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INTRODUCTION

Decent Work is the type of work to which all
of us aspire. It is done under conditions
where people are gainfully employed (and
there exist adequate income and
employment opportunities); the social
protection system (labour protection and
social security) is fully developed and
accessible to all; social dialogue and
tripartism are promoted and encouraged;
and rights at work, as specified in ILO
Declaration on Fundamental Principles and
Rights at Work and Core ILO Conventions,
are practised, promoted and respected.

Wagelndicator Foundation has been
working since late 2007 to raise awareness
of workplace rights through a unique tool,
i.e., Decent Work Check. The Decent Work
Check considers different work aspects
deemed necessary in attaining “decent
work”. The work makes the abstract
Conventions and legal texts tangible and
measurable in practice.

The Decent Work Check employs a double
comparison system. It first compares
national laws with international labour
standards and scores the national
regulations (happy or sad face). If national
regulations in a country are not consistent
with ILO conventions, it receives a sad face,
and its score decreases (and vice versa). It
then allows workers to compare their on-
ground situation with national regulations.
Finally, workers can compare their personal
score with the national score and see
whether their working conditions are
consistent with national and international
labour standards. The Check is based on de
jure labour provisions, as found in the
labour legislation.

A Decent Work Check is beneficial both for
employees and employers. It gives them
knowledge, which is the first step towards
any improvement. It informs employees of
their workplace rights while enlightening
employers about their obligations. Decent
Work Check is also helpful for researchers,
labour rights organisations conducting
surveys on the situation of rights at work
and the general public wanting to know
more about the world of work. For example,
Wagelndicator teams worldwide have
found out that workers, small employers
and even labour inspectors are not,
sometimes, fully aware of the labour law.
When you are informed - being a worker,
self-employed, employee, employer,
policymaker, or labour inspector - thereis a
greater possibility that you ask for your
rights (as a worker), you comply with rules
(as an employer), and you strive to enforce
these (as a labour inspector).

The work is relevant to the challenges
posed to the future of work, especially the
effective enforcement of legislation in
financially constrained states, a rise in
precarious employment and analysis of the
impact of regulatory regimes.

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Kazakhstan in Russian, please refer to: https://mojazarplata.kz/
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MAJOR LEGISLATION ON
EMPLOYMENT AND LABOL

Civil Code of the Republic of
Kazakhstan (special part) 1999 (version
09.09.2024)

Code of the Republic of Kazakhstan
about health nation and health care
system 2020 (version 01.01.2025)

Code of the Republic of Kazakhstan of
Administrative Offences 2014 (version
22.01.2025)

Code of the Republic of Kazakhstan ‘On
Marriage (Matrimony) and Family’
26.12.2011 O 518-IV

Constitution of the Republic of
Kazakhstan 1995

Criminal Code of the Republic of
Kazakhstan 2014 (version 22.01.2025)

Labour Code of the Republic of
Kazakhstan 2015 (version 01.01.2025)

Law of the Republic of Kazakhstan
‘About compulsory insurance of
employee against accidents while
performing of labour (official) duties’
07.02.2005 Ne  30-l (version
21.07.2024)

Law of the Republic of Kazakhstan
‘About holidays in the Republic of
Kazakhstan’ 13.12. 2001 Ne¢ 267-lI
(version 01.05.2023)

Law of the Republic of Kazakhstan
‘About minimum social standards and
guarantees’ 19.05.2015 Ne¢ 314-V
(version 01.07.2023)

Law of the Republic of Kazakhstan
‘About social protection of citizens
affected by the nuclear tests at
Semipalatinsk nuclear testing

facilities” 18.12.1992 Ne 1787-XIl
(version 27.06.2022)

Law of the Republic of Kazakhstan
‘About trade unions’ 27.06.2014 N2 211-
V (version 20.08.2024)

Order of the Minister of Health and
Social Development of the Republic of
Kazakhstan ‘About approval of the list
of works, which prohibits the
employment of workers under the age
of eighteen, the marginal rates carry
and move weights for employees, who
have not reached the age of eighteen,
and a list of jobs for which prohibited
the employment of women, the
marginal rates of lifting and manual
handling of loads by women’
08.12.2015 N2 944 (version 10.12.2021)
Order of the Minister of Health and
Social Development of the Republic of
Kazakhstan ‘About approval of the
Rules of development, approval and
review of the safety and labour
protection by the employer’30.11.2015
Ne 927 (version 06.04.2023)

Order of the Minister of Health and
Social Development of the Republic of
Kazakhstan ‘About approval of forms
for registration materials of the
investigation of accidents at work’
28.12.2015 N2 1055 (version 15.10.2024)
Order of the Minister of Health and
Social Development of the Republic of
Kazakhstan ‘About approval of rules
and terms of training, coaching and
knowledge tests on the safety and

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Kazakhstan in Russian, please refer to: https://mojazarplata.kz/

. o ¢ Wagelndicator

Decent Work Check 302


https://mojazarplata.kz/

security of employees’ 25.12.2015 Ne
1019 (version 06.09.2024)

Order of the Minister of Health and
Social Development of the Republic of
Kazakhstan ‘About approval of the
forms of the state labour inspector
acts’ 30.11.2015 Ne 904 (version
13.08.2020)

Order of the Minister of Health and
Social Development of the Republic of
Kazakhstan ‘About approval of the
Rules of appointment and payment of
social benefits for temporary disability’
30.11.2015 N2 907 (version 28.08.2020)
Order of the Minister of Health and
Social Development of the Republic of
Kazakhstan ‘About approval of the list
of illness with term of temporary
disability for more than two months’
28.12.2015N2 1033

