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INTRODUCTION

Decent Work is the type of work to which all
of us aspire. It is done under conditions
where people are gainfully employed (and
there exist adequate income and
employment opportunities); the social
protection system (labour protection and
social security) is fully developed and
accessible to all; social dialogue and
tripartism are promoted and encouraged;
and rights at work, as specified in ILO
Declaration on Fundamental Principles and
Rights at Work and Core ILO Conventions,
are practised, promoted and respected.

Wagelndicator Foundation has been
working since late 2007 to raise awareness
of workplace rights through a unique tool,
i.e., Decent Work Check. The Decent Work
Check considers different work aspects
deemed necessary in attaining “decent
work”. The work makes the abstract
Conventions and legal texts tangible and
measurable in practice.

The Decent Work Check employs a double
comparison system. It first compares
national laws with international labour
standards and scores the national
regulations (happy or sad face). If national
regulations in a country are not consistent
with ILO conventions, it receives a sad face,
and its score decreases (and vice versa). It
then allows workers to compare their on-
ground situation with national regulations.
Finally, workers can compare their personal
score with the national score and see
whether their working conditions are
consistent with national and international
labour standards. The Check is based on de
jure labour provisions, as found in the
labour legislation.

A Decent Work Check is beneficial both for
employees and employers. It gives them
knowledge, which is the first step towards
any improvement. It informs employees of
their workplace rights while enlightening
employers about their obligations. Decent
Work Check is also helpful for researchers,
labour rights organisations conducting
surveys on the situation of rights at work
and the general public wanting to know
more about the world of work. For example,
Wagelndicator teams worldwide have
found out that workers, small employers
and even labour inspectors are not,
sometimes, fully aware of the labour law.
When you are informed - being a worker,
self-employed, employee, employer,
policymaker, or labour inspector - thereis a
greater possibility that you ask for your
rights (as a worker), you comply with rules
(as an employer), and you strive to enforce
these (as a labour inspector).

The work is relevant to the challenges
posed to the future of work, especially the
effective enforcement of legislation in
financially constrained states, a rise in
precarious employment and analysis of the
impact of regulatory regimes.

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Russia in Russian, please refer to: https://mojazarplata.ru
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MAJOR LEGISLATION ON
EMPLOYMENT AND LABOL

Code of Administrative Offences 2001
(version 03.02.2025)

Constitution of the Russian Federation
1993 (version 01.07.2020)

Criminal Code 1996 (version 28.02.2025)
Departmental acts on lists of minimum
necessary work (services) for the period
of the strikes

Federal law ‘About compulsory pension
insurance in the Russian Federation’
15.12.2001 N°  167-®3  (version
26.05.2021)

Federal law ‘About compulsory social
insurance against industrial accidents
and professional diseases’ 24.07.1998 Ne
125-®3 (version 05.04.2021)

Federal law ‘About compulsory social
insurance against temporary disability
and maternity’ 29.12.2006 N¢ 255-®3
(version 26.05.2021)

Federal law ‘About freedom of
conscience and religious associations’
26.09.1997 Ne  125-®3  (version
11.06.2021)

Federal law ‘About Funded Pensions’
28.12.2013 N2 424-®3  (version
08.12.2020)

Federal law ‘About guarantees of
pensions for certain categories of
citizens’ 04.06.2011 N°126-®3 (version
01.10.2019)

Federal law ‘About insurance pensions’
28.12.2013 Ne  400-®3  (version
30.04.2021)

Federal law ‘About labour pensions in
the Russian Federation’ 17.12.2001 N¢

173-®3 (version 08.12.2020)

Federal law ‘About minimum wage’
19.06.2000 Ne 82-3 (version
09.10.2024)

Federal law ‘About principles of the
health of citizens in the Russian
Federation’ 21.11.2011 Ne 323-03
(version 02.07.2021)

Federal law ‘About social protection of
disabled persons in the Russian
Federation’ 24.11.1995 Ne¢ 181-93
(version 11.06.2021)

Federal law ‘About state benefits for
citizens with children’ 19.05.1995 N¢ 81-
®3 (version 26.05.2021)

Federal law ‘About state pensions in the
Russian Federation’ 15.12.2001 166-®3
(version 22.12.2020)

Federal law ‘About trade unions, their
rights and guarantees’ 12.01.1996 N¢ 10-
®3 (version 22.06.2021)

Federal laws containing restrictions of
the strikes (for example, Federal law
‘About state civil service of the Russian
Federation’ 27.07.2004 N2 79-®3)
Labour Code 2001 (version 26.12.2024)
Law of the Russian Federation ‘About
employment of the population’
19.04.1991 Ne 1032-1 (version
28.06.2021)

Law of the Russian Federation ‘About
social protection of citizens exposed to
radiation as a result of the Chernobyl
disaster’ 15.05.1991 N2 1244-1 (version
26.05.2021)

Order of the Ministry of Education

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Russia in Russian, please refer to: https://mojazarplata.ru
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‘About approval of the federal state
educational standard of general
education’ 17.05.2012 O 413 (version
27.12.2023)

Order of the Ministry of Labour ‘About
approval of the list of heavy works and
with harmful or dangerous working
conditions where the employment of
women is prohibited’ 18.07.2019 N 512H
(version 25.12.2024)

Order of the Ministry of Labour and
Social Protection of the Russian
Federation "About approval of the
maximum allowable load standards for
women when lifting and moving
weights manually" 14.09.2021 N 629H
Regional tripartite agreements about
minimum wage

