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INTRODUCTION

Decent Work is the type of work to which all
of us aspire. It is done under conditions
where people are gainfully employed (and
there exist adequate income and
employment opportunities); the social
protection system (labour protection and
social security) is fully developed and
accessible to all; social dialogue and
tripartism are promoted and encouraged;
and rights at work, as specified in ILO
Declaration on Fundamental Principles and
Rights at Work and Core ILO Conventions,
are practised, promoted and respected.

Wagelndicator Foundation has been
working since late 2007 to raise awareness
of workplace rights through a unique tool,
i.e., Decent Work Check. The Decent Work
Check considers different work aspects
deemed necessary in attaining “decent
work”. The work makes the abstract
Conventions and legal texts tangible and
measurable in practice.

The Decent Work Check employs a double
comparison system. It first compares
national laws with international labour
standards and scores the national
regulations (happy or sad face). If national
regulations in a country are not consistent
with ILO conventions, it receives a sad face,
and its score decreases (and vice versa). It
then allows workers to compare their on-
ground situation with national regulations.
Finally, workers can compare their personal
score with the national score and see
whether their working conditions are
consistent with national and international
labour standards. The Check is based on de
jure labour provisions, as found in the
labour legislation.

A Decent Work Check is beneficial both for
employees and employers. It gives them
knowledge, which is the first step towards
any improvement. It informs employees of
their workplace rights while enlightening
employers about their obligations. Decent
Work Check is also helpful for researchers,
labour rights organisations conducting
surveys on the situation of rights at work
and the general public wanting to know
more about the world of work. For example,
Wagelndicator teams worldwide have
found out that workers, small employers
and even labour inspectors are not,
sometimes, fully aware of the labour law.
When you are informed - being a worker,
self-employed, = employee, employer,
policymaker, or labour inspector - there is
a greater possibility that you ask for your
rights (as a worker), you comply with rules
(as an employer), and you strive to enforce
these (as a labour inspector).

The work is relevant to the challenges
posed to the future of work, especially the
effective enforcement of legislation in
financially constrained states, a rise in
precarious employment and analysis of the
impact of regulatory regimes.

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Cyprus in Greek, please refer to: https://mywage.org/cyprus
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MAJOR LEGISLATION ON
EMPLOYMENT AND LABOL

Minimum Wages Act, 1941 (Chapter
183)

Minimum Wages Order (350/2022)
Protection of Wages Act (35 (1)/2007),
as amended

Organisation of Working Time Law
(63(1)/2002), as amended

Annual Leave with Pay Law (8/1967),
as amended

Law providing for an Employer’s
Obligation to Inform Employees of the
Conditions Applicable to the Contract
or Employment Relationship (Law
100(1)/2000)

Termination of Employment Law
(24/1967), as amended

Collective Redundancies Law (28
(1)/2001)

Parental Leave and Leave on Grounds
of Force Majeure Law (47(1)/2012)
Maternity Protection Act
(100(1)/1997), as amended

Maternity Protection (Safety and
Health at Work) Regulations (R.A.A.
255/2002)

Act on Equal Treatment of Men and
Women in  Employment and
Vocational Training (205(1)/2002), as
amended

Breastfeeding Promotion and
Protection Law of 2018

The Social Security Act of 2010
(59(1)/2010), as amended

Safety and Health at Work

Security Act of 2010 (59 (1)/2010), as
amended

Constitution of Cyprus, 1960 (last
amended in 2013)

Act on Equal Treatment in
Employment and Occupation (58
(1)/2004), as amended

The Persons with Disabilities Act of
2000 (127(1)/2000), as amended

Act on Equal Pay between Men and
Women for the Same Work or for Work
of Equal Value (177(1)/2002), as
amended

Protection of Young Persons at Work
(48(1)/2001), as amended

Cypriot Criminal Code (CAP 154), as
amended

Law on Recognition of Trade Union
Organization and the Right to Provide
Trade Union Facilities in Recognition
Thereof (55(1)/2012)

The Trade Union Act of 1965 (71/1965)
Industrial Relations Code 1977

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Cyprus in Greek, please refer to: https://mywage.org/cyprus
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01/13NVORK & WAGES

ILO Conventions

Minimum wage: Convention 131 (1970)
Regular pay & wage protection: Conventions 95 (1949) and 117(1962)

Cyprus has ratified the Convention 95 only.
Summary of Provisions under ILO Conventions

The minimum wage must cover the living expenses of the employee and their family members.
Moreover, it must relate reasonably to the general level of wages earned and the living
standard of other social groups. Wages must be paid regularly on a daily, weekly, fortnightly or
monthly basis.

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Cyprus in Greek, please refer to: https://mywage.org/cyprus
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1 Minimum Wages Act, 1941 (Chapter
183)

1 Minimum Wages Order (350/2022)

1 Protection of Wages Act (35 (1)/2007),
as amended

Minimum wages are governed under the
Minimum Wages Act of 1941 (Chapter 183).
Minimum wage is set annually by the
Government in consultation with social
partners for certain occupations in which
unionization and collective bargaining
coverage is low. The recommendations for
updating the minimum wage are made by
the tripartite labour advisory board with
representation from the government,
employers and the workers side.

There is no national minimum wage in
Cyprus. The minimum wages are
announced for the following nine
occupations through an Order/Decree of
the Council of Ministers: sales staff, clerical
workers, auxiliary  healthcare staff
(personal care staff), auxiliary staff (child
care staff) in nursery schools, in creches and
in schools, security guards, caretakers and
cleaners.

