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Decent Work is the type of work to which all
of us aspire. It is done under conditions
where people are gainfully employed (and
there exist adequate income and
employment opportunities); the social
protection system (labour protection and
social security) is fully developed and
accessible to all; social dialogue and
tripartism are promoted and encouraged;
and rights at work, as specified in ILO
Declaration on Fundamental Principles and
Rights at Work and Core ILO Conventions,
are practised, promoted and respected.

Wagelndicator Foundation has been
working since late 2007 to raise awareness
of workplace rights through a unique tool,
the Decent Work Check. The Decent Work
Check considers different work aspects
deemed necessary in attaining “decent
work.”  The work makes abstract
Conventions and legal texts tangible and
measurable in practice.

The Decent Work Check employs a double
comparison system. It first compares
national laws with international labour
standards and scores the national
regulations (happy or sad face). If national
regulations in a country are not consistent
with ILO conventions, it receives a sad face,
and its score decreases (and vice versa). It
then allows workers to compare their on-
ground situation with national regulations.
Finally, workers can compare their
personal score with the national score and
see whether their working conditions are
consistent with national and international
labour standards. The Check is based on de
jure labour provisions, as found in the
labour legislation.

A Decent Work Check is beneficial both for
employees and employers. It gives them
knowledge, which is the first step towards
any improvement. It informs employees of
their workplace rights while enlightening
employers about their obligations. Decent
Work Check is also helpful for researchers,
labour rights organisations conducting
surveys on the situation of rights at work
and the general public wanting to know
more about the world of work. For
example, Wagelndicator teams worldwide
have found out that workers, small
employers and even labour inspectors are
not, sometimes, fully aware of the labour
law. When you are informed - being a
worker, self-employed, employee,
employer, policymaker, or labour inspector
- there is a greater possibility that you ask
for your rights (as a worker), you comply
with rules (as an employer), and you strive
to enforce these (as a labour inspector).

The work is relevant to the challenges
posed to the future of work, especially the
effective enforcement of legislation in
financially constrained states, a rise in
precarious employment and analysis of the
impact of regulatory regimes.

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation in
Ethiopia in Amharic, please refer to: https://mysalary.ee
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ntam@- QI AGGHETD TP PULAM-
£191PTF N0t THEATLYE AeTLm-9P::

N9t @07 (AP DATIAR NOFPC PUNLT
SCeC AP (Wr  FATY.  TLPho-
ntelecnt 7 B9 (L hah 3 hoot
LUPSA:: (L OAT (FPéT DITT vk AL
FEATLF BFLPA::: PUNLT LCEC Ot
PUNZT AP ANA I R0CHET TIUNC
(LECh A7 NANGS O HET AL +48911T
LTLPAN::

Ptttk 01T AMeoHIMNATFO- ULt
At e PTPTT ATLivtS apAh
LECAFPA:: LNt AS PavHIN AFPI°1t
OAteat FPORTE ATLD- TAN: ATIGTFMD-gP
PAwS DRI Pwi ks TIANC hdT ANG TPl
ary TPEoge a7l Lt LCeC i
WPE.L-HIP 9L VIOT LCLT 10+

gopspi- PHAAND- PAOSS (TG 198 APS:
®PC 1156/2019 A7P6 124135

A¢ 27989° a1k (W1 av¥ltE L7130 (Ne-
VT U A0 HOEFAFA T LR (-
PMPI° o (1t7 0GR ATILLA  Ptbarmy
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PLavyyFP T AG CFIHH (IIAGT A8.U-9°
2890 Rav(\ 2 3P AP T HCHET 004 TIBI°
a7 429, AI8LIPT PhATFA::

AATIR P0e- TIBI° ALT) - 9° PRt hd T
AT AgAN: hPde e NFHFo<T7 ATINmNP NF
LAPAA:: NHLEL N4 £91.84 L8P L &CC
AG PACP AT LCLC YT NAmPAL Phé-
@pge av(1+7 L1L0N:: UIP PP PN TIBIP
AL avg P8 41 AN188: 230 PG+ PLCeC
1H SOAM::

