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INTRODUCTION

Decent Work is the type of work to which all
of us aspire. It is done under conditions
where people are gainfully employed (and
there exist adequate income and
employment opportunities); the social
protection system (labour protection and
social security) is fully developed and
accessible to all; social dialogue and
tripartism are promoted and encouraged;
and rights at work, as specified in ILO
Declaration on Fundamental Principles and
Rights at Work and Core ILO Conventions,
are practised, promoted and respected.

Wagelndicator Foundation has been
working since late 2007 to raise awareness
of workplace rights through a unique tool,
i.e., Decent Work Check. The Decent Work
Check considers different work aspects
deemed necessary in attaining “decent
work”. The work makes the abstract
Conventions and legal texts tangible and
measurable in practice.

The Decent Work Check employs a double
comparison system. It first compares
national laws with international labour
standards and scores the national
regulations (happy or sad face). If national
regulations in a country are not consistent
with ILO conventions, it receives a sad face,
and its score decreases (and vice versa). It
then allows workers to compare their on-
ground situation with national regulations.
Finally, workers can compare their personal
score with the national score and see
whether their working conditions are
consistent with national and international
labour standards. The Check is based on de
jure labour provisions, as found in the
labour legislation.

A Decent Work Check is beneficial both for
employees and employers. It gives them
knowledge, which is the first step towards
any improvement. It informs employees of
their workplace rights while enlightening
employers about their obligations. Decent
Work Check is also helpful for researchers,
labour rights organisations conducting
surveys on the situation of rights at work
and the general public wanting to know
more about the world of work. For example,
Wagelndicator teams worldwide have
found out that workers, small employers
and even labour inspectors are not,
sometimes, fully aware of the labour law.
When you are informed - being a worker,
self-employed, employee, employer,
policymaker, or labour inspector - thereis a
greater possibility that you ask for your
rights (as a worker), you comply with rules
(as an employer), and you strive to enforce
these (as a labour inspector).

The work is relevant to the challenges
posed to the future of work, especially the
effective enforcement of legislation in
financially constrained states, a rise in
precarious employment and analysis of the
impact of regulatory regimes.

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Ukraine in Ukrainian, please refer to: https://mojazarplata.com.ua/ua,
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MAJOR LEGISLATION ON
EMPLOYMENT AND LABOL

Law of Ukraine ‘About leaves’
15.11.1996 O  504/96-¢ (version
22.11.2023)

Law of Ukraine ‘About state social
standards and state social guarantees’
05.10.2000 Ne  2017-lll  (version
22.11.2023)

Law of Ukraine ‘About state assistance
to families with children’ 21.11.1992 Ne
2811-XIl (version 10.10.2024)

Law of Ukraine ‘About ensuring equal
rights and opportunities of women and
men’ 08.09.2005 N2 2866-IV (version
20.11.2024)

Law of Ukraine ‘About compulsory state
pension insurance’ 09.07.2003 Ne 1058-
IV (version 19.12.2024)

Law of Ukraine ‘About compulsory state
social insurance’ 23.09.1999 Ne 1105-XIV
(version 03.07.2020)

Law of Ukraine ‘About compulsory state
social insurance’ 23.09.1999 Ne 1105-XIV
(version 19.12.2024)

Law of Ukraine ‘About compulsory state
social  unemployment insurance’
02.03.2000 Ne  1533-lll (version
30.10.2024)

Law of Ukraine ‘About employment of
the population’ 05.07.2012 Ne 5067-VI
(version 19.12.2024)

Law of Ukraine ‘About charge and
accounting of a single fee for
compulsory state social insurance’
08.07.2010 Ne  2464-VI  (version
04.12.2024)

Law of Ukraine ‘About remuneration’

[

24.03.1995 Ne¢ 108/95-BP (version
25.04.2024)

Law of Ukraine ‘On the foundations of
social protection of people with
disability in Ukraine’ 21.03.1991 Ne 875-
Xl (version 19.12.2024)

Law of Ukraine ‘About protection of
childhood’ 26.04.2001 N° 2402-llI
(version 19.12.2024)

Law of Ukraine ‘About OSH’ 14.10.1992
Ne 2694-XII (version 19.12.2024)

Law of Ukraine ‘About pension system’
05.11.1991 Ne  1788-Xll  (version
19.12.2024)

Law of Ukraine ‘About the procedure for
settling collective labor disputes
(conflicts)” 03.03.1998 Ne 137/98-BP
(version 07.11.2012)

Law of Ukraine ‘About trade unions,
their rights and guarantees’ 15.09.1999
O 1045-XIV (version 22.11.2023)

Law of Ukraine ‘About social dialoguein
Ukraine’ 23.12.2010 N¢ 2862-VI (version
04.12.2024)

