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Decent Work is the type of work to which
all of us aspire. It is done under
conditions where people are gainfully
employed (and there exist adequate
income and employment opportunities);
the social protection system (labour
protection and social security) is fully
developed and accessible to all; social
dialogue and tripartism are promoted
and encouraged; and rights at work, as
specified in ILO Declaration on
Fundamental Principles and Rights at
Work and Core ILO Conventions, are
practised, promoted and respected.

Wagelndicator Foundation has been
working since late 2007 to raise
awareness of workplace rights through a
unique tool, i.e., Decent Work Check. The
Decent Work Check considers different
work aspects deemed necessary in
attaining “decent work”. The work
makes the abstract Conventions and
legal texts tangible and measurable in
practice.

The Decent Work Check employs a
double comparison system. It first
compares national laws with
international labour standards and
scores the national regulations (happy or
sad face). If national regulations in a
country are not consistent with ILO
conventions, it receives a sad face, and
its score decreases (and vice versa). It
then allows workers to compare their on-
ground  situation  with  national
regulations.  Finally, workers can
compare their personal score with the

dadll

national score and see whether their
working conditions are consistent with
national and international labour
standards. The Check is based on de jure
labour provisions, as found in the labour
legislation.

A Decent Work Check is beneficial both
for employees and employers. It gives
them knowledge, which is the first step
towards any improvement. It informs
employees of their workplace rights
while enlightening employers about their
obligations. Decent Work Check is also
helpful for researchers, labour rights
organisations conducting surveys on the
situation of rights at work and the
general public wanting to know more
about the world of work. For example,
Wagelndicator teams worldwide have
found out that workers, small employers
and even labour inspectors are not,
sometimes, fully aware of the labour law.
When you are informed - being a worker,
self-employed, employee, employer,
policymaker, or labour inspector - there
is a greater possibility that you ask for
your rights (as a worker), you comply
with rules (as an employer), and you
strive to enforce these (as a labour
inspector).

The work is relevant to the challenges
posed to the future of work, especially
the effective enforcement of legislation
in financially constrained states, a rise in
precarious employment and analysis of
the impact of regulatory regimes.

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Saudi Arabia in Arabic, please refer to: https://rawateb.org/saudiarabia
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P
A
N
0

01/13 Work & Wages No

i

| earn at least the minimum wage announced by the Government

<
Z
® ®
O O
O

N

I get my pay on a regular basis. (daily, weekly, fortnightly, monthly)

<
z
O

02/13 Compensation

3. Whenever | work overtime, | always get compensation Y N e D D
(Overtime rate is fixed at a higher rate)

4. Whenever | work at night, | get higher compensation for night work Y N e D D

5. | get compensatory holiday when I have to work on a public holiday or weekly rest day Y N e D D

6. Whenever | work on a weekly rest day or public holiday, | get due compensation for it Y N e D D

03/13 Annual Leave & Holidays

7. How many weeks of paid annual leave are you entitled to?* Y N e = B o
= I O 4

8. | get paid during public (national and religious) holidays YN @ D D

9. I get a weekly rest period of at least one day (i.e. 24 hours) in a week Y N e D D

04/13 Employment Security

10. |was provided a written statement of particulars at the start of my employment Y N e D D

11. My employer does not hire workers on fixed terms contracts for tasks of permanent nature Y N e D D
Please tick "NO” if your employer hires contract workers for permanent tasks

12. My probation period is only 06 months Y N 9 D D

13. My employer gives due notice before terminating my employment contract (or pays in Y N 9 D D
lieu of notice)

14. My employer offers severance pay in case of termination of employment Y N 9 D D

Severance pay is provided under the law. It is dependent on wages of an employee and length of service

05/13 Family Responsibilities

15. My employer provides paid paternity leave Y N 9 D D
This leave is for new fathers/partners and is given at the time of child birth

16. My employer provides (paid or unpaid) parental leave Y N 8 D D
This leave is provided once maternity and paternity leaves have been exhausted. Can be taken by either parent or
both the parents consecutively.

17. My work schedule is flexible enough to combine work with family responsibilities Y N e D D

Through part-time work or other flex time options

06/13 Maternity & Work

18. | get free ante and post natal medical care Y N 9 D D
19. During pregnancy, | am exempted from nightshifts (night work) or hazardous work Y N 9 D D
20. My maternity leave lasts at least 14 weeks YN & O O

*On question 7, only 3 or 4 working weeks is equivalent to 1 "YES”.