Resolution of the Government of the
Russian  Federation  ‘About the
procedure for training in labour
protection and testing knowledge of
labour  protection requirements’
24.12.2021 O 2464 (version 12.06.2024)
Resolution of the Government of the
Russian Federation 16.12.2022 O 2330
"About the procedure for assigning and
paying a monthly allowance in case of
the birth and upbringing of a child”
(version 28.12.2024)

Regulations of the Federal Service for
Labour and Employment, approved by
the Resolutions of the Government of
the Russian Federation 30.06.2004 N¢
324 (version 21.02.2024)

Resolution of the Government of the
Russian Federation ‘About increase of
the minimum wage for night work’
22.07.2008 Ne 554

Resolution of the Government of the
Russian  Federation  ‘About the
procedure of calculating the average
wage’ 24.12.2007 Ne 922 (version
10.12.2016)

Resolution of the Government of the
Russian Federation ‘About the list of

works, industries, professions,
positions, specialties and institutions
(organizations), taking into account
that the insurance old age pension is
assigned in advance, and the rules of
calculation of periods of work (activity),
which gives the right to early pension’
16.07.2014 N2 665.

Resolution of the Ministry of Labour and
Social development of the Russian
Federation ‘About approval of limits of
loads for persons under eighteen years
of age for lifting and moving heavy
objects by hand’ 07.04.1999 Ne 7
Resolutions of the Government of the
Russian Federation ‘About approval of
the list of heavy jobs and jobs with
harmful or dangerous  working
conditions under which prohibits the
employment of persons under eighteen
years of age’ 25.02.2000 Ne 163 (version
20.06.2011)

Resolutions of the Government of the
Russian Federation ‘About approval of
the list of minimum necessary work
(services) sector (sub-sector) of the
economy, provided at the time of the
strikes in organizations, branches and
representative offices’ 17.12.2002 N2 901
Resolutions of the Government of the
Russian Federation about transfers of
public holidays for relevant year

The laws of the regions of the Russian
Federation about child care benefits
The laws of the regions of the Russian
Federation about non-working holidays
in the Russian regions

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Russia in Russian, please refer to: https://mojazarplata.ru
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01/13VORK & WAGES

ILO Conventions

Minimum wage: Convention 131 (1970)
Regular pay & wage protection: Conventions 95 (1949) and 117(1962)

Russia has ratified the Convention 95 and 131 only.

Summary of Provisions under ILO Conventions

The minimum wage must cover the living expenses of the employee and their family members.
Moreover, it must relate reasonably to the general level of wages earned and the living
standard of other social groups. Wages must be paid regularly on a daily, weekly, fortnightly or
monthly basis.

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Russia in Russian, please refer to: https://mojazarplata.ru
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9 Constitution of the Russian
Federation 1993 (version 01.07.2020)

1 Labour Code 2001 (version
26.12.2024)

1 Federal law ‘About minimum wage’
19.06.2000 Ne  82-®3  (version
09.10.2024)

1 Regional tripartite agreements about
minimum wage

 Criminal Code 1996
28.12.2024)

I Code of Administrative Offences 2001
(version 03.02.2025)

Y Order of the Federal State Statistics
Service 31.12.2020 N2870 (version
31.05.2023)

(version

According to the Constitution of the Russian
Federation, everyone has the right to get a
salary that will be higher than the federal
minimum wage. There are two levels of the
minimum wage in Russia: federal and
regional. The federal minimum wage is
governed under the Federal law ‘About
minimum wage’ 19.06.2000 N¢ 82-d3.
Regional minimum wages are established
by Regional tripartite agreements between
trade unions, employer associations and
local authorities (for example, Agreement
about minimum wage in Moscow Region).

Minimum wages are determined as payable
per month. Minimum wage is calculated for
work in normal conditions with fulfillment
of the set (monthly or hourly) work norm.
Bonuses and other additional payments
including those for overtime work, work
under harmful, especially hazardous
conditions, in special nature geographical
conditions and with increased health risks,
as well as bonuses to anniversaries, for

inventions and rationalization proposals,
other financial aid are not included in the
minimum wage.

The minimum wage is calculated taking
into account the median salary. It is
calculated according to a complex formula
by the Federal State Statistics Service for
the previous year. Since 2025 the ratio of
the minimum wage to the median salary
will be 48%. It is reviewed at least once
every 5 years. At the same time, the
minimum wage for the next year must not
be lower than, firstly, the living wage for the
working population in the country for the
nextyear, and secondly, the minimum wage
for the current year.

Establishing the rate of salary below the
minimum wage can lead to the notification
or the administrative fine at the amount of
from 10,000 to 20,000 RUB (for officials),
from 1,000 to 5,000 RUB (for individual
entrepreneurs), from 30,000 to 50,000 RUB
(for legal entities). According to the
Criminal Code, the payment of salary below
the minimum wage more than two months
(if the head of the organization is the
interested party) will be punished by a fine
of 100,000 to 500,000 rubles or in the
amount of the salary (other income) of the
convicted person for a period of up to 3
years, or forced labour for up to 3 years or
imprisonment for up to 3 years with
deprivation of the right to hold certain
positions or engage in certain activities for
up to 3 years or without it. The employee
has the right to complain to the Labour
Inspection or to sue (within one year from
the date of payment). The employer (if the
salary was not paid at the first time) will be
relieved of criminal liability if he pays the
salary and the interest during 2 months
from the date of filing of the criminal case.