The Minimum Wages Order (350/2022)
applicable from 1 April 2012 fixes the
monthly minimum wage for seven of the
above nine occupations while it provides
for a minimum hourly rate of pay for
security guards and cleaners of business
premises.

The Labour Advisory Board of the Ministry
of Labour and Social Insurance, appoints a
tripartite  technical committee. The
tripartite technical committee is made up
of representatives of the trade unions (SEK,

PEO, DEOK), and the employers
organisations (OEB, KEBE), and are
presided by an Officer, or the Director of the
Department of Labour Relations.

The usual procedure followed is the
discussion of the draft legislations in detail,
with each participating organisation
expressing and submitting its views and
opinions on possible
changes/amendments. This procedure is a
democratic form of discussing issues that
affect the whole population.

Compliance with labour laws including
minimum wage provisions is ensured by
labour relations inspectors. Failure to pay
wage set by the Council of Ministers is a
punishable offence.

Sources: Minimum Wages Act, 1941
(Chapter 183); Minimum Wages Order
(350/2022)

‘Wages’ means any remuneration in money
as a result of the employee’s employment
and any gain from such employment
capable of being attributed a monetary
value and includes the provident fund
contribution, as well as the contribution
payable to the Central Holiday Fund,
established under the Holidays with Pay
Law, but does not include occasional
commissions and ex-gratia payments.

The relevant Cypriot law on payment of
wages is Protection of Wages Act 2007. An
employer is under obligation to pay due
wages (to workers) in cashin a legal tender,
that is currency notes or coins or through a
salaries account or by bank cheque or
postal draft. The cash payment of wages
must be made during working hours and at
the workplace. In-kind payment of wages is

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Cyprus in Greek, please refer to: https://mywage.org/cyprus
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allowed under the law in industries or
occupations where such allowances are
customary provided that the employee has
given his prior consent, the allowances are
useful and beneficial for the employee or
his family, the value given to such
allowances is reasonable and fair. Payment
of wages in form of alcoholic beverages or
other harmful substances is also
prohibited.

Wages must be paid directly to the worker
unless the worker has given written consent
to the opposite. A worker has the full right
to dispose of his wages and an employer
cannot limit, in any way, the freedom of a
worker to dispose of his wages except in
cases permitted by the law. An employer
cannot coerce workers to use company
operated stores to buy goods and services.
Wages must be paid regularly at least once
aweek, except for monthly paid employees,
who are to be paid at least once a month. If
wages are calculated on a piece rate basis
or according to output/production, wages
must be paid at least twice a month at
intervals not exceeding sixteen days,
provided that this is feasible or that no
other arrangement applies arising from a
collective agreement or custom.

Deductions from wages are permitted only
under certain conditions and always to the
extent deemed necessary for the support of
the employee and his family. Moreover,
assignment (transfer) of wages is not
permitted unless explicitly provided by law
or regulation and only to the extent that
this does not obstructs the support of the
employee and his/her family.

Following types of deductions can be made
from the wages: those prescribed by laws
and regulations (social insurance, inland
revenue, etc.); those in accordance with
regulations for retirement, provident and

medical funds; those prescribed by Court
rulings; those for the reimbursement of
damage or loss to the employer (authorized
only if the damage or loss was caused
intentionally or due to severe negligence on
behalf of the employee); and other
deductions following the employee’s
consent.

Employers are required to maintain records
for each employed worker showing the
gross and net amount of wages, including
any deductions and the grounds for it. Such
records have to be maintained by the
employer, or on his account, and should be
available for inspection purposes by
Inspectors of the Ministry of Labour and
Social Insurance.

Sources: Protection of Wages Act (35
(1)/2007), as amended

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Cyprus in Greek, please refer to: https://mywage.org/cyprus
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02/13COMPENSATION ANL
WORKING HOURS

ILO Conventions

Compensation overtime: Convention 01 (1919)
Night work: Convention 171 (1990)

Cyprus has ratified the Conventions 171 only

Summary of Provisions under ILO Conventions

Working overtime is to be avoided. Whenever it is unavoidable, extra compensation is at stake
-minimally the basic hourly wage plus all additional benefits you are entitled to. In accordance
with ILO Convention 1, the overtime pay rate should not be less than one and a quarter-time
(125%) of the regular rate.

Night work means all work which is performed during a period of not less than seven (07)
consecutive hours, including the interval from midnight to 5 a.m. A night worker is a worker
whose work requires the performance of a substantial number of hours of night work which
exceeds a specified limit (at least 3 hours). Convention 171 requires that night workers be
compensated with reduced working time or higher pay or similar benefits. Similar provisions
fare found in the Night Work Recommendation No. 178 of 1990.

If a worker has to work on a national/religious holiday or a weekly rest day, he/she should be
entitled to compensation. Not necessarily in the same week, provided that the right to a paid
compensation is not.

If a worker has to work during the weekend, they should thereby acquire the right to a rest
period of 24 uninterrupted hours instead. Not necessarily in the weekend, but at least in the
following week. Similarly, if a worker has to work on a public holiday, they must be given a
compensatory holiday. A higher rate of pay for working on a public holiday or a weekly rest day
does not take away the right to a holiday/ rest.

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Cyprus in Greek, please refer to: https://mywage.org/cyprus
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9 Organisation of Working Time Law
(63(1)/2002), as amended

Working times means any period during
which the employee is at work, at the
employer's disposal and carrying out
his/her activities and duties. Law does not
clearly provide the general daily and weekly
working hours. However, the average
weekly working time over a reference
period of 4 months may not exceed 48
hours including overtime. In accordance
with the collective agreements, the normal
working hours range between 38-40 hours
per week.