21.  During my maternity leave, | get at least 2/3rd of my former salary e D

22.  |am protected from dismissal during the period of pregnancy e D D
Workers can still be dismissed for reasons not related to pregnancy like conduct or capacity

23. | have theright to get same/similar job when | return from maternity leave Y N e D D

24. My employer allows nursing breaks, during working hours, to feed my child Y N e D D

07/13 Health & Safety

25. My employer makes sure my workplace is safe and healthy Y N e D D

26. My employer provides protective equipment, including protective clothing, free of cost Y N e D D

27. My employer provides adequate health and safety training and ensures that workers know Y N e D D
the health hazards and different emergency exits in the case of an accident

28. My workplace is visited by the labour inspector at least once a year to check compliance of v |\| e D D

labour laws at my workplace

08/13 Sick Leave & Employment Injury Benefits

29. My employer provides paid sick leave and | get at least 45% of my wage during the first Y N e D D
6 months of illness

30. I|have access to free medical care during my sickness and work injury Y N () D D

31. My employmentis secure during the first 6 months of my iliness Y N e D D

32. | getadequate compensation in the case of an occupational accident/work injury or Y N e D D

occupational disease

09/13 Social Security

33. lam entitled to a pension when | turn 60 Y N e D D
34. When|, as a worker, die, my next of kin/survivors get some benefit Y N e D D
35. | getunemployment benefitin case | lose my job e D D
36.  Ihave access to invalidity benefit in case | am unable to earn due to a nonoccupational Y e D D

sickness, injury or accident

10/13 Fair Treatment

37. My employer ensure equal pay for equal/similar work (work of equal value) without any Y N e D D
discrimination

38. My employer take strict action against sexual harassment at workplace Y N e D D

39. lamtreated equally in employment opportunities (appointment,promotion, training and Y N e D D

transfer) without discrimination on the basis of:*

Sex/Gender Y N (] O O
Race Y N e O O
Colour Y N ® O O
Religion Y N (] O O
Political Opinion YN @ O O

* For a composite positive score on question 39, you must have answered “yes” to at least g of the choices.



Nationality/Place of Birth Y N S O O
Social Origin/Caste Y N () O O
Family responsibilities/family status Y N (] O O
Age YN @ O O
Disability/HIV-AIDS Y N (] O O
Trade union membership and related activities Y N S | O
Language Y N S O O
Sexual Orientation (homosexual, bisexual or heterosexual orientation) Y () | O
Marital Status Y N ) O O
Physical Appearance Y N a O O
Pregnancy/Maternity Y N e O O

40 |,asawoman, can work in the same industries as men and have the freedom to choosemy Y N e D D
profession

11/13 Minors & Youth

41.  Inmy workplace, children under 15 are forbidden Y N e D D

42.  Inmy workplace, children under 18 are forbidden for hazardous work Y N e O O

12/13 Forced Labour

43.  l'have the right to terminate employment at will or after serving a notice Y N e D D
44. My employer keeps my workplace free of forced or bonded labour Y N e D D
45. My total hours of work, inclusive of overtime, do not exceed 56 hours per week Y N e D D

13/13 Trade Union Rights

46.  |have alabour union at my workplace Y N e D D
47.  Ihave the right to join a union at my workplace YN & O O
48. My employer allows collective bargaining at my workplace Y N e D D
49. |candefend, with my colleagues, our social and economic interests through “strike” with- vy N e D D

out any fear of discrimination



Your personal score tells how much your employer lives up to national legal standards regarding work. To calculate
your DecentWorkCheck, you must accumulate 1 point for each YES answer marked. Then compare it with the values in
Table below:

SaudiArabia  scored 33 times“YES” on 49 questions related to International Labour Standards

If your score is between 1 - 18

This score is unbelievable! Does your employer know we live in the 21st century? Ask for your rights. If there is a union active in
your company or branch of industry, join it and appeal for help.

If your score is between 19 - 38

As you can see, there is ample room for improvement. But please don't tackle all these issues at once. Start where it hurts most.
In the meantime, notify your union or Wagelndicator about your situation, so they may help to improve it. When sending an
email to us, please be specific about your complaint and if possible name your employer as well. Also, try and find out if your
company officially adheres to a code known as Corporate Social Responsibility. If they do, they should live up to at least ILO
standards. If they don’t adhere to such a code yet, they should. Many companies do by now. You may bring this up.

If your score is between 39 - 49

You're pretty much out of the danger zone. Your employer adheres to most of the existing labour laws and regulations. But there
is always room for improvement. So next time you talk to management about your work conditions, prepare well and consult
this DecentWorkCheck as a checklist.
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