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Russia in Russian, please refer to: https://mojazarplata.ru
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Source: §37 of the Constitution; §129, 133-
133.1, 392 of the Labour Code; Federal law
‘About minimum wage’ 19.06.2000 N¢ 82-
®3; Tripartite agreement in Moscow Region
about minimum wage; §145.1 of the
Criminal Code; §5.27 of the Code of
Administrative Offences; Order of the
Federal State Statistics Service 31.12.2020
O 870

For detailed minimum wage rates, please
refer to the section on minimum wages.

Salary is the fixed remuneration for
performance of work (for a calendar month)
based on and appropriate to the
professional skills, difficulty, quantity and
quality of labour and working conditions
and includes additional payments as
compensations for working in conditions
other than the normal ones and incentive
payments. The relevant law on payment of
wages is Labour Code.

According to the Labour Code, wage must
be paid at least twice a month (on
fortnightly basis) at the day established by
internal labour regulations, collective
agreement, labour/employment contract.
In the case of the coincidence between the
weekend or a non-working holiday and the
day specified for payment of wages, wages
must be paid on the previous working day.

Wages may be paid in cash at the workplace
or transferred into the worker's bank
account nominated by the employee.
Wages must not be paid to a third person.
Wages must be paid in monetary form and
in legal tender, i.e., the roubles. An
employment contract or collective
agreement may provide forin kind payment

of wages which cannot exceed 20% of
employee’s monthly remuneration.

Delaying payment of wages to workers is an
administrative offence (and may also lead
to a criminal offence) and the employer can
be fined by the labour authorities. In
accordance with the Labour Code, in the
case of arrears in payment, employer must
also pay compensation (higher than one
hundred and fiftieth (0.0067) of the key rate
of the Central Bank of the Russian
Federation from accrued but unpaid or not
accrued on time amounts for each day of
delay). Compensation is paid from the day
following the day on which these amounts
should have been paid if they were accrued
on time to the day of the final payment
inclusive.

If a worker’s wages are delayed for more
than 15 days, he may stop working, after
notifying the employer, until receiving the
salary. If the employer informs the worker
that he is ready to pay overdue sum,
workers must report to work. The right to
suspend work is not available to members
of armed forces, military personnel,
firefighting, rescue services, civil servants,
and for the employees in emergency
services and vital public services (energy,
water supply and communications).

Deductions from an employee’s wages can
be made only for cases specified by the
Labour Code and other federal laws.
Employers are allowed to deduct personal
income tax from an employee’s pay and
pass that deducted amount to the tax
authorities. Employers are further allowed
to make deductions from a worker’s wage
to retrieve/recover the sum of money owed
by the employee to the employer. This
happens in the recovery of:
0 advances of pay;

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Russia in Russian, please refer to: https://mojazarplata.ru
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0 amount given to an employee for
travel or other expenses which was
not spent and was not refunded
instantly by the employee;

O sums that were overpaid to the
employee (due to an accounting error
or because of an illegal action as
established by the Court);

0 holiday/annual leave pay, if

employment terminates and worker

has already taken leave in excess of
his accrued entitlement at the point of
termination (however this recovery is
not possible if termination was on the

ground of worker’'s ill health,
redundancy or employer’s
liquidation).

The total amount of deductions at each
payment of wages cannot exceed 20
percent, and in the cases where the worker
is subject to more than one attachment
order, the maximum total deduction is 50
percent of the wages. Where the
employee’s wages are attached for specific
reasons, the deduction canrise to as high as
70% (in cases of correctional work, alimony
for minor children, and redress of wrong,
and restitution of injury causes to the
health of another person).

Labour Code requires that employees who
perform heavy labour or work in harmful,
dangerous and other special conditions
must be paid at a higher rate than workers
engaged in normal working conditions. The
increased rate of pay is set by the collective
agreement, employment contract or by the
employer while taking into account the
opinion of trade unions or other employee
representatives. Similarly, some localities
in the Federation are designated as
localities with special climatic conditions.
Employees working in these areas are paid

higher than the normal wage rate. The
minimum premium is set by legislation and
varies for areas.

In Russian legislation, the 13th and 14th
salaries, as well as other additional
payments (bonuses, rewards), are not
mandatory and are not established by
federal law as guaranteed payments. Their
availability and payment procedures are
determined at the employer's level and are
considered incentive payments.
Compensatory allowances, including those
for working under conditions deviating
from the norm, incentive allowances, and
bonus systems, are established by
collective agreements, agreements, local
regulations in accordance with labour laws
and other regulatory legal acts containing
labour law provisions.

An employer may reward employees who
perform their work duties in good faith (by
declaring gratitude, awarding a bonus,
granting a valuable gift, a certificate of
honour, or nominating them for the title of
the best in their profession). Employee
incentives for work are determined by the
collective agreement or the internal labour
regulations, as well as by the statutes and
provisions regarding discipline.

Source: §136-148, 191 and 236 of the
Labour Code

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Russia in Russian, please refer to: https://mojazarplata.ru
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02/13COMPENSATEON
WORKING HOURS

ILO Conventions

Compensation overtime: Convention 01 (1919)
Night work: Convention 171 (1990)

Russia has ratified the Convention 171 only.

Summary of Provisions under ILO Conventions

Working overtime is to be avoided. Whenever it is unavoidable, extra compensation is at stake
- minimally the basic hourly wage plus all additional benefits you are entitled to. In accordance
with ILO Convention 1, the overtime pay rate should not be less than one and a quarter-time
(125%) of the regular rate.

Night work means all work which is performed during a period of not less than seven (07)
consecutive hours, including the interval from midnight to 5 a.m. A night worker is a worker
whose work requires the performance of a substantial number of hours of night work which
exceeds a specified limit (at least 3 hours). Convention 171 requires that night workers be
compensated with reduced working time or higher pay or similar benefits. Similar provisions
fare found in the Night Work Recommendation No. 178 of 1990.