Lo 2/35 7L 0TS TIWNC  ANAT
OFTHE ANASE, 9P (g TIBIPT avLq:
LECOUFPA:: PN TIBI°  AL9D  PI9.PLCT
05T Qhdde ATLTY P9L0vES 0L @egP
Pa9.avAN @7 PRIt avsP (LT (LN Pe-
@pav- A L DFONOT 7 10 7 AOPLT
TAOP KG LUTT ACIPE PUL.ONSNTT PPNIeT
ao(\g LTCAFPA: P0e- I8 AL (ATIP
NAVPT AT NANSS (&G APS: OC L9140 Pt
V1-OT FLCT  LOASA:: (HUI®  uv-ht
TGt T DR aPMPI ORI (197G D-gP
ap - 1FAZ hS (WTF a0t V1-OF PP +910C
PHhAnA 102 AQSPT WS OAPT N&Cek
AT PLUTIrE apavlPPF WG PALD avhAhg
LI0F oA AAVFD<:: AwgPT (IR 0/7¢-
TGO W8] Pfvitde weebETT e TI0LC
ASTFAeg?:: (W HNADA 10+ WAt TF V)P
P/ TIPI° K La) (avVit4SFD- O Q¢
ONFDT AwePT  ATIRLT UPR PhIeT
AVPGTFD AR TAI::

V- 1994 A&KLE U AER
42010) AS PAOSS (215 APE £TC 1156/2019
APPR 157-160 7 PEtdh (bl U7 APE €70
165/1960 A?#& 2581
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Ethiopia

e National Regulation Exists
DecentWorkCheck Ethiopia is a product of
Wagelndicator.org and www.mywage.org/ethiopia’lhome 6 National Regulation Does Not Exists

01/13 hé-q _gﬂ'nm'ﬂ", NR Yes No
1. NOCNPYN 420 NCAIFAL ® 0O O
2, Laomp, Yy NAR NG U A1 AL ) 0O 0O

(NPPxINPHTPIEINPUAT 19P3E DLIP (IPD)

02/13 a®hh§

3.  PFCHNIF N NTPWEANT 1H LATE A&L AT1TAL S 0O 0O
(Overtime rate is fixed at a higher rate if your work over 48 hours a week)

4. NRF NFPAANT @FPF/ ATPA+ Ne- N& PA NEP A1 AL S O O

5. NUHNE NGAT MLI® NATRIFP POLET T APALT NANT PIRFh OL&T AT AU e O O

6. NATRTFP POLET ¢ MEIR NUHNP NYA $5F NTPWLNT 1LH A N AL AIT AL ) O O

03/13 P+ §/Z&T+ AT NATT1FPT NUHN NGAT AP LT

7. hAKP ICPAYH APPYHE PRADF OL&F AOA1F AAU ® o8t o
aoA)FY PADLE GaPF Al Tt NOMY N3A hAGP IC P14 N 5T OL &+ 1D-:: o> =

8. NUHN® (NPT ULTIFFP) NSAT 0P T N&P A15AL () O O

9. NATYE NLPIN PAIE ¢ (24 N%HT) OL&F AITAL e 0O 0O

04/13 PNL PHTS

10.  N& NE@CAN @PF HCHEFY Phtt aoZB NBU-& +N P+ 1NC S

11, AR 21T NUCE AAF®- NG-PF PO-NT 1H Ne+FTFT ALPHCI® ANLU ART, NE-PF )
LHER N&+EFT PMPmC NPT "AL" PTLAD- AL F2ANT ARCT

Please tick "NO" if your employer hires contract workers for permanent tasks

12.  pa™ng. 1H® 45 7 NF 10
13.  AAZR PN @ NTRRZM- NET MAMTPEP /TMNFDEP 2AMA

18, PR¢ @A AZLD AALR PG NINE NEP £AMA ®

PN NINF A& P NUS P+L2177 AT NRAPMHST NAAIAF HARY ABPMT LMAFA:
Severance pay is provided under the law. It is dependent on wages of an employee and length of
service.

® ®
Ooo00 0O 0O
Ooo00 0O 0O

* PPE EPLT AL 3 MEIPA PNt NTPFF 1F hATE AP I el TF@D-::


http://www.mywage.org/ethiopia/home/labour-law/wages/salary
http://www.mywage.org/ethiopia/home/labour-law/holiday/annual-leave
http://www.mywage.org/ethiopia/home/labour-law/employment-security/contracts
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05/13 eN+NN UALT®T

15.

16.

17.