Order of the Minister of Health and
Social Development of the Republic of
Kazakhstan ‘About approval of the list
of works, which prohibits the
employment of workers under the age
of eighteen, the marginal rates carry
and move weights for employees, who
have not reached the age of eighteen,
and a list of jobs for which prohibited
the employment of women, the
marginal rates of lifting and manual
handling of loads by women’
08.12.2015 N2 944 (version 10.12.2021)
Resolution of Board of Agency of the
Republic of Kazakhstan on Regulation
and Supervision of Financial Market
and Financial Organizations ‘About
approval of normative legal acts
regulating the organization and
implementation of activities on
compulsory insurance of employee
from accidents during execution of
labour (service) duties’ 01.03.2010 Ne
28 (version 12.03.2023)

Resolutions of the Government of the
Republic of Kazakhstan ‘About

approval of the list of medical care in
the system of compulsory social health
insurance’  20.06.2019  Ne 421
(16.10.2020)

Resolutions of the Government of the
Republic of Kazakhstan ‘About
approval of the list of medical care in
the system of compulsory social health
insurance’  20.06.2019  Ne 421
(16.10.2020)

Special laws about the length of the
annual paid leave (for example, Law of
the Republic of Kazakhstan ‘Science
and Technology Policy’ 01.07.2024
O 103-VIlI)

Social Code of the Republic of
Kazakhstan 2023 (version 01.01.2025)
Order of the Deputy Prime Minister -
Minister of Labour and Social
Protection of the Population of the
Republic of Kazakhstan 27.06.2023
Ne248 ‘About approval of the Rules for
calculating (determining) the amounts,
assignment, implementation,
suspension, recalculation, renewal,
termination and revision of the
decision on the assignment (refusal to
assign) social benefits in the event of
loss of income in connection with
pregnancy and childbirth, adoption a
newborn child (children), social
benefits in case of loss of income in
connection with caring for a child upon
reaching the age of one and a half
years’ (version 01.01.2025)

Order of the Deputy Prime Minister -
Minister of Labour and Social
Protection of the Population of the
Republic of Kazakhstan 22.06.2023
Ne232 ‘About approval of the Rules for
calculating (determining) the amounts,
assignment, implementation,
suspension, recalculation, renewal,
termination and revision of the
decision on the assignment (refusal)
the state basic pension payment, old-

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Kazakhstan in Russian, please refer to: https://mojazarplata.kz/
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age pension payments’ (version
01.01.2025)

Order of the Deputy Prime Minister -
Minister of Labour and Social
Protection of the Population of the
Republic of Kazakhstan dated
22.06.2023 N9239 ‘About approval of
the Rules for calculating (determining)
amounts, assigning, implementing,
suspending, recalculating, renewing,
terminating and revising the decision
on appointment (refusal) the social
payment in case of loss of a
breadwinner’ (version 19.01.2025)
Appendix 2 to the Order of the Deputy
Prime Minister - Minister of Labour and
Social Protection of the Population of
the Republic of Kazakhstan dated
27.06.2023 N2257 ‘Rules for calculating
(determining) amounts, assigning,
paying, suspending, recalculating,
renewing, terminating and revising the
decision on appointment (refusal) of
the state social benefitin case of loss of
a breadwinner’ (version 12.03.2024)
Order of the Deputy Prime Minister -
Minister of Labour and Social
Protection of the Population of the
Republic of Kazakhstan 09.06.2023
Ne214 ‘About approval of the Rules for
the registration of job seekers, the
unemployed and the implementation
of labour intermediation provided by
career centers’ (version 27.06.2024)
Order of the Deputy Prime Minister -
Minister of Labour and Social
Protection of the Population of the
Republic of Kazakhstan 22.06.2023
Ne237 ‘About approval of the Rules for
calculating (determining) the amounts,
assigning, implementing, suspending,
recalculating, renewing, terminating
and revising the decision to assign
(refuse) social benefits in the event of
job loss’ (version 01.01.2025)

Order of the Deputy Prime Minister -

Minister of Labour and Social
Protection of the Population of the
Republic of Kazakhstan 22.06.2023
Ne237 ‘About approval of the Rules for
calculating (determining) the amounts,
assignment, implementation,
suspension, recalculation, renewal,
termination and review of the decision
on the assignment (refusal to assign)
social benefits in case of disability’
(version 01.01.2025)

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Kazakhstan in Russian, please refer to: https://mojazarplata.kz/
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01/13VORK & WASE

ILO Conventions

Minimum wage: Convention 131 (1970)
Regular pay & wage protection: Conventions 95 (1949) and 117(1962)

Kazakhstan has ratified Convention 95 (1949) and 131 (1970) only.
Summary of Provisions under ILO Conventions

The minimum wage must cover the living expenses of the employee and their family members.
Moreover, it must relate reasonably to the general level of wages earned and the living
standard of other social groups. Wages must be paid regularly on a daily, weekly, fortnightly or
monthly basis.

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Kazakhstan in Russian, please refer to: https://mojazarplata.kz/
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1 Constitution of the Republic of
Kazakhstan 1995

1 Labour Code of the Republic of
Kazakhstan 2015 (version 01.01.2025)

1 Law of the Republic of Kazakhstan
‘About minimum social standards and
guarantees’ 19.05.2015 O  314-V
(version 01.07.2023)

1 Code of the Republic of Kazakhstan of
Administrative Offences 2014 (version
22.01.2025)

1 Criminal Code of the Republic of
Kazakhstan 2014 (version 22.01.2025)

Constitution of the Republic of Kazakhstan
guarantees everyone the right to get the
minimum wage. The minimum wage in
Kazakhstan is set at the national level. It is
revised every year by the Law on State
Budget.