If a worker has to work on a national/religious holiday or a weekly rest day, he/she should be
entitled to compensation. Not necessarily in the same week, provided that the right to a paid
compensation is not.

If a worker has to work during the weekend, they should thereby acquire the right to a rest
period of 24 uninterrupted hours instead. Not necessarily in the weekend, but at least in the
following week. Similarly, if a worker has to work on a public holiday, they must be given a
compensatory holiday. A higher rate of pay for working on a public holiday or a weekly rest day
does not take away the right to a holiday/ rest.

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Russia in Russian, please refer to: https://mojazarplata.ru

. o ¢ Wagelndicator

Decent Work Check 203


https://mojazarplata.ru/

i Labour Code 2001
26.12.2024)

1 Resolution of the Government of the
Russian Federation ‘About increase of
the minimum wage for night work’
22.07.2008 N2 554

(version

The normal working hours are 40 hours per
week. A specific working time regime may
be set by a company within the 40-hour per
week limit. The working time is set out in
the enterprise’s internal working rules. The
Russian Labour Code however provides
exceptions and allows for reduced working
hours (reduced work week option) for
workers with disabilities (35 hours, the daily
hours are established by medical
certificate), workers engaged in harmful of
the third or fourth degree and hazardous
working conditions (36 hours), teachers (36
hours), medical workers (39 hours),
children (24 hours/12 hours if combines
work with school), and young persons (35
hours/17.5 hours if combines work with
school). There is a discussion about
changing 5 and 6-day working week to a 4-
day working week.

The duration of daily work must not exceed
for workers from 14 to 15 years old - 4
hours; from 15 to 16 years old -5 hours;
from 16 to 18 yearsold -7 hours. For those
who combine education and work during
the academic year from 14 to 16 years old
the daily work is 2.5 hours; from 16 to 18
years old - 4 hours.

Overtime is work performed by an
employee at the employer’s request and is
the work beyond a worker’s normal
working hours. A worker may not work

more than 4 hours of overtime for two
successive days, except cases provided by
law. The yearly limit for overtime is 120
hours per year, except cases provided by
law. As a rule, overtime work is allowed in
the presence of worker’s written consent
and keeping in view the opinion of trade
union. Nevertheless, according to the
Labour Code, there are some exceptions.
Involvement of the employee to work
overtime is allowed with his written
consent in the following cases:

1. Workwhichwas not completed during
the regular working hours due to
some unforeseen technical problem
and if the completion of work is
necessary to avoid destruction of
property or some hazardous situation;

2. Urgent maintenance and repair when
non-fulfillment of work could lead to
interruption of work affecting a
significant number of workers;

3. Workin place of an absent employee if
the work is strictly of continuous
nature.

In connection with the following cases
(mainly a state of emergency), no prior
consent from employee is required:

1. Defence of the country;

2. Prevention of industrial accident(s) or
removal of its consequences;

3. Removal of the consequences of a
natural disaster;

4. Emergency works, maintenance of
public utilities damaged as a result of
unforeseeable circumstances;

5. in other cases, according to the
legislation.

Overtime work is forbidden for pregnant
women, minors (under 18), other categories
by law (for example, workers who made
apprenticeship agreement). Overtime work
is allowed for disabled people, women with
children under 3 years, mothers and fathers

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Russia in Russian, please refer to: https://mojazarplata.ru
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(guardians) with children under 14 years, a
parent with a child under 14 years, if the
other parent works on a rotational basis,
employees with 3 or more children under 18
years until the youngest child reaches the
age of 14in the presence of worker’s written
consent and medical report. The employer
must also inform workers in writing of their
right to refuse overtime work (according to
the Labour Code, guarantees, afforded to
women in connection with maternity, are
extended to fathers bringing up children
without a mother, as well as trustees of
minors).

According to the Labour Code, overtime
work is paid based on the amount of wages
established in accordance with the
employer’s wage systems, including
compensation and incentive payments for
the first two hours of not less than a half
rate (150% of the normal rate), for the
subsequent hours - at least at double rate
(200% of the normal wage rate). Specific
amounts of overtime compensation is
determined by collective agreement,
internal rules or employment contract. At
the request of the employee, overtime work
can be compensated by the additional rest
time (not less than overtime) instead of
premium payments.

If an employee worked overtime and at
night, such work must be paid both as
overtime and as night work.

Source: §92, 99, 152, 203, 264 of the Labour
Code

Work performed between 22:00 and 06:00 is
considered night time work. Working time
at night is reduced by one hour, except for
those who make a special contract for night

work or to whom the reduced working
hours already apply. Every hour of night
work is paid at a higher rate as compared
with the work in normal conditions. The
Government establishes the premium for
night work. Nowadays there is the
Resolution of the Government of the
Russian Federation ‘About increase of the
minimum wage for night work’ 22.07.2008
Ne 554, which fixes minimum increase at the
level of 20 % of the hourly wage rate (salary)
for each hour of night work (120% of the
regular hourly rate).

Night work is prohibited for pregnant
women and minors under 18 years. For
women who have children under 3 years of
age and all those who take care of sick or
disabled family members, disabled people,
workers with disabled children, mothers
and fathers (guardians) with children under
14 years, a parent with a child under 14
years, if the other parent works on a
rotational basis, employees with 3 or more
children under 18 years until the youngest
child reaches the age of 14 night work
requires written consent of the workers,
provided that they are not prohibited from
such work due to health reasons. The
employer must also inform workers in
writing of their right to refuse night work.