The Organization of Working Time Act has
general provisions on the hours of work
which are applicable to all employees. On
the other hand, the Hours of Work Law
provides for issuance of Orders by the
Council of Ministers fixing the hours of work
for persons employed in specific
occupations.

The hours of work and other conditions of
employment such as overtime work, rest
breaks for the shop assistants, are
regulated by the Shop Assistants Law. The
conditions of employment of hotel and
catering employees are regulated by the
Hotel Employees (Conditions of Service)
Regulations and by the Catering Employees
(Conditions of Service) Regulations,
respectively.

The normal working hours of shop
employees are 8 hours a day and 38 hours a
week. The maximum daily and weekly
working time (inclusive of overtime) must
not exceed 10 hours and 46 hours

respectively. For clerks, administrative and
executive employees, the total working
hours inclusive of overtime cannot exceed
08 hours per day and 44 hours per week.
For miners and quarry workers, the
maximum daily and weekly working hours,
inclusive of overtime, are 8 hours and 44
hours  respectively (40 hours for
underground work in mining). For hotel
and catering employees, maximum
working hours inclusive of overtime are 48
hours a week. Overtime work is allowed up
to 9 hours a week for hotel employees and
up to 8 hours for catering employees.

There are no general statutory provisions
regulating compensation for overtime.
Overtime pay is regulated only for certain
sectors/employees (clerks, miners, shop
assistants, hotel and catering employees).

Overtime work is done subject to the
consent of the employee concerned and to
the payment of overtime compensation.
The overtime rate for shop employees is
150% of the normal wage rate (ratio of
1.5:1) for overtime work on week days. The
rate is 200% of the normal wage rate (ratio
of 2:1) for overtime work performed on
Sundays, public holidays and free mornings
or free afternoons. An employer also has
the option to give paid time-off instead of
premium pay for overtime hours. An
employment contract or a collective
agreement may have such details.

The Parliament has enacted a new law
abolishing the power of the Ministry of
Labour to regulate the opening hours of
retail shops. According to the new law, the
Minister no longer can issue orders on the
opening hours of shops without consulting
the Parliament first.

Where the work arrangements are mostly or
entirely unpredictable, the legislation sets

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Cyprus in Greek, please refer to: https://mywage.org/cyprus
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out certain information rights. These
include informing such workers that their
work schedule is variable, the number of
guaranteed paid hours, the pay for
additional hours worked, the working
hours/days that they may be required to
work and the minimum advance notice
they are entitled to before starting any work
assighnment. These rights ensure a
minimum level of predictability of work in
cases where work schedule is very flexible.

Workers have the right to refuse a work
assignment if it falls outside the above hour
limits and lack of advance notice without
suffering any adverse consequences for
such refusal. The legislation protects
workers against loss of income resulting
from the late cancellation of work
assignment by the employer.

Sources: Organisation of Working Time
Law (63(1)/2002), as amended; §11(3)(m) &
17 of the Law on Transparent and
Predictable Working Conditions, 25(1)/2023

Night worker is an employee who works at
least three hours of his daily working time
as anormal course or is likely to work for at
least 726 hours of his/her normal working
time as a normal course during night hours,
i.e., between 23:00 and 06:00. A collective
agreement may provide for less than 726
hours per year for qualification as night
work.

The working time of night workers cannot
exceed on average 8 hours for each 24-hour
period within a period of one month or in
such other period as may be provided for in
a collective agreement. A night worker
whose work entails specific risks or
significant physical or mental stress cannot

work at night for more than eight hours in
any 24-hour period.

Night work involving special hazards or
physical or mental strain is determined at
the level of the wundertaking after
consultations between the employer and
the workers’ representatives in accordance
with the law and after a written risk
assessment, including the risks connected
with night work.

An employer who employs night workers
regularly has to notify it to the Ministry of
Labour and Social Insurance. An employer
must take the necessary measures to
ensure that night workers and shift workers
have the safety and health protection,
which is appropriate to the nature of their
work. An employer must ensure that every
night worker before his assignment, and
thereafter at regular intervals, has
undergone the necessary  medical
examinations free of charge, with a view to
ascertaining the worker’s suitability for
night work. If itis proved, at any stage, that
a night worker suffers from health
problems, connected with the performance
of night work, he must be transferred,
whenever possible, to the day work to
which he is suited.

Law does not provide for premium pay for
those involved in night work.

Sources: §2 & 9 of the Organisation of
Working Time Law (63(1)/2002), as
amended

Law allows for compensation to the
workers who work on weekly rest days and
public holidays. However, a collective
agreement or an employment contract may

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Cyprus in Greek, please refer to: https://mywage.org/cyprus
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provide for paid time-off instead of
premium payments to the workers who
work on such days.

Work beyond the normal daily working
hours as well as the work on weekends and
public holidays is considered overtime
work and is paid at one and a half to two
times the normal rate of pay.

Working on weekends, public holidays and
free mornings or free afternoons is done
subject to the consent of the employee
concerned and to the payment of overtime
compensation. The rate is 200% of the
normal wage rate (ratio of 2:1) for overtime
work performed on Sundays, public
holidays and free mornings or free
afternoons.

Law allows for compensation to the
workers who work on weekly rest days and
public holidays. However, a collective
agreement or an employment contract may
provide for paid time-off instead of
premium payments to the workers who
work on such days.