The minimum wage is determined as a sum
per hour and per month. In accordance the
Labour Code, the monthly minimum wage
should not be lower than the living wage for
an employed person and it is paid in
proportion to the working time. The
minimum wage does not include additional
payments and increments, compensation
and social benefits, bonuses and other
additional payments. The hourly minimum
wage cannot be less than the minimum
monthly wage divided by the average
number of working hours, according to the
balance of the working time for the relevant
calendar year. Also, there is the minimum
social standard of minimum monthly
wages, that includes:

1) normal working hours per month;

2) work standards of the first grade at

the normal conditions of labour.

Payment of salary not in full amount can
lead the administrative fine for officials in
the amount of 30 monthly calculation
indices, for small businesses or non-profit
organizations - 60 monthly calculation
indices, for medium businesses - 100
monthly calculation indices, for big
businesses - 150 monthly calculated
indices. If this situation repeats and is
connected with using of money for other
purposes it will entail criminal liability: a
fine of up to 200 monthly calculation
indices or correctional works in the same
amount, or public works for up to 200
hours, or an arrest for up to 50 days, with
deprivation of the right to hold certain
positions or engage in certain activities for
up to 3 years or without it. The employee
has the right to complain to the Labour
Inspection or to sue (within a year from the
day when the employee learned about the
violation of his right).

Sources: §28 of the Constitution of the
Republic of Kazakhstan; §104, 160 of the
Labour Code; §12 of the Law of the Republic
of Kazakhstan ‘About minimum social
standards and guarantees’ 19.05.2015 Ne
314-V; § 87 of the Code of Administrative
Offences; § 152 of the Criminal code

For detailed minimum wage rates, please
refer to the section on minimum wages.

Labour Code  defines wages as
remuneration for labour depending on the
qualifications of the employee, the
complexity, amount, quality and conditions
in which work is performed, as well as
payments of a compensatory and incentive
nature. One of the fundamental rights of a
worker is “timely and full payment of wages
in accordance with the conditions of the

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Kazakhstan in Russian, please refer to: https://mojazarplata.kz/
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employment contract and the collective
bargaining agreement”. The Labour Code
establishes guarantees of the labour
remuneration which include monthly and
hourly minimum wage levels, restrictions
on deductions from workers’ wages and
procedure and time schedule for payment
of wages. Workers’ wages are determined
depending on  professional  skills,
complexity/difficulty, quantity and quality
of work performed and working conditions.
The Labour Code also provides for higher
compensation to the workers engaged in
heavy work, work with harmful or
hazardous working conditions. The amount
of such compensation is determined by a
collective agreement or employer taking
into account industry factors and
classifying working conditions on the
degree of hazard and danger as defined in a
sectoral agreement. Law on National
Budget provides only the minimum amount
that must be paid to every worker engaged
for normal working hours. The maximum
hourly or monthly wage is not specified
under the law. Remuneration is paid in
tenge.

According to the Labour Code, the wage
must be paid once every month and not
later than the 10th day of the following
month. The exact payroll date s
established by the employment contract or
collective agreement. In the event of
coincidence of the payroll date with public
holiday or weekend, workers receive wages
the day before. Employers are further
required to notify a worker in writing or in
electronic form (payslip) every month
about the components of wage due in the
corresponding period, the amount of and
grounds  for  deductions including
information about mandatory pension
contributions as well as the aggregate sum
due for payment. The system of labour
compensation must provide for the basic

wage (relatively constant part of the wage)
to constitute at least 75 per cent of the
average monthly wage of employees,
excluding one-time incentive payments.
Employers are under obligation to pay full
wages to workers in a timely manner,
otherwise employers are liable in
accordance with the laws of republic. In the
case of arrears in payment, employer is
required to not only pay the arrears but also
the penalty for each day of delay after
wages became due. The penalty is
calculated on the basis of 1.25 times of the
official basic rate of the National Bank of the
Republic of Kazakhstan by the day of
payment of the employer's debt to the
employee.

Deductions from an employee’s wages can
be made only for cases specified by the
Labour Code. Firstly, deductions are
allowed by court judgements. Secondly,
deductions from the employee's salary to
pay off his debt to the employer can be
made in the following cases (with a written
notice to the employee):
0 advance pay issued on account of
wages;
O amount given to an employee for
travel or other expenses which was
not spent and was not refunded
instantly by the employee (and
similarly in the case of failure to
confirm the cost of trip through
documentation);
reimbursement of employer costs
related to employee training
(apprenticeship  agreement) in
proportion to the unfinished term of
working out because of early
termination of the labour contract;
0 the transfer or withdrawal from the
annual paid leave;
O in other cases with the written
consent of the employee.

(@4

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Kazakhstan in Russian, please refer to: https://mojazarplata.kz/
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If payroll deduction is over several writs of
execution, the monthly deduction cannot
exceed 50% of wages due to the worker.

The legislation of the Republic of
Kazakhstan does not contain a mandatory
provision for the payment of a 13th and
14th salary. According to the Labour Code
of the Republic of Kazakhstan, the wage
system is determined by the terms of the
labour contract, collective agreement,
and/or the employer's internal regulations.
To enhance employees' interest in
increasing production efficiency and
improving the quality of work performed,
the employer may introduce incentive
systems and other forms of labour
motivation. However, the obligation to
make such payments arises only if they are
stipulated by the terms of the collective
agreement and/or the employer’s
regulations.

Workers performing additional work in the
same organization alongside their main
duties, as stipulated by the labour contract,
for another or the same position, or the
duties of a temporarily absent employee,
without being relieved of their primary
responsibilities, are entitled to additional
pay. The amounts of such additional
payments for combining positions,
expanding the scope of duties, or
performing (replacing) the duties of a
temporarily  absent employee are
determined by the employer in agreement
with the employee, based on the volume of
work to be performed.

