 - Day of Armed Forces of the
Republic of Azerbaijan;

November 8 - Victory Day;

November 9 - Day of the State flag of the
Republic of Azerbaijan;
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December 31 - World Azerbaijanis
Solidarity Day;

five days (dates are established every year)
- Novruz;

two days (dates are established every year)
- Gurban (Festival of Sacrifice);

two days (dates are established every year)
- Ramadan (Festival of breaking of the fast).

Also, day of the voting in the elections of the
deputies of the Milli Maijlis of the Azerbaijan
Republic, President of the Azerbaijani
Republic, members of the municipalities in
the Republic of Azerbaijan as well as the
referendum is considered to be non-
working. The Day of National Mourning is
non-working day in honour of victims, who
died for the independence and territorial
integrity of Azerbaijan (January 20).

Remuneration for working on weekly rest
days, public holidays, the Election Day, and
the Day of National Mourning is calculated
by following rules:

a. for time-work remuneration system
- in the amount of not less than
double daily tariff rate (200% of the
normal hourly wage rate);

b. for piece-rate remuneration system
- in the amount of not less than
double piece rates (200% of the
normal wage rate);

c. formonthlysalary-intheamount of
not less than the sum of the daily
salary over the salary (200% of the
daily salary).

At the request of the employee, who
worked on public holiday, he/she may be

given another day of rest.

Source: §105-106, 164 of the Labour Code

In a five-day working week, employees are
provided two days a week as days-off while
in a six-day working week, there is provision
for one day-off. At the summarized
accounting of working time, rest days are
provided in accordance with the shift
schedule (agreed with the trade union or by
the employment contract).

Source: §104 of the Labour Code
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04/13CONTRACTS &
DISMISSALS

ILO Conventions

Convention 158 (1982) on employment termination

Azerbaijan has not ratified the Convention 158.

Summary of Provisions under ILO Convention

The questions under this section measure the security or even flexibility or precariousness of
an employment relationship. Although these are not clearly mentioned in a single convention
(severance pay and notice requirements are provided in the Termination of Employment
Convention No. 158) however, the best practices in the field require that employees be
provided with a written contract of employment; workers on fixed-term contracts should not
be hired for tasks of permanent nature; a reasonable probation period (ideally lower than or
equal to 6 months) may be followed to assess the suitability of an employee; a period of notice
must be specified in an employment contract before severing the employment relationship;
and workers be paid severance allowance on termination of employment relationship.

A contract of employment may be oral or written; however, workers should be provided with a
written statement of employment at the start of their employment.

Fixed Term Contract workers must not be hired for permanent tasks as it leads to precarious
employment.

A reasonable probation period must be allowed for workers to learn new skills. During this
period, a newly hired employee may be fired without any negative consequences.

Depending on the length of service an employee has, an employer may require a reasonable
notice period before severing the employment relationship.

Employers may be required to pay a severance allowance on termination of employment (due
to redundancy or any other reason except for lack of capacity or misconduct.

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
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1 Labour Code of the Republic of
Azerbaijan 1999 (version 28.06.2024)

1 Code on Administrative Offences of the
Republic of Azerbaijan 2015 (version
27.12.2024)

1 Criminal Code of the Republic of
Azerbaijan 1999 (version 27.12.2024)

Labour Code has provisions with regard to
the written employment contracts.
Employment contracts, in accordance with
the Labour Code, may be concluded for
indefinite term or fixed term and for single
or multiple jobs.

As said above, employment contracts must
be drawn up in writing and in duplicate,
with one copy to each party. As a rule, the
employment contract enters into legal
force after registration in the electronic
information system. By agreement of the
parties, the employment contract will be
made in accordance with template
provided under the Labour Code. The
employment contract may also be
concluded collectively for maintenance and
construction, loading and unloading,
household, trade, planting, stock-raising
work. It is permitted with the written
consent of each member of the working

group.

To conclude an employment contract,
following documents are required:

identity card or passport;

work experience documents;
educational qualification and training
credentials (if necessary);

preliminary medical examination
document (if necessary).