Work beyond the normal daily working
hours as well as the work on weekends and
public holidays is considered overtime
work and is paid at one and a half to two
times the normal rate of pay.

Working on weekends, public holidays and
free mornings or free afternoons is done
subject to the consent of the employee
concerned and to the payment of overtime
compensation. The rate is 200% of the
normal wage rate (ratio of 2:1) for overtime
work performed on Sundays, public
holidays and free mornings or free
afternoons.

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Cyprus in Greek, please refer to: https://mywage.org/cyprus
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03/13ANNUAL LEAVE &
HOLIDAYS

ILO Conventions

Convention 132 (1970) on Holidays with Pay Convention
Conventions 14 (1921), 47 (1935) and 106 (1957) for weekly rest days.
In addition, for several industries, different Conventions apply.

Cyprus has ratified the Conventions 106 only.

Summary of Provisions under ILO Conventions

An employee is entitled to at least 21 consecutive days of paid annual leave, excluding
national and religious holidays. Collective agreements must provide at least one day of
annual leave on full remuneration for every 17 days the employee worked or was entitled to
be paid.

A worker should be entitled to paid leave during national and officially recognized public
holidays.

Workers should enjoy a rest period of at least twenty-four consecutive hours every 7 days, i.e.,
a week.

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Cyprus in Greek, please refer to: https://mywage.org/cyprus
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1 Annual Leave with Pay Law (8/1967),

as amended
1 Organisation of Working Time Law
(63(1)/2002), as amended

Workers are entitled to at least 4 weeks of
paid annual leave. Statutory minimum
annual leave entitlementis 20 working days
for those working five days a week and 24
working days for those working six days a
week, provided that the employee has
worked for 48 weeks within the year. There
is no statutory maximum annual leave
entitlement. An employee is not entitled to
paid annual leave if he/she has worked for
less than 13 weeks in a year. Those who
work between 13 to 48 weeks are entitled to
proportionate annual leave. The Annual
Leave with Pay Law provides (article 6) that
public holidays, maternity leave, days of
absence as a result of incapacity to work
owingto accidentorillness, days of strike or
lockout, termination notice, days of
absence as a result of force majeure or
parental leave, are not considered as part
of the annual leave. Rather, these are
considered only as interruptions in
duration of leave.

An employment contract or a collective
agreement may provide for a more
generous entitlement. However, the extra
leave is paid by the employer and it is not
paid through the holiday fund. The annual
leave is paid through a holiday fund
provided that the employee has taken at
least nine consecutive days of annual leave
within that year. Article 7(2) of the Annual
Leave with Pay Law sets a ceiling on the

accumulation of leave. Thus, the maximum
amount of leave an employee can carry
over is the amount of leave the employee is
entitled to over a period of 2 years (40 to 48
working days).

The employer has the right to operate its
own annual leave scheme, and undertake
the payment of annual leave on its own
terms after obtaining an exemption from
the obligation to pay contributions to the
holiday fund by applying to the Ministry of
Labour and Social Insurance. An employer
is granted exemption on proving that the
employer's terms are more beneficial to the
employees than those of the Law (e.g., 22
days of annual leave instead of 20 days
annual leave for a five-day working week).

Workers cannot receive compensation in
lieu of annual leave unless in the case of
employment termination before a worker
could take his accrued leave.

Sources: Annual Leave with Pay Law
(8/1967), as amended; Organisation of
Working Time Law (63(1)/2002), as
amended

Workers in Cyprus are entitled to 14 paid
public holidays. These holidays include
New Year’s Day (1 January); Epiphany (6
January); Green Monday (Kathara Deftera);
Annunciation Day/Revolution Day (March
25); Good Friday; Easter and Easter
Monday; Labour Day (1  May);
Pentecost/Holy Spirit Monday; Assumption
(Day) of Mary (15 August); Cyprus
Independence Day (1 October); Ohi
Day/Greek Independence Day (28 October);
Christmas Eve (24 December); Christmas
(25 December); and St Stephen’s
Day/Boxing Day (26 December).

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Cyprus in Greek, please refer to: https://mywage.org/cyprus
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The Turkish Cypriot Muslim population is
entitled to holidays on the days of Eid al Fitr
(End of Ramadan) and Eid al Azha (Feast of
Sacrifice).

Public holidays are paid days and if a
worker is required to work on a public
holiday, he is entitled to increased salary
(200% of the normal wage rate).

Weekly rest is provided under the
Organization of Working Time Law.

Workers are entitled to 11 consecutive
hours of daily rest in any 24-hour period.
Employees are also entitled to a minimum
weekly rest period of 24 consecutive hours
in each week (Sunday). The minimum
weekly rest period may be reduced if
justified by objective or technical reasons
or due to conditions concerning the
organization of work. If an employer so
decides, the worker may, in a 14-day period,
have two separate rest periods of 24 hours
each; or one rest period of 48 consecutive
hours.

Derogations from the daily and weekly rest
periods are allowed by means of collective
agreements or agreements between
employer and workers' representatives, on
condition that the workers concerned are
afforded equivalent periods of
compensatory rest or at least necessary
protection, in case of activities involving the
element of distance between the worker's
workplace and residence (off shore work);
security and surveillance  activities
requiring a permanent presence in order to
protect property and persons (security
guards or security firms); activities
involving the need for continuity of service

or production (hospitals, dock and airport
workers, telecommunication and public
utility services, etc.); in the case of
foreseeable increase in work activity
(agriculture, tourism, and postal services);
persons working in the railway transport
sector; in the case of accident or imminent
risk of accident; and in the case of accidents
caused beyond employer's control (force
majeure).