Sources: §22, 102, 103, 107,111, 113-115 of
the Labour Code

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Kazakhstan in Russian, please refer to: https://mojazarplata.kz/
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02/13COMPENSATEON
WORKING HOURS

ILO Conventions

Compensation overtime: Convention 01 (1919)
Night work: Convention 171 (1990)

Kazakhstan has ratified the Convention 171 only.

Summary of Provisions under ILO Conventions

Working overtime is to be avoided. Whenever it is unavoidable, extra compensation is at stake
- minimally the basic hourly wage plus all additional benefits you are entitled to. In accordance
with ILO Convention 1, the overtime pay rate should not be less than one and a quarter-time
(125%) of the regular rate.

Night work means all work which is performed during a period of not less than seven (07)
consecutive hours, including the interval from midnight to 5 a.m. A night worker is a worker
whose work requires the performance of a substantial number of hours of night work which
exceeds a specified limit (at least 3 hours). Convention 171 requires that night workers be
compensated with reduced working time or higher pay or similar benefits. Similar provisions
fare found in the Night Work Recommendation No. 178 of 1990.

If a worker has to work on a national/religious holiday or a weekly rest day, he/she should be
entitled to compensation. Not necessarily in the same week, provided that the right to a paid
compensation is not.

If a worker has to work during the weekend, they should thereby acquire the right to a rest
period of 24 uninterrupted hours instead. Not necessarily in the weekend, but at least in the
following week. Similarly, if a worker has to work on a public holiday, they must be given a
compensatory holiday. A higher rate of pay for working on a public holiday or a weekly rest day
does not take away the right to a holiday/ rest.

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Kazakhstan in Russian, please refer to: https://mojazarplata.kz/
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1 Labour Code of the Republic of
Kazakhstan 2015 (version 01.01.2025)

In accordance with the Labour Code, the
normal working hours should not exceed 40
hours per week. Employment contracts
may envisage a shorter duration working
time with payment at the same level as for
normal duration of working time.

Kazakh labour legislation makes an
exception for child workers, adolescent
workers, workers engaged in heavy work or
work in harmful and hazardous working
conditions and employees with disability
(first and second group). Employees aged
fourteen to sixteen years are allowed to
work no more than 24 hours per week and
for employees aged sixteen to eighteen
years, the maximum limit is 36 hours per
week. Similarly, for workers engaged in
hazardous work and those with disability
(first and second group), the maximum
working hours are 36 hours per week. The
five-day or six-day working week may be
established by the employer in accordance
with the terms and conditions of
employment, collective agreements or
internal rules of the enterprise. The
duration of daily working hours may not
exceed 8 hours except in cases provided
under the law.

Overtime work must not exceed two hours
during the day, but in heavy, harmful and
hazardous work, the limit is reduced to one
hour. The total duration of overtime work
must not be more than 12 hours per month
for four-day, five-day and six-day work

summarized recording of working hours.
These limitations are not applicable during
the emergency situations or threat for
human life and health.

As a rule, overtime work is allowed in the
presence of worker’s written consent.
However, there are some exceptions.
Involvement of the employee to work
overtime is allowed without any consent in
the following cases:

0 prevent a disaster, industrial accident
or to eliminate the consequences of
such disaster or accident;
strengthen the country's defences;
remove unforeseen circumstances
that disrupt functioning of the
centralized systems of water supply,
gas supply systems, heating, lighting,
etc.;

0 for continuing work if a shift partner
fails to turn up for work if the work
cannot  be interrupted, with
immediate measures being taken to
find a replacement employee;

0 emergency to the threatened loss of
health or death;

O other restrictive measures, including
quarantine, by the decision of the
public authority.

O« O«

Overtime work is forbidden for pregnant
women, minors (under 18 years) and
persons with disabilities.

Overtime work is compensated at 150% of
the normal hourly rate of pay. Exact rates
are established by employment contract,
collective agreement or internal rules of the
organization. Compensation for overtime in
the case of piece-rated workers cannot be
less than 150% of the fixed daily/hourly
wage rates. The parties may agree to
provide hours of rest at the rate of one hour
of rest for one hour of overtime work.

week and 120 hours per year for

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Kazakhstan in Russian, please refer to: https://mojazarplata.kz/
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Sources: §68, 69, 77, 78 and 108 of the
Labour Code

Night work is the work done between 22:00
and 06:00. Every hour of night work is paid
ata higherrate, according to the conditions
of the employment contract, the collective
agreement, the act of the employer, but not
less than 150% of the normal daily/hourly
wage rate.

Night work is forbidden for minors (under
18) and pregnant women (once they have
provided the employer with certificate of
pregnancy). Night work is however allowed
for persons with disabilities in the presence
of worker’s written consent and medical
report. The employer cannot involve in
night work the following employees
(without the written consent):

1) women with children aged up to
seven vyears, and others, with
children aged up to seven years
without a mother;

2) workers with  children  with
disabilities up to the age 18.

If the night time of work coincides with a
holiday or weekend, labour is paid
separately for night hours and for hours of
holidays or weekends.

Sources: §76 and 110 of the Labour Code

Working on weekends and public holidays
is allowed with a written consent of the
employee or at his request on the basis of
employer’s internal rules. Labour Code also
provides for exception in which case
employee consent is not required:

0 prevent a disaster, industrial
accident or to eliminate the
consequences of such disaster or
accident;

0 prevention and investigation of
accidents at work, death or damage
of property;

0 complete of unforeseen work;

0 shift work.