ANZR PANTIT 28T NNEL IC £AMA
LU 428 ARBN ANTTF/DALT PaRAM ALY PALAMMD-I° AS N+MAL 1H j0-:

This leave is for new fathers/partners and is given at the time of child birth

AR POASTT 08T (NA&P IC LT PA R&EP)LAMA:

LU LPE P AMD POAL AT PANTIT 428 NN NBA 100 £ 8.9 NMASTE NATS

mLI° N+hFFLe NUFARI ADAL RFAA:

This leave is provided once maternity and paternity leaves have been exhausted. Can be taken by either parent

or both the parents consecutively.

P31 PN APCU aINC NG NNHAN UALTTE IC Amma ATINN &
P PATFA 1@ NFCEF NSF Né DLIR NAA PNE ATIL 60T

Through part-time work or other flex time options

06/13 WAL AT P&

18.
19.
20.
21.
22.

23.
24,

79 PP LAD AG P UL DAL UNIPT AIFAL

NACIHT @&T NIPAT £LSPTF INTCAT N/ AT NALIE Ne- 19 1%
POAL 28 NPTN AJD $5F BHAPA

NOAL &P, 1H PLIPMHY N.PIN 2/35F AIGAU:

NACTIHT 1H NG haRNLC DN AAT
N&+PF NACTHT IC TTFIF NAAFD- A1L NUCE AT APT NP0/ FPNTPRF ANL% LFAt:

NDAL 428 NAPAN PP LGP N8 ML IR +aDuuRY PaRe)TH aDF AA%
ANCE NN AT @PF ALY ATINNT ATETA OZ&TF £AMEGA:

07/13 m.Y1+5 LU Nhe N

25.
26.

27.

28.

ANCR PNG NFR RUTTE PHMNPT MG ARURT PLIIMA
ANZR A®NANL ARN APNANE ANAT TPC PATRTTE NEP PPCNA

ANCR Ne PMGT PRUTIT NAMTPTYT EAMAT NHeRTILT® WtRF MG ARJ AL

PAA TICTT AT NALI MPF PR LIAIN PHAPR APM-6b, P+ A8 PO-¢ PRCIA:

PN& NFE NATRF NPIA AATE 1H NNS +&MME €L NNG U7 JC TPmmas
£477MA

08/13 Né&Sg yangm

29.

30.
31.
32.

ANCS PUMRID 4/&F £AMA AL9D NADEAD/PPF 6 Mt PLAPMHY N.P7N 45%
ATE AL
NYaeIeg NN 8+ @F 19 PUNIRT ATANNN A75AL

NYaegn M+ NAREa/PPFE 6 M-t NdB PNTT AAD-
NN AL F8%F NLCANT MLIE NAF NLHY Nt N&P ATAU:

Ethiopia

Yes

O0a00o OO0 ooooo

o000 0O

No

OO0OaoOo OO0 Oo0000

o000 0O


http://www.mywage.org/ethiopia/home/labour-law/family/parents
http://www.mywage.org/ethiopia/home/labour-law/maternity/leave
http://www.mywage.org/ethiopia/home/labour-law/health-and-safety/laws
http://www.mywage.org/ethiopia/home/labour-law/illness/sick-leave-and-pay
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09/13 MUNEP PATT NR
33. q@F A PAT M-dF PAP@mMF ATt AAT/ADILTFI® ANTTIR/
34. A+E APAL NARF PPCN HADRTE mdge P15 A
35. hh¢ e NPT PAG ADIT mEIR AITAL
36. NNé IC NA+TPPH NAFT 8T MLIR ARIJ 9PATLT N, M9 TF PARATFA

U7 aht PAGRFA m&P9® finvalidity benefit/ P99 7t ANt AAT

10/13 NNé NG &TUP AL PH

37.

38.
39.

Vii.

viii.

xi.
xii.

xiii.

Xiv.

XV.

XVi.

40.