O« O¢ O«

(@]

Conclusion of the employment contract is
not determined by the presence or absence
of the worker’s registration in the certain
locality.

Employment contracts must be in writing

and contain certain minimum information,

such as:

1. full details of the parties;

job title and job description;

workplace details;

term of the employment contract

(fixed or indefinite term) and date of

conclusion of employment contract;

employment commencement date;

description of working conditions;

working time and rest time regime;

wages and other conditions of labour

compensation;

9. rights and obligations of contracting
parties;

10. other information by law or parties’
agreement.

N

© Nou

The employment contract must be printed
in at least two copies. The employee will get
one of them.

The employee can start working after the
conclusion of the employment contract.
Involving individuals to carry out any works
(services) without coming into legal effect
of the employment contract is punishable
by administrative fine for individuals in the
amount of 1000 to 2000 AZN, for officials in
the amount of 3000 to 5000 AZN, on legal
entities in the amount of 20000 to 25000
AZN. If this act is committed against 10 or
more workers, there is a criminal offence. It
is punished by the fine in the amount of
7000 to 10000 AZN or imprisonment or
correctional works or the restriction of
liberty for a term up to 2 years. In the
situation of the repeated offense - the
punishment will be the restriction of liberty
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up to 3 years or the imprisonment from 3 to
T years.

Source: §43-49 of the Labour Code; §192.1
of the Code on Administrative Offences;
§162-1 of the Criminal Code

The Labour Code provides for both fixed
term and indefinite contracts. If an
employment contract does not clearly state
thatit is for fixed term, it is considered to be
an indefinite term contract. The
employment  contract, which  was
concluded without a fixed term, must not
be unilaterally replaced by a fixed-term
employment contract. Hiring of fixed term
contract workers for tasks of permanent
nature is also prohibited.

Parties of the labour contract should reach
the agreement about its term. Labour Code
allows to conclude fixed term contract in
following cases:

1. execution of the duties of the absent

employee;
2. seasonal work;
3. temporary job (repair, construction,
installation work, etc.);

4. on-the-job training;
personal and family reasons of worker
(for example, retirement age,
education);
education of worker;
public works;
elected job;
agreement of the parties of the labour
contract;
10. collectively order of the conclusion of

the employment contract;

11. other reasons specified by law.

o

O o No

A fixed-term employment contract is
terminated at the end of its term. If a fixed-

term employment contract has been
continuous for more than 5 years, it is
considered to be an indefinite employment
contract. Taking this into account, if after
the end of the term of the employment
contract, the employment relationship
continues and neither of the parties
requests the termination of the labour
contract within a week after the end of the
employment contract, then it is considered
to be extended for the same period.

In the case of the expiry of fixed-term
employment contract in the absence of the
employee on the job for a good reason
(illness, business trip, vacation, etc.), this
contract may be terminated not later than
one calendar week after coming back of the
employee to work.

Source: §45, 47 and 73 of the Labour Code

Probation period is established by the
employment contract to verify the
conformity of qualifications for work of the
employee. The absence of probation term
in an employment contract means that the
employee is hired without it. An
employment contract must clearly specify
the probationary period. The maximum
length of probation period is 03-month as a
general rule. For employment contracts for
a period of up to 6 months, the
probationary period is set at no more than
2 weeks.

The probation is prohibited in the following
cases:
i.  minors (under 18 years);
ii. electedjob;
iii. pregnant women and women with a
child under the age of 3 years;
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iv.  single father with a child under the
age of 3years;

v.  arecent graduate who is engaged for
the first time;

vi.  workers engaged on an employment
contract of less than two months;

vii.  other cases by agreement of the
parties of the labour contract.

Sick leaves and the absence from work are
notincluded in the probationary period.

The employment contract may be
terminated during probationary period on
three days’ notice. The employment
contract should specify the condition of
termination by the employer due to the
employee’s failure of probation. If the
probation period has expired and neither of
the parties has not notified about the
termination of the employment contract,
the employee is considered to have passed
the probationary period.