Working on weekends and public holidays
is forbidden for pregnant women.

At the request of the employee, who
worked on the rest day or public holiday, he
may be given another day of rest or higher
compensation for working on day-off or
public holiday.

Sources: §85 and 86 of the Labour Code

Every hour of worked on the weekend or
public holiday is paid at a higher rate,
according to the conditions of the
employment contract, the collective
agreement, the internal rules of the
employer. The minimum rate specified by
Labour Code is 150% of the normal wage
rate.

If the night time of work coincides with a
holiday or weekend, labour is paid
separately for night hours and for hours of
holidays or weekends.

Sources: §109 & 110 of the Labour Code

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Kazakhstan in Russian, please refer to: https://mojazarplata.kz/
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03/13ANNUAL LEAVE &
HOLIDAYS

ILO Conventions

Convention 132 (1970) on Holidays with Pay Convention
Conventions 14 (1921), 47 (1935) and 106 (1957) for weekly rest days.
In addition, for several industries, different Conventions apply.

Kazakhstan has not ratified any of the above-mentioned Conventions.

Summary of Provisions under ILO Conventions

An employee is entitled to at least 21 consecutive days of paid annual leave, excluding national
and religious holidays. Collective agreements must provide at least one day of annual leave on
full remuneration for every 17 days the employee worked or was entitled to be paid.

A worker should be entitled to paid leave during national and officially recognized public
holidays.

Workers should enjoy a rest period of at least twenty-four consecutive hours every 7 days, i.e.,
a week.

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Kazakhstan in Russian, please refer to: https://mojazarplata.kz/
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1 Labour Code of the Republic of
Kazakhstan 2015 (version 01.01.2025)

1 Special laws about the length of the
annual paid leave (for example, Law of
the Republic of Kazakhstan ‘Science
and Technology Policy’ 01.07.2024
O 103-VIII)

1 Law of the Republic of Kazakhstan
‘About holidays in the Republic of
Kazakhstan’ 13.12. 2001 Ne 267-lI
(version 01.05.2023)

According to the Labour Code, there are
two types of annual labour paid leave: basic
and additional. Paid annual leave is
intended for the employee to rest, restore
his working capacity, strengthen his health
and fulfil other personal needs. It is granted
with retention of job and average earnings.
Vacations are formalized by the act of the
employer/internal rules of the organization.

The length of basic paid annual leave is 24
calendar days unless a longer vacation
period is established by special laws,
employment contracts, collective
agreements and acts of the employer. For
example, PhD has right to get 56 calendar
days of the annual basic paid leave. The
additional paid annual leave is granted to
employees engaged in heavy work, work
under harmful and hazardous working
conditions and employees with disabilities
(group | & II) with a duration of at least six
calendar days. For other categories of
workers, provision of additional paid
annual leave and its minimum duration are
established under the relevant laws.
Employment contracts or collective
agreements may provide annual leave as an

incentive for long and continuous service,
performance of important, complex and
urgent work as well as work of other nature.
The duration of paid annual leave is
calculated in calendar days, excluding
public holidays. In calculating the total
duration of paid annual leave, additional
and basic leave components are added.

The right to get annual leave connects with
the length of service. For the purpose to get
this leave it includes:

actual working time;

time of job retention without actual
working;

temporary disability, pregnancy;
time, when the employee actually
did not work before reinstatement.

O¢ O« O¢ O«

The paid annual leave for the first and next
years of service may be given at any time of
the year, in accordance with the vacation
schedule (taking into account the views of
workers) and parties’ agreement. If there
are changes in the vacation schedule, the
employer will notify workers no later than
two weeks before its beginning. Working
year is twelve calendar months, calculated
from the first day at work of the employee.

In the situation of combining jobs, the paid
annual leave is granted at the same time
with the leave from the main job. If the
duration of annual paid leave at the second
place of work is less than its length for the
main work, the employer at the request of
the employee may give him leave without

pay.

By agreement between the employee and
the employer, paid annual leave may be
divided into parts. In this case, one of the
parts shall be at least 14 calendar days.
Postponement or recall from the annual
paid leave are allowed by the act of the
employer.

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Kazakhstan in Russian, please refer to: https://mojazarplata.kz/
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Payment for annual leave is made not later
than three working days before it.

It is prohibited not to grant annual paid
leave for two years in a row. Postponement
of the annual paid leave is permitted in the
following cases:

0 temporary disability;

w

0 maternity leave.

The annual paid leave may be interrupted
by the employer only with the written
consent of the employee. The remaining
part of the paid annual leave is available for
the current or the next working year. In this
case, by the agreement between the
employee and the employer, compensation
may be paid instead of getting unused part
of the vacation. It is not allowed to recall
from the annual paid leave minors (under
18), pregnant women (who provided the
employer with a pregnancy certificate) and
workers in  heavy, harmful and/or
dangerous work.

In the event of fixed term contract, paid
annual leave may be granted before its
expiry or in such a way that the termination
day of employment contract is the last day
of paid annual leave. On termination of an
employment contract, the worker receives
financial compensation for the unused days
of annual paid leave. This compensation is
calculated based on the average wage.

Sources: §87-96 of the Labour Code; §29 of
the Law of the Republic of Kazakhstan
‘Science and Technology Policy’ 01.07.2024
O 103-vllI

The national and public holidays in the
Republic of Kazakhstan are recognized as
nonworking days:

January 1-2-New Year;

March 8 - International Women's Day;
March 21 - 23 - Nauryz;

May 1 - Holiday of the unity of Kazakh
nation;

May 7 - Day of Defender of the Fatherland;
May 9 - Victory Day;

July 6 - Day of Capital;

August 30 - Day of the Constitution of the
Republic of Kazakhstan;

October 25 - Republic Day;

December 16 - Independence Day.