If an employee worked overtime and at
night, such work must be paid both as
overtime and as night work.

Source: §96 and 154 of the Labour Code;
Resolution of the Government of the
Russian Federation ‘About increase of the
minimum wage for night work’ 22.07.2008
Ne 554

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Russia in Russian, please refer to: https://mojazarplata.ru

. o ¢ Wagelndicator

Decent Work Check 8020


https://mojazarplata.ru/

As arule, working on a weekly rest or public
holidays is prohibited. But working on
public holidays is allowed when suspension
in work is not possible at continuous
operations, public services, urgent repair
and loading operations.

Engaging employees to work on rest days
and public holidays is possible in the
presence of their written consent in the
case of unforeseen work, whichis necessary
for normal operation of the organization.

Involvement of the employee to work on
rest days and public holidays is allowed
without any consent in the following cases:
- to prevent a disaster, industrial
accident or to eliminate its
consequences;
to prevent accidents, damage or
destruction of property;
in the state of emergency, military
situation/martial law, or force
majeure.

In other cases, working on rest days and
public holidaysis allowed in the presence of
worker’s written consent and in view of the
opinion of trade union.

Working on rest days and public holidays is
allowed for disabled people, women with
children under 3 years in the presence of
worker’s written consent and medical
report. The employer must also inform
workers in writing of their right to refuse
rest day or public holiday work.

Workers who are made to work on weekly
rest or public holiday are entitled to receive
at least double their normal wages (200% of
the normal wage rate). A higher provision
may be provided in the employment

contract, collective agreement or internal
rules of the organization while taking into
account the opinion of workplace trade
union or other employee representative
body. An employee may like to receive
normal pay for working on a rest day and
compensatory rest day on another day.

Source: §113, 153, 264 of the Labour Code

Working on a weekend or public holiday day
is paid at least double the amount (200% of
the normal wage rate). Specific amount of
compensation working on a weekend or
public holiday is set by collective
agreement, local normative act in mind
opinion of trade union, labour contract.

Higher payment is made for hours, that
were actually worked on a weekend or
public holiday. If a weekend or public
holiday includes a part of the working day,
the hours that were actually worked on a
weekend or non-working holiday (from 0
hours to 24 hours), are paid higher.

Source: §153 of the Labour Code

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Russia in Russian, please refer to: https://mojazarplata.ru
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03/13ANNUAL LEAVE &
HOLIDAYS

ILO Conventions

Convention 132 (1970) on Holidays with Pay Convention
Conventions 14 (1921), 47 (1935) and 106 (1957) for weekly rest days.
In addition, for several industries, different Conventions apply.

Russia has not ratified the above-mentioned Conventions.
Summary of Provisions under ILO Conventions

An employee is entitled to at least 21 consecutive days of paid annual leave, excluding
national and religious holidays. Collective agreements must provide at least one day of
annual leave on full remuneration for every 17 days the employee worked or was entitled to
be paid.

A worker should be entitled to paid leave during national and officially recognized public
holidays.

Workers should enjoy a rest period of at least twenty-four consecutive hours every 7 days, i.e.,
a week

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Russia in Russian, please refer to: https://mojazarplata.ru
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Y Labour Code 2001
26.12.2024)

1 Federal law ‘About freedom of
conscience and religious associations’
26.09.1997 Ne 125-®3 (version
08.08.2024)

1 The laws of the regions of the Russian
Federation  about  non-working
holidays in the Russian regions

1 Resolution of the Government of the
Russian Federation ‘About annual
basic  elongated paid leave’
03.04.2024 O 415

1 Resolution of the Government of the
Russian  Federation ‘About the
procedure of calculating the average
wage’ 24.12.2007 Ne 922 (version
10.12.2016)

1 Resolutions of the Government of the
Russian Federation about transfers of
public holidays for relevant year

(version

The length of the annual basic paid leave is
28 calendar days. Collective agreement or
employer’s internal rules may provide for
longer leave. Also, there are annual basic
elongated paid leaves for some categories
of professions, according to the Resolution
of the Government of the Russian
Federation ‘About annual basic elongated
paid leave’. Annual basic paid leave to
employees under the age of eighteen is 31
calendar days at a convenient time for
them.

The right to get this leave connects with the
length of service at the certain organisation.
Employee may get the annual basic paid
leave for the first year of operation after six
months of continuous work for the

employer. Parties of the labour contract
may negotiate that paid leave will be
granted until the end of this term.

Before the expiration of six months of
continuous work annual basic paid leave at
the request of the employee must be
provided to:

3 women - before the maternity leave or
immediately after it;

3 minors (under 18 years);

3 employees who adopt a child
(children) under the age of three
months;

3 others, according to the law.

Annual paid leave for the second and
following years of working may be given at
any time of the year in accordance with
vacation schedule. Vacation schedule shall
be approved no later than two weeks before
the start of the calendar year. Employee
must be notified with putting his signature
about the time of the leave no later than
two weeks before its beginning.

The length of service, giving right to annual

basic paid leave, includes:

actual working time;

time of saving job without actual

working;

period of enforced idleness during

illegal dismissal or suspension from

work and reinstatement in office;

period of the suspension from work

because of innocent non passage of

the medical inspection;

non paid leave less than 14 calendar

days during a year;

0 during the period of suspension of the
employment contract.

(@4

(@4

O«

(@4

(@]

The length of service, giving right to annual
additional paid leave for unhealthy trades,
includes only actual working time.