Law provides for rest breaks of 15 minutes
after a maximum of 6 hours of work. The
rest break should not be taken immediately
after the start or before end of the working
day. The daily rest period is 11 hours.

Sources: §6 & 16(2) of the Organisation of
Working Time Law (63(1)/2002), as
amended

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Cyprus in Greek, please refer to: https://mywage.org/cyprus
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The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
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04/13CONTRACTS &
DISMISSALS

ILO Conventions

Convention 158 (1982) on employment termination

Cyprus has ratified the Convention 158.

Summary of Provisions under ILO Convention

The questions under this section measure the security or even flexibility or precariousness of
an employment relationship. Although these are not clearly mentioned in a single convention
(severance pay and notice requirements are provided in the Termination of Employment
Convention No. 158) however, the best practices in the field require that employees be
provided with a written contract of employment; workers on fixed-term contracts should not
be hired for tasks of permanent nature; a reasonable probation period (ideally lower than or
equal to 6 months) may be followed to assess the suitability of an employee; a period of notice
must be specified in an employment contract before severing the employment relationship;
and workers be paid severance allowance on termination of employment relationship.

A contract of employment may be oral or written; however, workers should be provided with a
written statement of employment at the start of their employment.

Fixed Term Contract workers must not be hired for permanent tasks as it leads to precarious
employment.

A reasonable probation period must be allowed for workers to learn new skills. During this
period, a newly hired employee may be fired without any negative consequences.

Depending on the length of service an employee has, an employer may require a reasonable
notice period before severing the employment relationship.

Employers may be required to pay a severance allowance on termination of employment
(due to redundancy or any other reason except for lack of capacity or misconduct).

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Cyprus in Greek, please refer to: https://mywage.org/cyprus
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1 Law providing for an Employer’s
Obligation to Inform Employees of the
Conditions Applicable to the Contract
or Employment Relationship (Law
100(1)/2000)

1 Termination of Employment Law
(24/1967), as amended in 2016

1 Collective Redundancies Law
(1)/2001)

(28

In line with the Law on Transparent and
Predictable Working Conditions 2023, an
employer must inform its workers about
the essential terms of their employment
relationship in writing. This information is
either provided and transmitted on paper
or through electronic means, provided that
it is accessible to the employee and that it
can be stored and printed. The employer
must also keep proof of delivery of the
transmission and receipt of the said
information.

The legislationincludes an exhaustive list of
information that must be provided to
workers. Itis summarized as follows:

(1) The identity of the parties to the
employment contract;

(2) The place of work and the registered
office of the business or the
residential address of the employer;

(3) The title, position, nature or category
of the work of the employee or a brief
job description;

(4) The commencement date of the
employment contract;

(5) The predicted duration of
employment  contract or its
termination (for fixed term contracts);

(13)

the identity of the user undertakings,
when and as soon as known (for
temporary agency employees);

The duration and conditions of the
probation period (if applicable);

The training entitlements, if any;

The duration of paid leave to which
the employee is entitled or, where this
cannot be indicated when the
information is given, the procedures
for allocating and determining such
leave;

The procedure for termination of
employment relationship (length of
notice periods or the method for
determining such notice periods);

the remuneration, including the initial
basic salary, any other component
elements, if applicable, indicated
separately, and the frequency and
method of payment of the
remuneration to which the worker is
entitled

if the work pattern is entirely or
mostly predictable, the length of the
worker’s standard working day or
week and any arrangements for
overtime and its remuneration and,
where applicable, any arrangements
for shift changes;

if the work pattern is entirely or
mostly unpredictable, the employer
shall inform the worker of:

a) the principle that the work schedule

is variable, the number of
guaranteed paid hours and the
remuneration for work performed in
addition to those guaranteed hours;

b) the reference hours and days within

which the employee may be
required to work;

the minimum notice period to which
the employee is entitled before the
start of a work assignment and,
where applicable, the deadline for

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
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cancellation referred to in Article
17(3) of the Law;

(14) any collective agreements governing
the worker’s conditions of work or in
the case of collective agreements
concluded outside the business by
special joint bodies or institutions, the
name of such bodies or institutions
within which the agreements were
concluded;

(15) where it is the responsibility of the
employer, the identity of the social
security institutions receiving the
social contributions attached to the
employment relationship and any
protection relating to social security
provided by the employer.

The Law provides for certain timeframes for
the provision of the information to the
employees. In particular, information listed
in items 1-5, 7, 11-13 above, must be
provided before the commencement of the
employment relationship or within a
maximum of seven days from the
commencement of employment.

The other information, listed under other
items, may be given within one month from
the commencement of the employment
relationship. Any modification in the above
terms and conditions must be provided in
the form of a document by the employer to
the worker at the earliest opportunity and
at the latest on the day on which it takes
effect. For workers assigned outside
Cyprus, the  following  additional
information must also be provided by the
employer to the worker: the country or
countries in which the work abroad is to be
performed and its anticipated duration; the
currency to be used for the payment of
remuneration; where applicable, the
benefits in cash or kind relating to the work
assignments; and information as to
whether repatriation is provided for, and if

so, the conditions governing the worker’s
repatriation.

Earlier provisions

Cyprus employment law does not
specifically require employment contracts
in the written form however it does require
the employers to provide employees with
specific information about their terms of
employment within one month from the
commencement of employmentin the form
of a contract of employment, a letter of
appointment or any other document,
signed by the employer. The following
information must be provided in the written
form: the identities of the parties;
workplace; the title, grade, nature or
category of the work for which the
employee is employed and job description;
the date of commencement of the
employment contract (expected duration
in the case of fixed term contracts); and the
relevant collective agreements governing
the employee’s terms and conditions of
work.