Kurban Bayram (first day) and Christmas
(January 7) are also holidays.

Every hour of work at the weekend or public
holiday is paid at a higher rate, according to
the conditions of the employment contract,
the collective agreement, the act of the
employer/internal rules of employer, but
not less than 150% of the normal hourly or
daily rate.

If the night time of work coincides with a
holiday or weekend, labour is paid
separately for night hours and for hours of
holidays or weekends.

Sources: §84-86, 109 & 110 of the Labour
Code; §1-3, 5 of the Law of the Republic of
Kazakhstan ‘About holidays in the Republic
of Kazakhstan’ 13.12.2001 N2 267-I

In a five-day working week, employees are
provided two days a week as days-off while
in a six-day working week, there is provision
for one day-off. Acommon holiday for four-
day, five-day and six-day work week is
Sunday. The second or the third day of rest
at five-day or four-day working week is set
by collective agreement or internal
regulations. Employees with a flexible work

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Kazakhstan in Russian, please refer to: https://mojazarplata.kz/
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schedule are assigned a working week with
the provision of days off according to a
flexible schedule on different days of the
week according to the employment
contract or shift schedules.

Weekends at organisations, where
suspensions in work are not possible, are
available on different days of the week
alternately to each group of employees. An
employee on a business trip gets the days-
off in accordance with the internal
regulations of the employer, to whom it is
directed.

Sources: §84 of the Labour Code

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
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04/13CONTRACTS &
DISMISSALS

ILO Conventions

Convention 158 (1982) on employment termination

Kazakhstan has not ratified the Convention 158.

Summary of Provisions under ILO Convention

The questions under this section measure the security or even flexibility or precariousness of
an employment relationship. Although these are not clearly mentioned in a single convention
(severance pay and notice requirements are provided in the Termination of Employment
Convention No. 158) however, the best practices in the field require that employees be
provided with a written contract of employment; workers on fixed-term contracts should not
be hired for tasks of permanent nature; a reasonable probation period (ideally lower than or
equal to 6 months) may be followed to assess the suitability of an employee; a period of notice
must be specified in an employment contract before severing the employment relationship;
and workers be paid severance allowance on termination of employment relationship.

A contract of employment may be oral or written; however, workers should be provided with a
written statement of employment at the start of their employment.

Fixed Term Contract workers must not be hired for permanent tasks as it leads to precarious
employment.

A reasonable probation period must be allowed for workers to learn new skills. During this
period, a newly hired employee may be fired without any negative consequences.

Depending on the length of service an employee has, an employer may require a reasonable
notice period before severing the employment relationship.

Employers may be required to pay a severance allowance on termination of employment (due
to redundancy or any other reason except for lack of capacity or misconduct).

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Kazakhstan in Russian, please refer to: https://mojazarplata.kz/
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1 Labour Code of the Republic of
Kazakhstan 2015 (version 01.01.2025)

1 Code of the Republic of Kazakhstan of
Administrative Offences 2014 (version
22.01.2025)

Labour Code has provisions with regard to
the written employment contracts. Labour
contracts, in accordance with Kazakh law,
may be concluded for an indefinite term or
fixed term. An employment contract can be
concluded with a citizen who has reached
the age of 16 years. With the written
consent of the legal representative,
employment contract may be concluded
with citizens aged:

A. 15 years if they receive secondary
education in general education
institution;

B. 14 years if children perform work
during out-of-school hours and the
work is not harmful to health and
does not disrupt the study process;

C. under 14 years for participation in
creating and performing workers
(cinema, theatre, circuses) without
detriment to the health and moral
development of children and
provided that their education is not
affected.

To conclude an employment contract,
following documents are required:

1. identity card or passport (birth
certificate for persons under 16
years);

2. residence permits or certificates of
stateless person or refugee status;

3. educational qualification  and
training credentials (if it is required
for this working place);

4. work experience documents;
5. preliminary medical examination
document (if necessary).

Employment contracts are concluded in
written form in at least two copies and are
signed by both the parties. Employee is
provided his/her copy of employment
contract, confirming the receipt in writing.
Any changes in the employment contract
including transfer to a different job are
done in writing and after agreement
between the parties. The conclusion,
change or addition of an employment
contract is possible in electronic variant. It
must be certified by an electronic digital
signature.

An employment contract must contain

among others, the following details:

1. full details of the parties;

2. jobtitle and job description;

3. workplace details;

4. term of the employment contract
(fixed or indefinite term) and date of
conclusion of employment contract;

5. employment commencement date;

working time and rest time regime;

7. amount and other conditions of
labour compensation;

8. description of working conditions
especially when work is heavy or
hazardous;

9. rights and obligations of contracting
parties;

10. procedure  for
terminating  the
contract.

o

amending  or
employment

Hiring of a worker is based on internal rules
of an enterprise. A worker may start work
only once the employment contract is
concluded. If there is the absence of the
employment contract due to the fault of the
employer, employer is liable under the laws
of the Republic of Kazakhstan. Itis punished

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Kazakhstan in Russian, please refer to: https://mojazarplata.kz/
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by the fine ranging from 30 to 150 monthly
calculation indices.

If the offence is repeated within a year after
administrative penalty, the penalty is
increased to 200 monthly calculation
indices. In the case of minors, the
administrative penalty is 300 monthly
calculation. Moreover, absence of an
employment contract does not mean the
loss of rights of a worker in the case of
contract termination. Employment of a
worker can be proved from, among others,
employment history, salary statements,
information from the State Social Insurance
Fund for social deductions made,
employment contract with mark of
employer on the date and grounds for its
termination.