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
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The length of service, giving right to annual
basic paid leave, does not include:
3 period of absence from work
without a valid reason;
3 period of the childcare leave.

It is prohibited not to grant annual paid
leave for two years in a row. In exceptional
cases where the granting of leave in the
current working year may adversely affect
the production process, it is allowed with
the consent of the employee to transfer
leave to the next working year, except cases
provided by law. This leave must be used no
later than 12 months after the end of the
working year for which it is provided.
Splitting of annual paid leave is provided
under the law and such leave may be
divided into parts by agreement between
the parties of the labour contract. One part
of this leave should not be less than 14
calendar days. At the request of husband,
his annual leave will be granted during the
period of his wife’s maternity leave.

Annual paid leave should be extended or
postponed to another date, taking into
account the wishes of the employee, in the
following cases:

temporary disability;

public duties;

delay in holiday payment;

delay in notice of the start of
holiday;

other cases by law.

O¢ O¢ O¢ O«

O«

Employees are granted annual leave with
retention of their job (position) and average
earnings.

Part of the paid annual leave in excess of 28
calendar days upon written request of the
employee can be replaced by monetary
compensation, except cases provided by
law. It is forbidden to replace by monetary
compensation the basic annual paid leave

and additional annual paid leave for
pregnant women and minors, as well as the
annual additional paid leave to employees
engaged in work with harmful and (or)
dangerous working conditions.

Source: §114-115, 121-126, 267, 334 of the
Labour Code; Resolution of the
Government of the Russian Federation
‘About annual basic elongated paid leave’
03.04.2024 O 415

According to the Labour Code, following are
the non-working holidays in the Russian
Federation are:

January 1, 2, 3,4, 5, 6 and 8 - New Year
holidays (Seven days for New Year);
January 7 - (Orthodox) Christmas;
February 23 - Day of Defender of the
Fatherland;

March 8 - International Women's Day;
May 1 - Holiday of Spring and Labour Day;
May 9 - Victory Day;
June 12 - Day of Russia;
November 4 - National Unity Day.

There are non-working religious holidays
declared by the laws of the regions of the
Russian Federation according to Federal
law ‘About freedom of conscience and
religious associations’ 26.09.1997 Ne 125-
d3.

There is an extra remuneration for working
on public holidays which is set by collective
agreement, the employer's internal rules
while considering the opinion of trade
union, and employment contract. Working
on a weekend or public holiday day is paid
at least double the amount.

Source: §112 and 153 of the Labour Code;
§4 of the Federal law ‘About freedom of
conscience and religious associations’
26.09.1997 N2 125-®3

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
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The weekly rest period must not be less
than 42 hours, except cases provided by
law. At the five-day working week,
employees are provided two days a week
while in a six-day working week, there is
provision for one day off. Acommon holiday
is Sunday. The second day of rest at five-day
working week (can be either Saturday or
Monday, though usually Saturday) is set by
collective  agreement or  internal
regulations. Usually, two days off are
provided in a row.

Weekends at organisations, where
suspension of work is not possible, are
available on different days of the week
alternately to each group of employees.

Breaks

Lunch break lasts from 30 minutes to two
hours. The internal regulations or the
employment contract may stipulate that
the lunch breaks are not provided to the
employee, if the duration of his daily work
does not exceed four hours. There are
special breaks for heating and rest when
working outdoors, in closed unheated
rooms in winter, etc. The duration of daily
rest must continue at least double duration
of previous working day.

Source: §108-111 of the Labour Code

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
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04/13CONTRACTS &
DISMISSALS

ILO Conventions

Convention 158 (1982) on employment termination

Russia has not ratified the Convention 158.

Summary of Provisions under ILO Convention

The questions under this section measure the security or even flexibility or precariousness of
an employment relationship. Although these are not clearly mentioned in a single convention
(severance pay and notice requirements are provided in the Termination of Employment
Convention No. 158) however, the best practices in the field require that employees be
provided with a written contract of employment; workers on fixed-term contracts should not
be hired for tasks of permanent nature; a reasonable probation period (ideally lower than or
equal to 6 months) may be followed to assess the suitability of an employee; a period of notice
must be specified in an employment contract before severing the employment relationship;
and workers be paid severance allowance on termination of employment relationship.

A contract of employment may be oral or written; however, workers should be provided with a
written statement of employment at the start of their employment.

Fixed Term Contract workers must not be hired for permanent tasks as it leads to precarious
employment.

A reasonable probation period must be allowed for workers to learn new skills. During this
period, a newly hired employee may be fired without any negative consequences.

Depending on the length of service an employee has, an employer may require a reasonable
notice period before severing the employment relationship.

Employers may be required to pay a severance allowance on termination of employment (due
to redundancy or any other reason except for lack of capacity or misconduct).

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Russia in Russian, please refer to: https://mojazarplata.ru
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1 Constitution of the  Russian
Federation 1993 (version 01.07.2020)

1 Labour Code 2001 (version
26.12.2024)

Labour Code has provisions with regard to
the written employment contracts.
Employment contracts must be in writing
and contain certain minimum information.
An employment contract is considered to
exist once a worker starts working evenifno
written contract was signed beforehand. In
such cases, the employer is required to sign
a written contract within three days after
the employee has started working. Law
provides for both definite or fixed term and
open-ended or indefinite contracts.
Generally, the contracts are signed for an
indefinite term as fixed term contracts are
allowed in special circumstances.