The following information may be given by
a written reference to laws, regulations,
orders or collective agreements relevant to
these matters: duration of paid annual
leave to which the employee is entitled, as
well as the procedures and time period for
allocating such leave; length of notice
period applicable to employer and
employee before employment contract
termination; amount and the frequency of
wage payment to which the employee is
entitled; and the normal daily or weekly
working hours of the employee.

The employment conditions, as mentioned
above, cannot be less favourable to the
workers than the conditions provided for in
the relevant legislation. Any change in the
conditions of employment must be subject

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
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to a written document given to the worker
within one month of such change unless the
change is due to the amendment in the law
or collective agreement.

A worker who is employed to work abroad
on a contract of at least one month must be
given the following information, besides
above information, before his departure:
duration of employment abroad; currency
for remuneration; potential benefits (cash
or in kind) arising from employment
abroad; and any conditions governing the
employee's repatriation.

Any employer, who contravenes any
provision of the Law, without justifiable
cause, is guilty of an offence and is liable,
upon conviction, to a fine not exceeding the
amount of €854.

Sources: §11-14 of the Law on Transparent
and Predictable Working Conditions,
25(1)/2023; Law providing for an Employer’s
Obligation to Inform Employees of the
Conditions Applicable to the Contract or
Employment Relationship (Law
100(1)/2000)

An employment contract may be of a fixed
term or indefinite duration. Fixed-term
contract is an employment contract
concluded directly between the worker and
the employer where the end of contract is
determined by objective conditions such as
reaching a specific date, completion of a
specific task, or the occurrence of a specific
event.

Objective grounds exist particularly when
the needs of the undertaking for the
completion of a specific task are temporary;
the employee temporarily replaces another
employee; the particulars of a specific task

justify the fixed-term duration of the
contract; the fixed-term employee is
employed on probation; the employment
with a fixed-term contract is the result of
the implementation of a judicial decision;
and the employment with fixed-term
contract refers to the employment in the
Armed Forces of the Republic, of the Five
Year Service Volunteers and the Volunteer
Petty Officers.

The maximum length of a fixed term
contract (including and irrespective of the
number of renewals) is less than thirty
months. If a worker is employed on fixed
term contract(s) for a total period of thirty
months or more is deemed to be employed
with a contract of indefinite duration,
unless the employer proves that the
employment on fixed term contract is
justified on objective grounds.

According to the Termination of
Employment Law, the Labour Disputes
Court may determine whether a fixed-term
contract or successive fixed term contracts,
with a duration of less than thirty months,
has been transformed into a contract of
indefinite period (if it sees that employer
has abused the possibility of entering into
such contracts as a way of depriving
employees of their statutory rights).

A fixed-term employee cannot be treated
less favourably than a comparable
permanent employee, solely because
he/sheis under a fixed-term contract unless
different treatment is justified on objective
grounds.

Law also requires employers to apply the
principle of pro rata temporis, meaning that
afixed term contract workeris employed on
the same terms and conditions of
employment (like a permanent employee),
proportionately to his/her period of

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
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employment, based on a comparison of the
period of employment of the comparable
permanent employee.

Employers are required to treat the workers
with fixed term and open-ended
employment contracts equally and provide
the same working conditions. Employers
are required to inform fixed term contract
workers about any available jobs with open
ended contracts and provide these workers
with further training and education (to
ensure enhancement of their career
development and occupational mobility) at
the same conditions as those provided to
the workers on open ended employment
contracts.

The 2023 Law allows for the use of on-
demand or similar employment contracts.
Under these types of contracts, the working
hours are not predetermined and the
employer has the flexibility of calling the
employee to work as and when needed. The
legislation imposes following conditions on
the use of on-demand and similar
contracts:

The worker is engaged on casual basis the
total duration of employment with the
same employer does not exceed 8 weeks
per calendar year with a maximum
continuous duration of 3 weeks or the total
duration of continuous employment does
not exceed 5 hours per week.

A worker, who has worked for at least six
months and their probation period has
completed, may request a form of
employment with more predictable and
secure working conditions, considering
that such form of employment is available.
The worker is entitled to receive a justified
written response from the employer.

Sources: Fixed-Term Work Employees

(Prohibition of Discriminatory Treatment)
Law (98(1)/2003), as amended; §18-19 of the
Law on Transparent and Predictable
Working Conditions, 25(1)/2023

The aim of a probationary period is to
assess whether an employee's health,
knowledge, skills, abilities and personal
characteristics correspond to the level
required for performance of the work.

In line with the Law on Transparent and
Predictable Working Conditions 2023,
probation period cannot exceed 6 months,
regardless of any arrangements that were
in force before the entry into force of this
Law. In case of fixed-term contracts, the
duration of the probation period must be
proportional to the expected duration of
the contract and the nature of the work. In
case of renewal of a contract or fixed-term
contract for the same position and the
same duties, a new probation period is not
required. If an employee was absent from
work during the probation period, the
employer may extend the probation period
to cover for the duration of the absence.
The limits on probation period are not
applicable to the managers of a company
(advisor, president, director, secretary or
other similar position in a legal entity).

Earlier provisions: Minimum length of
probationary period is 21 weeks, which can
be extended to a maximum period of two
years provided that there is a written
agreement to that effect between the
worker and the employer at the inception of
employment. During the term of
probationary period, a worker can be
dismissed without cause and without
notice.