Source: §51-53 of the Labour Code

Grounds for termination of an employment

contractinclude:
T [Initiative of either party;
1 Expiry of the

employment contract;

1 Changes in working conditions;

Change of enterprise ownership;

1 Circumstances beyond the control
of the parties;

f Cases specified by the parties in the
employment contract.

(fixed-term)

==

An  employment contract may be
terminated by the employer on the
following grounds:

1 Liquidation of the enterprise;

1 Redundancy or downsizing of staff;

1 Adecision by a competent authority
determining the employee's
professional inadequacy for the
position due to insufficient
qualifications or skills;

T Failure of the employee to perform
their job duties or obligations under
the employment contract, or serious
breaches of work responsibilities;

1 Failure to meet expectations during
the probation period;

1 Reaching the statutory age limit for
employees of institutions funded
from the state budget.

Serious violations of work responsibilities
by the employee include:

1 Unexcused absence from work for a
full working day, except in cases of
personal illness or illness/death of
close relatives;

1 Appearing at work under the
influence of alcohol or drugs;

1 Causing material damage to the
employer;

T Violations of occupational safety
rules;

1 Intentional disclosure or failure to
protect industrial, commercial, or
state secrets;

1 Causing significant harm to the
lawful interests of the employer
through serious mistakes or legal
violations;

1 Repeated breaches of work duties
within a six-month period;

1 Committing administrative offences
or socially dangerous acts of a
criminal nature.

Regardless of the will of the parties, the
employment contract is terminated in the
following cases:
1 Conscription  for
alternative service;

military  or
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1 Reinstatement of a previous
employee to the position;

1 Inability to perform job functions
due to continuous incapacity for
more than six months;

1 A final court verdict sentencing the
employee to a penalty involving
deprivation of the right to drive, to
hold certain positions, to engage in
specific activities, or to
imprisonment  (including life
imprisonment);

1 Legalincapacity of the employee;

1 Death, or court declaration of the
employee as missing or deceased;

1 Return to work following discharge
from military service by an
employee previously employed at
the enterprise;

1 Discovery that the employment
contract was concluded with a
person legally prohibited from
engaging in pedagogical activity.

Termination of the employment contract at
the initiative of the employee is permissible
in cases of:
1 Retirement on the grounds of age or
disability;
1 Admission to an educational
institution for further studies;
1 Relocation to a new place of
residence;
1 Availability of written consent to
enter into an  employment
relationship with another employer.

Termination of an employment contract by
the employer is prohibited in the following
cases:

1 With pregnant women or women
with children under the age of three,
as well as with men independently
raising a child under three years old;

1 With employees for whom this job is
the sole source of income and who

aressingle parents of preschool-aged
children;

1 With temporarily incapacitated
employees;

T On the grounds of diabetes or
multiple sclerosis;

1 Based on trade union or political
party membership;

T If the employee supports a
dependent who has a recognized
disability under the age of 18 or a
severe (81-100%) long-term
impairment;

1 During periods of vacation, business
trips, or participation in collective
negotiations.

In cases of collective redundancies due to
downsizing or staff reduction, the employer
must follow the measures stipulated in the
Labour Code.

When terminating an employment contract
due to redundancy, the employer must
formally notify the employee, depending on
their length of service:
T Less than 1 year — at least 2
calendar weeks’ notice;
T 1to 5 years — at least 4 calendar
weeks’ notice;
f 5 to 10 years — at least 6 calendar
weeks’ notice;
1 Over 10 years — at least 9 calendar
weeks’ notice.

During the notice period, the employee is
entitled to at least one paid day off per
week to search for new employment.

Severance pay must be provided according
to the following scale:
1 Less than 1 year — one average
monthly salary;
 1to5years — at least 1.4 times the
average monthly salary;
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1 5to 10 years — at least 1.7 times the
average monthly salary;

T Over 10 years — at least two times
the average monthly salary.

With the employee’s consent, the employer
may offer compensation in lieu of notice:

1 0.5 salary — in lieu of 2 weeks'
notice;

1 0.9 salary — in lieu of 4 weeks’
notice;

1 1.4 salary — in lieu of 6 weeks’
notice;

1 2 salaries — in lieu of 9 weeks’
notice.