As said above, employment contracts must
be drawn up in writing and in duplicate,
with one copy to each party. Employees are
required to confirm receipt of copy by
signing the copy retained by the employer.
In the case of foreign nationals, contracts
arerequired to bedrawn upin triplicate and
the third copy is sent to the Federal
Migration Office. In 2020, the Ministry of
labour starts an experiment about
establishing labour relations only in
electronic form for certain organizations.

An employment contract must contain the
full name of the worker and his/her identity
number (passport number); full name of the
employer and its tax registration details;
place and date of the signature of contract;
workplace information; date of

commencement of work; job position,
qualifications required and specific type of
work to be performed; term of the contract
and the reasons for having a fixed term
contract; terms of remuneration and
additional payments; working hours and
rest time (if different from the employer's
general internal rules) and an indication of
working  conditions and  additional
payments (in cases where work involves
hazardous working conditions). Missing or
new information can be added to the
contract through an agreement between
the parties. Terms of an employment
contract are amended by written
agreement between the worker and
employer however certain exceptions (like
transfer to new workplace) are allowed
under the law. An individual employer is
required to give written notice to the
employee of any change in the essential
conditions of the employment contract at
least 14 calendar days in advance. From
2019, the employer is obliged to accept
from the employee electronic insurance
certificates of compulsory  pension
insurance for the employment contract.
Since 2020, for concluding an employment
contract at the main working place, an
employee is allowed to provide a certificate
of work experience from a previous working
place instead of a employment record book
(if the employment record book is in
electronic form).

Source: §56-60 and 67 of the Labour Code

The Labour Code provides for both fixed
term and indefinite contracts. If an
employment contract does not clearly state
that it is for a fixed term, it is considered to
be an indefinite term contract.

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Russia in Russian, please refer to: https://mojazarplata.ru
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According to the Labour Code, the
maximum length of a single fixed term
contract is 60 month (5 years). Renewals of
a single fixed term contract is forbidden.
Hiring of fixed term contract workers for
tasks of permanent nature is also
prohibited. A fixed term contract should be
used only in cases where hiring a worker on
indefinite contract is not possible.

The fixed-term employment contract is

concluded in the following cases:

1 execution of the duties of the absent
employee;

temporary job (up to 2 month);

seasonal work;

working abroad;

working beyond the ordinary course

of business of the employer;

1 obviously temporary (up to one
year) expansion of production and
the volume of services;

1 if work completion cannot be
determined by a specific date;

1 on-the-job training;

1 assignment to temporary or public
work by the employment service;

1 other cases specified by law.

=A =4 -4 =4

The fixed-term employment contract may
be concluded by agreement of the parties of
the labour contract in cases:

1 the number of employees of that
organisation (including  non-
commercial) does not exceed 35
persons (in the retail trade and
consumer services - 20 persons);
age pensioners;
working in the Far North and
equivalent remote areas;

1 prevention of a disaster, industrial
accident or to eliminate the
consequences of it or natural
disaster;

1 heads, deputy heads and chief
accountants;

)l
)l

9 students of full-time education;
1 employees with multiple jobs;
1 othercases specified by law.

Source: §58-59 of the Labour Code

The grounds for the termination of an
employment contract under the Labour
Code are as follows:
1 agreement of the parties;
1 expiry of the employment contract;
1 termination of the employment
contract at the employee's
initiative;
1 termination of the employment
contract at the employer'sinitiative;
T circumstances beyond the control
of the parties.

An employment contract may be
terminated at the initiative of the employer
in the following cases:

1 liquidation of the organization;

1 reduction in the number of
employees;

1 incompatibility of the employee
with the position held or work
performed, as confirmed by the
results of the appraisal;

1 change of ownership of the
organization's property;

1 repeated failure to perform work
duties without valid reasons, if the
employee has been disciplined;

1 a single gross violation of
employment  duties by the
employee:

1 Absenteeism;

f at work in a state of alcoholic,
narcotic, or other toxic intoxication;

1 disclosure of legally protected
secrets, including the disclosure of
personal data of another employee;

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Russia in Russian, please refer to: https://mojazarplata.ru
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theft of property, embezzlement,
intentional destruction, or damage
to property at the workplace;
violation of occupational safety
requirements by the employee, if
such violation has resulted in
serious consequences;

culpable acts by an employee who
directly handles monetary or
commodity values;

committing an immoral act
incompatible with continuing the
same work;

making an unreasonable decision
that results in the breach of property
safety, misuse, or other damage to
the organization's property;

a single gross violation by the head
of the organization, their deputies,
the head of a branch or
representative office, or their
deputies in their labour duties;
submission of false documents by
the employee when enteringinto an
employment contract;

failure to return to work within three
months after the completion of
military service due to mobilization
or under a contract;
« other cases established by this
Code and other federal laws.

An employment contract is subject to
termination due to circumstances beyond
the control of the parties:

l

the employee is called up for
military service;

reinstatement of the employee who
previously performed the same job;
failure to be elected to office;
conviction of the employee to a
penalty that precludes the
continuation of their previous job;
recognition of the employee as
completely incapable of working in
accordance with a medical report;

death of the employee or employer;
extraordinary circumstances
preventing the continuation of the
employment relationship;

disqualification or other
administrative penalty that
precludes the employee from

performing their duties under the
employment contract;

expiry, suspension, or revocation of
a special right of the employee, if
this results in the employee's
inability to perform their duties
under the employment contract;
termination of access to state
secrets if the work requires such
access;

cancellation of a court decision
regarding the reinstatement of the
employee;

restrictions on engaging in certain
types of employment.

In the case of collective dismissals, the

procedure for

interaction  between

employers, trade unions, and executive

authorities is

established under the

resolution "On the Organization of Work to
Promote Employment in the Context of
Mass Layoffs."