Sources: §3 & 9 of the Termination of
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Employment Law (24/1967), as amended

The Termination of Employment Law has
relevant provisions on termination of an
employment contract and required
advance notice periods. Dismissal is
considered unfair unless an employer
proves the existence of one of the following
reasons:  unsatisfactory  performance
(excluding temporary incapacitation due to
illness, injury and childbirth); redundancy;
force majeure, act of war, civil commotion
or act of God; termination at the end of a
fixed term contract; employee reaching the
normal age of retirement; conduct
rendering the employee subject to
summary dismissal; and the conduct
making it clear that the relationship
between employer and employee cannot
reasonably be expected to continue,
commission of a serious disciplinary or
criminal offence, indecent behaviour or
repeated violation or ignorance of
employment rules.

An employer may never terminate
employment for the following reasons and
any dismissal on following grounds is
considered unfair: membership of trade
unions or a safety committee established
under the Safety at Work Law of 1988;
activity as an employees’ representative;
the filing in good faith of a complaint, or the
participation in proceedings, against an
employer involving alleged violation of
laws or regulations, civil or criminal; race,
colour, sex, marital status, religion, political
opinion, national extraction or social origin;
pregnancy or maternity; or parental leave
or leave on the grounds of force majeure.

The statutory minimum written notice to be
given by the employer to the employee and

vice versa varies according to the
employee’s  period of  continuous
employment. The notice period can also be
extended by agreement but cannot in any
event be less than the statutory minimum.
The employer has the right to require the
employee to accept payment in lieu of
notice for the period of the notice.

An employer who intends to terminate an
employee, after the period of at least 21
weeks (unless the probation period is
extended to 104 weeks), should give a
minimum period of notice depending on
the length of service of a worker. The
minimum notice period is one week for 21
to 51 weeks of service; two weeks for 52 to
103 weeks of service; four weeks for 104 to
155 weeks of service; five weeks for 156 to
207 weeks of service; six weeks for 208 to
259 weeks of service; seven weeks for 260 to
311 weeks of service; and eight weeks for
312 weeks (6 years) and longer duration of
service.

A worker who wants to terminate his
employment contract must also give his
employer a minimum period of notice
depending on the length of employment as
follows: one weeks for 26 to 51 weeks of
service; two weeks for 52 to 259 weeks of
service; and three weeks for 260 weeks (5
years) and longer duration of service.

An employer can dismiss an employee
without notice in the cases of a serious
offence by the employee in the course of his
duty; a criminal offence without the
agreement, expressed or implied consent
by his employer; improper behaviour by the
employee in the course of his duties;
serious or repeated violation or disregard of
work regulations or other rules in relation
to the employment. The employer,
however, must exercise his right of
dismissal within a reasonable period
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following the matter which gave rise to this
right, otherwise the dismissal is considered
unlawful.

Sources: §4- 11 of the Termination of
Employment Law (24/1967), as amended in
2016

There is no general entitlement to
severance pay under the Cypriot Law. If an
employee, who has been continuously
employed by the same employer for at least
104 weeks, is terminated because of
redundancy, he is entitled to redundancy
payment from the Redundancy Fund
(financed from the contributions of the
employer).

Redundancy payment is calculated in
accordance with the provisions of
Termination of Employment Law 1967
(section 16-18 & table 4). Employees made
redundant as part of a collective
redundancy plan under the Collective
Redundancy Law of 2001 have the same
redundancy payment rights as employees
individually made redundant under the
legislation of 1967.

Redundancy payment varies according to
the length of service as follows: two weeks'
wages for each year of service up to four
years; two and half weeks' wages for each
year of service for fifth to tenth year of
service; three weeks' wages for each year of
service from eleventh to fifteenth year of
service; three and a half weeks' wages for
each year of service from sixteenth to
twentieth year of service; four weeks' wages
for each year of service for each year
beyond twentieth year of service (20th-25th
years of service).

The redundancy pay is capped at 75.5
weeks' wages. The minimum statutory
compensation payable by the employer for
unlawful dismissal is also calculated
similarly. Any fraction of year, greater than
six months, is considered one year.

An employee is entitled to compensationin
the case where he terminates his
employment contract due to the conduct of
the employer towards him (constructive
dismissal).

Depending on the circumstances of each
case, the Industrial Disputes Court may
award anything between the minimum (the
redundancy amount) and the maximum
(two years’ wages), taking into account all
the facts of the case. The Court may, inter
alia, consider the age, length of
employment, family situation, career
prospects  and circumstances  of
termination before deciding. The amount of
compensation up to one year of wages is
paid by the employer and any additional
amount from the Redundancy Fund. The
Court may order reinstatement of an unfair
dismissed employee, if worker asks for this
remedy, along with payment of
compensation (up to one year of wages).

Sources: §16-18 & table 4 of the
Termination of Employment Law (24/1967),
as amended; Collective Redundancies Law
(28 (1)/2001)

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Cyprus in Greek, please refer to: https://mywage.org/cyprus

. o ¢ Wagelndicator

Decent Work Check@D



05/13FAMILY
RESPONSIBILITIES

ILO Conventions

Convention 156: Workers with Family Responsibilities Convention (1981) Recommendation
165: Workers with Family Responsibilities (1981)

Cyprus has not ratified the Convention 156.

Summary of Provisions under ILO Convention

Paternity leave is for new fathers around the time of childbirth and is usually of shorter
duration.