Sources: §1, 28, 30-33 & 35 of the Labour
Code; §86 of the Code of the Republic of
Kazakhstan of Administrative Offences

As a rule, the minimum length of a single
fixed term contract is 1 year. At the
expiration of the labour contract, parties
have the right to extend it for an indefinite
or definite term of not less than one year.
The number of renewals allowed for the
fixed term contracts are two. If a worker
keeps working on the expiry of a fixed term
contract, it is deemed to be contract for
indefinite duration. In small businesses,
labour contracts may be concluded for a
certain  period  without limitation.
Moreover, for retiree having high
professional and qualification level, taking
into account its performance, an
employment contract may be renewed
annually without restriction. Hiring of fixed
term contract workers for tasks of
permanent nature is not allowed.

Labour Code allows to conclude fixed term
contract in following cases:

particular job;

execution of the duties of the absent
employee;

seasonal work;

work of a foreigner.

O¢ O« O¢ O«

Sources: §30 of the Labour Code

According to the Labour Code of the Republic
of Kazakhstan, the grounds for termination of
an employment contract are as follows:
 Termination of the employment
contract by mutual agreement of the
parties;

1 Expiry of the term of the employment
contract;

1 Termination of the employment
contract at the initiative of the
employer;

1 Transfer of the employee to another
employer;

1 Termination of the employment
contract at the initiative of the
employee;

f Circumstances beyond the control of
the parties;

1 Refusal of the employee to continue
the employment relationship;

f Transition of the employee to an
elected position or assignment to a
position  that  precludes the
continuation of the employment
relationship;

f Violation of the conditions for
concluding the employment contract.

The grounds for termination of the
employment contract at the initiative of the
employer, according to the legislation of
the Republic of Kazakhstan, include the
following cases:

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Kazakhstan in Russian, please refer to: https://mojazarplata.kz/
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1 Liquidation of the organization or
cessation of the activities of the
individual entrepreneur;

1 Reduction in the number of
employees or workforce;

1 Decrease in the volume of work or
deterioration in the economic
condition of the employer;

1 Non-compliance with the
qualifications or professional
requirements of the employee;

1 Repeated failure in labour safety
certification of the employee;
deprivation of the qualification
certificate;

1 Inability to perform work due to
health reasons;

 Failure to pass the probationary
period;

1 Absenteeism without valid reasons;

1 Appearance at work in a state of
intoxication or refusal to undergo
medical examination;

T Gross violation of safety regulations
or traffic rules with severe
consequences;

T Theft or intentional damage to the
employer's property;

 Committing wrongful actions and/or
abusing one’s official position for
personal gain;

1 Immoral misconduct;

1 Disclosure of information constituting
state secrets or other protected legal
information;

1 Repeated
discipline;

1 Submission of false documents
during the hiring process;

1 Material damage to the employer
caused by the management;

f  Termination of access to state secrets
for the employes;

1 Prolonged incapacity for work (more
than two consecutive months),
except for employees who have lost

violation of labour

their ability to work due to industrial
accidents or occupational diseases;

1 Committing a corruption-related
offense;

f Participation in a strike deemed
illegal;

1 Early termination of the powers of the
executive body leader;

1 Reaching retirement age, with the
right to extend the employment
contract by mutual agreement;

1 Employee absence from work for
more than one month without the
employer's knowledge.

The employment contract with the
employee at the initiative of the employeris
subject to termination in the following
cases:

1 The presence of foreign citizenship
with the leader, deputy leader, or
member of the collective governing
body of a quasi-public sector entity
being a citizen of the Republic of
Kazakhstan;

1 Committing a corruption crime by an
employee in the quasi-public sector.

Grounds for Termination of the
Employment Contract Due to
Circumstances Beyond the Control of the
parties:

1 Withdrawal of permission by local
executive  authorities  for  the
involvement of foreign labour,
expiration of residence permits or
certificates of stateless persons;

1 A legally binding court verdict that
excludes the possibility of continuing
the employment relationship;

1 Death of the employee or employer
(individual), or their recognition as
deceased or missing by court
decision;

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
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1 Court recognition of the employee as
incapacitated or partially
incapacitated;

1 Restoration of the employee who
previously performed the job;

1 The employee’s enlistment in military
service, law enforcement, or special
government agencies.

In accordance with the Labour Code of the
Republic of Kazakhstan, collective layoffs
during workforce reductions are governed
by a set of procedures and obligations that
the employer must comply with.
In the case of collective layoffs related to
the liquidation of the employer — a legal
entity, cessation of the activities of the
employer — an individual entrepreneur, or
reduction of the workforce, the employer is
required to notify the employee of the
termination of the employment contract at
least one month in advance, unless a longer
notification period is provided by the
labour or collective agreement. With the
written consent of the employee, the
termination of the employment contract
may take place before the notification
period expires.
When terminating the employment
contract due to a decrease in production
volume, the services provided, and the
consequent deterioration in the employer’s
economic condition, the employer must
notify the employee of the termination of
the employment contract at least fifteen
working days in advance, unless the labour
or collective agreements specify a longer
period. By mutual agreement, the
notification period may be replaced by a
payment of wages proportional to the
unworked period. The notification must
indicate the reasons for the termination of
the employment contract.

Termination of the employment contract
on this ground is possible only under the
following conditions:

1 Closure of a structural unit
(workshop, section);

1 Lack of the possibility to transfer the
employee to another job;

1 Notification of the employee’s
representatives at least one month in
advance, with an explanation of the
reasons for the termination of the
employment contract
(demonstrating the direct link
between the employer’s economic
changes and the need to terminate
the employment contract).