Employers are obligated to organize, at
their own expense, professional retraining
for employees subject to redundancy if
such employees are orphans or children
deprived of parental care.

Employees called to compulsory military
service retain the right to their position and
job during the entire period of service. Upon
demobilisation, they are entitled to be
reinstated to their former or a similar
position within 60 days.
In the case of workforce reductions or staff
downsizing, employees with higher
qualifications and professional
competence, relevant to the performance
of specific job functions, shall be retained.
In the event of equal qualifications,
preference shall be given to the following
individuals:
1 Family
(shehids);
1 War veterans;
Spouses of soldiers and officers;
1 Persons with two or more children
under the age of 16 under their care;
1 Persons with disabilities resulting
from occupational accidents or
illnesses at the given enterprise;

members of  martyrs

=

1 Persons with refugee or internally
displaced person (IDP) status, or
those assimilated to them;

1 Other categories specified in the
collective or individual employment
contracts.

The grounds and procedure for termination
of employment contracts, as well as the
principal regulations concerning employee
protection in Azerbaijan, are set out in the
Labour Code of the Republic of Azerbaijan.
If the termination procedure prescribed by
the Labour Code is violated, the dismissal
shall be deemed unlawful. In cases of illegal
dismissal, the employee has the right to file
a claim with the court for reinstatement or
compensation for damages, and to submit
a complaint to the State Labour and Social
Protection Service.

Sources: §68,70,71,72,74,77,78, 79 of the
Labour Code of the Republic of Azerbaijan

In accordance with the Labour Code,
grounds for termination of the employment
contract are:
1. expiration of the employment
contract;
2. employer'sinitiative;
employee's initiative;
4. owing to circumstances beyond
parties’ control;
5. change of working conditions;
6. change of the proprietor of the
organization;
7. cases identified by parties in the
employment contract.

w

The employee may leave job by his initiative
in a month after written notification.
Nevertheless, in cases of retirement for age,
disability, education, moving to a new place
of residence, conclusion of a new
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employment contract with another
employer, sexual harassment and other
cases provided by law, the employee may
quit on the day specified in his/her
statement.

The employer in following situations may
terminate the employment contract:
a. liquidation of company;
b. downsizing;
c. mismatch of employee to job because
of insufficient qualifications;
d. non-performance of job duties;
gross violation of labour duties;
f. negative result of work performed
during a probationary period;
g. age of employee is upper limit for
budget sphere (65 years).

Following are considered to be gross
violations of labour duties:

0 absence from work during the whole
workday (except illness of worker or
illness/death of immediate relative);

0 drinking alcohol, use of narcotic
drugs, psychotropic substances, their
analogues, toxic substances during
working hours or in the workplace /
being at work in state of intoxication;

0 guilty of causing material damage to
the employer;

0 violation of safety rules;

0 disclosure of confidential
information;

0 damage to the employer by gross
error or offense;

0 repeated violation of labour functions

for six months;
0 administrative or criminal offence at
work.

In the case of impending dismissal in
connection with staff reduction
(redundancy), employees are officially
warned by the employer during following
terms (depending on the length of servicein

accordance with the employment contract,

that was concluded with that employer):

0 length of service - up to one year - not
less than 2 calendar weeks;

0 length of service - from one year to 5
years - not less than 4 calendar weeks;

0 length of service - from 5 to 10 years -
not less than 6 calendar weeks;

0 length of service - more than 10 years

- not less than 9 calendar weeks.

The employment contract may be
terminated during probationary period on
three days’ notice. There are reasons of
dismissal owing to circumstances beyond
parties’ control in the Labour Code:

a. conscription into the military or
alternative civil service;

b. renewal of the former employee
(earlier dismissed) by court’s decision;

c. inability to perform employment
functions due to total disability
without interruption for more than six
months;

d. disqualification or criminal
punishment which makes the
continuation of work impossible;

e. incapacity or death of worker;

f. returning to  workplace after

Source: - -

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Azerbaijan in Russian, please refer to: https://qazancim.az/ & https://mojazarplata.az,
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