Recommendation (No. 165) provides for parental leave as an option available to either parent
to take a long leave of absence (paid or unpaid) without resigning from work. Parental leave is
usually taken once the maternity and paternity leave have been exhausted. For working
parents, laws may define the portion of parental leave that has to be compulsorily taken by
fathers or mothers.

Flexible Work Option for Parents / Work-Life Balance Recommendation 165 asks employers to
look into the measures for improving general working conditions through flexible work
arrangements.
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9 Parental Leave and Leave on Grounds
of Force Majeure Law (47(1)/2012)

Cyprus has enacted the Protection of
Paternity Law in 2017 (Law 117(1)/2017). An
employee has the right to paternity leave in
the following cases:
1. His wife has given birth to a child;
2. They have a child through a
surrogate mother; or
3. They have adopted a child under 12
years of age

A worker can take paternity leave for 2
consecutive weeks. It can be taken within
16 weeks of the childbirth or adoption. The
worker must notify his employer two weeks
prior to the commencement of paternity
leave, in writing, about hisintent to exercise
the right to leave. Employment of a worker
is secure during paternity leave except in
cases where he is guilty of grave
misconduct or behavior which warrants the
termination of the  employment
relationship; the enterprise ceases to
operate; the employment contract expires.
Employment protection period starts on
the day of written notice, served by the
worker communicating his intent to take
paternity leave, and ends on the expiry of
two consecutive weeks of paternity leave.

A worker who has exercised the right to
paternity leave must not be subjected to a
disadvantage or unfair treatment and has
the right to return to the same or other
suitable alternative job that he held prior to
the commencement of paternity leave with
same salary and benefits and same terms
and conditions of employment.

The right to paternity benefit is regulated
under the Social Insurance Law. A worker
does not have the right to paternity benefit
if he receives his basic salary from his
employer. If he receives only part of the
salary, the paternity benefit is reduced so
that the total amount (paternity benefit +
salary) does not exceed the amount of basic
salary. Paternity benefit is equivalent to
72% of employee’s weekly salary and is
paid for 2 consecutive weeks.

Sources: Protection of Paternity Law in
2017 (Law 117(1)/2017); § 29-A of the Social
Security Act of 2010 (59(1)/2010), as
amended

Parental leave is provided under the
Cypriot Law. An employee (male/female)
must have at least six months of continuous
service with the same employer before
entitlement to take parental leave. Part
time workers, fixed term contract worker
and temporary workers are also entitled to
parental leave provided that they meet the
service requirement.

Parental leave is individual entitlement for
each parent and a parent is entitled to 18
weeks' parental leave for each child born or
adopted. In the case of twins or multiple
births, the entitlement to parental leave is
18 weeks per child. In the event of
widow(er), the entitlement is raised to 23
weeks. Mothers may take parental leave
during the period between end of maternity
leave and the child's eighth birthday.
Fathers may take parental leave from the
period of birth of a child until the child's
eighth birthday.

Mothers may take adoption leave following
the expiration of the maternity leave and
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within a period of 8 years, commencing on
the date of the adoption, provided that the
child is not over 12 years. An employee with
one to two children may take parental leave
for a minimum period of one week and a
maximum period of 5 weeks during each
calendar year.

After taking the parental leave, an
employee has the right to return to same or
an equivalent (or similar) job which cannot
be inferior to the position held by the
worker before taking parental leave. Once a
parent has taken two weeks of his parental
leave entitlement, he/she may transfer two
weeks from the remaining parental leave
period to the other parent.

Sources: Parental Leave and Leave on
Grounds of Force Majeure Law (47(1)/2012)

Part time work is regulated under the Law.
The Part-Time Work Employees
(Prohibition of Unfavourable Treatment)
Law of 2002 prohibits discrimination on the
part time status of a worker unless different
treatment is justified on objective grounds.
Where appropriate, employers are required
to apply the principle of pro rata temporis
which means that a part-time employee is
entitled to such remuneration or other
benefit, whichis directly proportional to the
number of hours he/she works each week,
compared to the weekly number of working
hours of the comparable full-time
employee.
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06/13MATERNITY & WORK

ILOConventions

An earlier Convention (103 from 1952) prescribed at least 12 weeks maternity leave, 6 weeks
before and 6 weeks after birth. However, a later convention (No. 183 from year 2000) requires
that maternity leave be at least 14 weeks of which a period of six weeks compulsory leave
should be after childbirth.

Cyprus has ratified the Convention 183 only.

Summary of Provisions under ILO Convention

Aworker should be entitled to medical and midwife care during pregnancy and maternity leave
without additional cost.

During pregnancy and while breastfeeding, a worker should be exempt from work that might
bring harm to you or your baby.

The total maternity leave should last at least 14 weeks.

During maternity leave, a worker’s income should amount to at least two-thirds of your
preceding salary.

During pregnancy and maternity leave, a worker should be protected from dismissal or any
other discriminatory treatment.

Workers have the right to return to the same or equivalent position after availing maternity
leave.

After childbirth and re-joining work, a worker must be allowed paid nursing breaks for breast-
feeding the child.
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1 Maternity Protection Act (100(1)/1997),
as amended

1 Maternity Protection (Safety and
Health at Work) Regulations (R.A.A.
255/2002)

1 Act on Equal Treatment of Men and
Women in  Employment and
Vocational Training (205(1)/2002), as
amended

1 The Social Security Act of 2010
(59(1)/2010), as amended

1 Breastfeeding Promotion and
Protection Law of 2018

The healthcare benefits are granted to all
Cypriot and EU citizens who are permanent -

Sources:
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