According to the Labour Code of the
Republic of Kazakhstan, unlawful dismissal
occurs when the employment contract is
terminated in violation of the law, without
legal grounds, or for failing to follow the
prescribed dismissal procedure.
Such dismissal violates the employee’s
rights and can be contested.

Dismissal of the employee at the initiative
of the employer is prohibited in the
following cases:

1 For pregnant women who have
submitted a pregnancy certificate to
the employer;

. For women with children under the
age of three, single mothers raising
children under the age of fourteen (or
children with disabilities under the
age of eighteen), and other
individuals raising such children
without the mother;

T During temporary incapacity for work
or while the employee is on vacation.

Individual labour disputes, including
disputes regarding unlawful dismissal, are
initially  considered by conciliatory
commissions, created on an equal basis
(with equal representation from the
employer and employees).
If the dispute is not resolved or the

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
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commission's decision is not executed, it
shall be considered in court.

For addressing the conciliatory commission
or the court regarding individual labour
disputes about reinstatement, the
employee has one month from the receipt
or registered mail notification of the
employer’s decision to terminate the
employment contract to contact the
conciliatory commission.  For  court
proceedings, the time limit is two months
from the receipt or registered mail
notification of the conciliatory
commission’s decision in unresolved
disputes or if its decision is not executed by
one of the parties.

Sources: §49, 52, 53, 54, 57, 159, 160 of the
Labour Code of the Republic of Kazakhstan

Probation period is established by the
labour contract to verify the conformity of
qualifications for work. It starts from the
date of commencement of work (specified
in the employment contract) and is
included in the employee's length of
service. The probation period is suspended
for the period, when the employee is
actually absent from work.

The maximum term of the probation period
is 3 months. For the heads of the
organizations and their deputies, chief
accountants and their deputies, heads of
branches, representative organizations the
probation period may be extended to six
months.

If the probation period has expired and the
employer has not notified about the
termination of the employment contract,
the employee is considered to have passed

the probationary period. If the employer is
not satisfied with worker’s performance
during probation period, he may terminate
the employment contract stating the
reasons for such termination.

Sources: §36 and 37 of the Labour Code

In accordance with the Labour Code,

grounds for termination of the employment

contract are:

the parties' agreement;

expiration of the employment

contract;

employer's initiative;

employee's initiative;

transfer of an employee to work for

another employer;

owing to circumstances beyond

parties’ control;

0 refusal of the employee to continue
working;

0 transfer of an employee to an
elected job;

0 breach of the conditions of the
contract.

O¢ O¢ O« O¢ O«

For terminating a contract by the parties'
agreement, one party must notify the other.
The second party must respond to the
proposal in writing within three working
days. Date of termination of the
employment contract is established by the
agreement.

An  employment contract may be
terminated by the employer in many
situations, some of which include:

1. liquidation of a legal entity
employer or termination of the
activities of an individual employer;

2. reduction in staff numbers or
positions;

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
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3. reducing the volume of production,
works and services, which caused
deterioration of the economic status
of the employer;

4, unfitness of the employee for the
position held or work performed as
a consequence of inadequate
qualifications;

5. unfitness of the employee for the
position held or work performed as
a consequence of health reasons
hampering continued performance
of the given work;

6. negative result of work performed
during a probationary period,;

7. absence of the employee from work
without valid reason for three or
more hours per working day;

8. failure of a worker in a test checking
the knowledge on occupational
safety and health orindustrial safety
of the employee responsible for
security and protection of workers
engaged in production activities.

Employment contract is terminated after
serving a written notice stating the reasons
for termination of a contract. The employer
must inform the employee in writing at
least one month ahead about the
liquidation of the organization or staff
reduction (redundancy) unless the
employment contract or the collective
agreement provide for longer notice period.
With the written consent of the employee,
termination of employment is allowed
before the expiry of the notice period by
paying compensation in lieu of notice
period (full or partial term). The parties may
agree to give the employer unilateral right
to terminate the contract without serving
any notice against a compensation, the size
of which is determined under the
employment contract.

In the case of dismissal in connection with
the decrease of production volume, worker
is informed at least 15 working days
beforehand. Termination of contract in
such case is possible once the following
conditions are met:

1) closure of structural unit;

2) lack of an option to transfer worker
to another suitable job;

3) a written notice of at least one
month to employee representative
indicating  the reasons  for
termination of employment
contract.

Termination of a worker who has less than
two years in reaching the retirement age on
the ground of reduction in staff
numbers/positions or as a consequence of
inadequate qualifications to perform work
must be authorised by ad-hoc joint
employer-employee commission created
for the purpose. Termination of a worker on
leave due to temporary incapacity is not
allowed except in the case of liquidation of
employer, when the violation of labour
duties by a unit head or organization head
caused a material damage to the employer,
and absence of a worker for more than two
months on account of temporary disability.
Termination of employment contract on
the ground of reduction in staff or
production volume (redundancy) is not
permitted for pregnant women (with a
certificate of pregnancy), women with
children under three years, single parents
raising a child under 14 (limit is raised to 18
for disabled child).

The employee may leave job by his initiative
in a month after written notification. The
employment contract is allowed to
establish a longer term. The employer may
agree with discharge earlier. The employee
has the right to withdraw the notification
during its period of validity.

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
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The worker has the right to notify the
employer in writing about the breach of
conditions of the employment contract. If
violation of the terms of employment
continues after seven working days of
complaint submission, the employee may
terminate the contract by written notice to
the employer within three working days.

Sources: §49, 50, 52, 53 and 56 of the
Labour Code

Code

O¢ O«

breach of the conditions of the

O«
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