The cases of collective dismissals include:

il

liquidation of an enterprise of any

legal form with 15 or more
employees;
dismissal of employees in the

amount of 1% of the total number of
employees due to the liquidation of
enterprises or reduction of the
number or staff within 30 calendar
days in regions with a total number
of employees of less than 5,000
people;

reduction in the number or staff of
employees in the amount of:

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
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T 50 or more employees within 30
calendar days;

200 or more employees within 60
calendar days;

500 or more employees within 90
calendar days,

Executive authorities and employers, at the
proposal of trade unions and other
representative bodies authorized by
employees, hold mutual consultations on
the employment of dismissed workers.
Based on the results of these consultations,
a program of measures aimed at promoting
employment and  providing  social
guarantees to employees in the context of
mass dismissals is developed, and the
sources of its funding are identified.

In the event of mass layoffs, the law
mandates the mandatory participation of
the elected body of the primary trade union
organization in considering issues related
to the termination of an employment
contract at the employer's initiative. When
making a decision to reduce the number or
staff of employees of an organization, the
employer must notify the elected body of
the primary trade union organization in
writing no later than two months before the
start of the relevant measures, and if this
may lead to mass dismissals of employees,
no later than three months before the start
of the relevant measures.

Dismissal of employees who are members
of a trade union must be made in
consideration of the reasoned opinion of
the elected body of the primary trade union
organization.

In the event of a threat of mass dismissals,
the employer, taking into account the
opinion of the elected body of the primary
trade union organization, shall take the
necessary measures provided for by this

Code, other federal laws, collective
agreements, and contracts. Guarantees and
compensations to employees in case of
liquidation of the organization or reduction
of the number or staff of the organization's
employeesinclude severance pay, payment
of the average monthly salary for the
employment  period, or  one-time
compensation.

Employees shall be notified by the
employer of theimpending dismissal due to
the liquidation of the organization,
reduction in the number or staff of the
organization’s employees in person and
against signature at least two months
before the dismissal. When taking
measures to reduce the number or staff of
the organization's employees, the
employer must offer the employee another
vacant position.

Upon termination of the employment
contract due to the liquidation of the
organization or reduction in the number or
staff of employees, the dismissed employee
is entitled to severance pay equal to their
average monthly salary.

If the employee’s employment period
exceeds one month, the employer is
obliged to pay the employee the average
monthly salary for the second month from
the date of dismissal or a part thereof in
proportion to the period of employment
falling within that month.

In exceptional cases, upon the decision of
the employment agency, the employer
must pay the employee the average
monthly salary for the third month from the
date of dismissal, provided that the
employee applied to the agency within
fourteen working days from the date of
dismissal and has not been employed

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
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within two months from the date of
dismissal.

In the case of a reduction in the number or
staff, employees with higher productivity
and qualifications are given priority for
retention. If productivity and qualifications
are equal, preference is given to:

1 family employees with two or more
dependents;

1 those whose family has no other
employees  with  independent
earnings;

1 employees who have suffered work-
related injuries or occupational
diseases;

1 disabled veterans of the Great
Patriotic War and combat veterans
of the defense of the Fatherland;

1 employees improving their
qualifications under the employer’s
direction without interrupting work;

1 a parent with a child under the age
of eighteen, if the other parent is
called to military service by
mobilization or serves under
contract.

In the event of unlawful dismissal, which
violates Russian law and fails to comply
with the principles of dismissal described
above, the employee may contact the trade
union, appeal the dismissal to the Labour
Dispute Commission, file a complaint with
the state labour inspectorate, or take the
matter to court.

An employee may apply to the Labour
Dispute Commission within three months
from the date when they learned or should
have learned of the violation of their rights.
An employee may file a claim for
reinstatement, damages, and
compensation for non-pecuniary damage
in court within no more than 1 month from
the date of receipt of the dismissal notice or
from the date of actual dismissal.

In the case of unlawful dismissal, the
employee has theright to be reinstated.

A decision to reinstate an unlawfully
dismissed employee or an employee who
has been unlawfully transferred to another
position must be executed immediately. If
the employer delays the execution of such a
decision, the decision-making body shall
issue a resolution to pay the employee the
average salary or the difference in salary for
the entire period of delay.

Sources: § 77, 81, 83, 178, 179, 180, 396 of
the Labour Code of the Russian Federation;
Government Decree No. 99 of 5 February
1993 (as amended on 24 December 2014)
"On the Organization of Work to Promote
Employment in Conditions of Mass Layoffs"

The maximum length of probation period is
3 months. For the heads of the
organizations and their deputies, chief
accountants and their deputies, heads of
branches, representative offices and other
structural units of organizations, the
maximum length of probation period is six
months. If parties enter into the
employment contract for two to six months,
the probation will not exceed two weeks.
There is no probationary period for fixed
term contracts with less than two months
duration. The renewal of probation is not
stipulated. The absence of probation term
in an employment contract means that the
employee is hired without it. An
employment contract must clearly specify
the probationary period.

The probation is prohibited in cases:
0 pregnant women and women with
children under the age of one and a
half years;

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
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minors (under 18 years);

persons, who graduated secondary
professional education or higher
education (state-accredited
programs), and engaged for the first
time to work of his /her speciality
during one year from the graduation
of the appropriate level of education;
persons invited to work in order to
transfer from another employer;
workers, who met the conditions of
apprenticeship agreement;

workers engaged on an employment
contract of less than two months;

Source: -

W

()]

destruction of property;

employment contract;
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