ANCR ARNFA/ A+ YL N /61 PI AAD- N/ PATRIIR ARYFH
Ard N&EP 240994
ANZR NN NF NTNAT OANP FThA AL mN$ ACIPE LDNBA

PN 0L AT /FOPFT AE7FT NAMS AT HO-OC/ N+ARANT PO N+ATY ARALT P221T
meAP AL 09°NT NANFATT ANTTI8AL*

Sex/gender 83

Race HC

Colour #A9®

Religion U5+

Political Opinion P7A+h Aa®Ahn+

Nationality/Place of Birth N4C/P+®™-AL NF

Social Origin/Caste PHC 926 /441

Family responsibilities/family status PM+n01N UALT$F / N+AN Ui

Age 6,

Disability/HIV-AIDS AhA +8+31F/ AT ARA- AN

Trade union membership and related activities PAZ-+5 TMUNC ANATT AT AT +00H NPT
Language

Sexual Orientation (homosexual, bisexual, or hetrosexual orientation)

Marital Status

Physical Appearance

Pregnancy/Maternity

AL AR AT @IRTF NMASGNT ATSNTE @D ALT NAATD: RFP ANNAT +60F
gt AFAAU:

without any stereotyping on the basis of gender

11/13 vIs+ Nhé nF

41.

42,

N1 PG N 14 Gk NFF P& UITH NANA TFa-
AINFED- P 0L 14 GaPF j-i:

N% PN NF N18 3ant NFF PP UITH NALIT N NF NARA TFa-
NALTE N ATPALF A1 HED- PEPL L8 18 jD-::

* For a composite positive score on question 39, you must have answered "yes" to at least 9 of the
choices.

Ethiopia

o000

OooooooooooO0O0OO0O0O00 OO O

O

No

O0a0oag

Oooooooooooo0oooooo OO O34

O 0O


http://www.mywage.org/ethiopia/home/labour-law/social-security/pension

Ethiopia

12/13 P86 Né- NR Yes No
43.  N&RTNEPE DRID NTIADSP PARAGSP /PAR+m- AONF AAT S O 0O
44.  ANLR PG NFRT NI8E N& 19 AT8U7T PRCIA ® 0O 0O
45.  FC& PN NS NAG NOC A20 Aot NF AAGAL AR NG PHCE NGT N&P ® O O

A1G AL

13/13 PN&+HEMUNST Ao NT
46.  NN¢ NFR PAGHE TUNC AAT S O 0O
47. NN NFR PALHE MUNC ANA PARPT APt AAT . ) | |
48.  ANLR NN& NFR NG ARRLBLT BEP8A ® O O
49. NN NABZNPE IC NAPPY TUNLPT ANTTLLP &ATRFF 1T "NAL " () O O

PAGRITR PADIAA &4 F APhANA ATTFAAY


http://www.mywage.org/ethiopia/home/labour-law/legal-advice/unions
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oMt F

PIRF7T M- P97 MU ANZU N&-T NHARANT 9% PUA A NP UIP LLEPT +71H ALY PALA: P
Decent work check @>mMAFUT ATIAAT AALTEY8 "AP" IPAR AL 1) APAMF* AANU NH.L9° hHU NF+TF
nNA@ AT IC AMB /M-

"AP" NMAT AT PANANHE: T 70

YAT® A& PN RLET NHARANF A TR P N49 MPEPTF 41 "AP" 1N AAY

U PR+ @Mt 10! AP ANLU N21 5@ AGA HAPT @A APPCT AT PO-$A? ARNEFYTY
ME&:: NIFHALNF NIPTL MLIR PAISNTE PCIRE PTUNG PAGHE TUNC NA ANA U1 6C8F ML F::

ATRIRFPM- 11CFT ATAAA N NF AA: 11C 977 ANAUT AT 1DNTF NATE 1H ATJILMFD:: NMIP
nNaASm- B9°C:: BU NAILU AT8A TMUNCUT LI

Wageindicator 7887 A78,P0¢ NMEL ALSU BFAN: A
http://www.mywage.Org/Ethiopia/home/contact e-mail NFL2C%1 $46FUT N+HFA APMY 146 A& CT
NFAnTE PANZUT NFP “1AB:: N+en 949 NP 71U Corporate social Responsibility NARNA PR, M7
hg adnaaq+£y M PHATITR NPT PAATD A& PN TUNC /ILO/ BLEPTT MTRAT AANT::
PamLNMm WPy ANt AANF: NH NP T1PF ALY +NTIIR+PA: BUTTIR ATA::

NALITM MG @b 1U:: ANZU NANHETE PAS UBTS LINTF IC O+NT99T Y@-:: 17C 17 FALHI® ATPAARQA
NF AA:: NAHU NP HDA® 1H NTLEaY+ 9C NA DU U AF®PL NLTIN +HIE: NtehTIZIe LUTT
Decent work check A2 M, +MeIeN+::