Law of Ukraine ‘About status and social
protection of victims of the Chernobyl
disaster’ 28.02.1991 Ne¢ 796-XII (version
19.12.2024)

Law of Ukraine ‘About ratification of the
International Convention ILO Ne¢ 81,
1947 about labor inspection in industry
and trade’ 08.09.2004 N¢ 1985-IV

Labor Code of Ukraine 1971 (version
25.04.2024)

Code on Administrative Penalties of
Ukraine 1984 (version 13.11.2024)

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Ukraine in Ukrainian, please refer to: https://mojazarplata.com.ua/ua,
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Constitution of Ukraine 1996

Criminal Code of Ukraine 2001 (version
05.12.2024)

Order of the Ministry of Health
Protection of Ukraine 13.10.2017 Ne
1254

Order of the Ministry of health
protection of Ukraine ‘About approval
of limits of lifting and moving heavy
objects by minors’ 22.03.1996 N2 59
Order of the Ministry of health
protection of Ukraine ‘About approval
of the list of heavy work and work with
harmful and dangerous conditions in
which prohibits the employment of
minors’ 31.03.1994 N° 46

Fundamentals of legislation of Ukraine
about compulsory state  social
insurance 14.01.1998 Ne¢ 16/98-BP
(version 10.10.2024)

Law of Ukraine ‘Fundamentals of
legislation of Ukraine about health care’
19.11.1992 Ne  2801-XIl  (version
19.12.2024)

Regulations ‘About the State Labour
Service’, established by Resolution of
the Cabinet of Ministers 11.02.2015 O
96 (version 03.01.2024)

Resolution of the Cabinet of Ministers of
Ukraine ‘About approval of the
Procedure for granting leave in case the
birth of a child’ 07.07.2021 O 693
(version 29.03.2024)

Resolution of the Cabinet of Ministers of
Ukraine ‘About approval of assignment
and payment state allowance to
families with children’ 27.12.2001 Ne
1751 (version 27.12.2024)

Resolution of the Cabinet of Ministers of
Ukraine ‘About approval the list of
industries, works, workshops,
professions and positions, working in
which entitles additional annual leave
for hazardous and difficult working
conditions and special type of work
labour’ 17.11.1997 Ne¢ 1290 (version

01.04.2016)

ILO Decent Work Country Programme
for Ukraine 2020 - 2024

Decree of the President of Ukraine
“About the one-time benefit for women
who were awarded the honorary title of
Ukraine "Mother-heroine" 25.12.2007 N¢
1254/2007

Law of Ukraine ‘About collective
agreements and contracts’ 23.02.2023
O 2937-1X

The procedure for making insurance
payments under compulsory state
social insurance against industrial
accidents and occupational diseases
resulting in loss of working capacity,
approved by Resolution of the Cabinet
of Ministers of Ukraine 30.12.2022
O 1467

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Ukraine in Ukrainian, please refer to: https://mojazarplata.com.ua/ua,
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01/13VORK &/AGES

ILO Conventions

Minimum wage: Convention 131 (1970)
Regular pay & wage protection: Conventions 95 (1949) and 117(1962)

Ukraine has not ratified the Conventions 95, 117 and 131 only.
Summary of Provisions under ILO Conventions

The minimum wage must cover the living expenses of the employee and their family members.
Moreover, it must relate reasonably to the general level of wages earned and the living
standard of other social groups. Wages must be paid regularly on a daily, weekly, fortnightly or
monthly basis.

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Ukraine in Ukrainian, please refer to: https://mojazarplata.com.ua/ua,

Decent Work Check 302
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Constitution of Ukraine 1996

Labour Code of Ukraine 1971 (version

19.12.2024)

1 Law of Ukraine ‘About remuneration’
24.03.1995 Ne¢ 108/95-BP (version
25.04.2024)

1 Code on Administrative Penalties of
Ukraine 1984 (version 13.11.2024)

9 Criminal Code of Ukraine 2001 (version

05.12.2024)

= =

The Constitution of Ukraine guarantees
everyone the right to get at least the
minimum wage as determined by law. The
minimum wage in Ukraine is determined at
the national level. Minimum wage is revised
by the Law of Ukraine on State Budget.
Minimum wage is calculated as hourly and
monthly wage. Wage is set a higher level for
heavy work in harmful and hazardous
working conditions; work in special
geographical regions and geological
conditions, and work with health risks. The
list of such works is determined by the
Cabinet of Ministers.

The minimum wage is the legally
established lower bound of salary for the
monthly  (hourly) amount of work
performed by the employee. It can’t be less
than living wage for employable persons. If
an employee who has completed the
monthly (hourly) amount of work is paid a
salary lower than the minimum wage, the
organization makes an additional payment
up to its level.

Employers who fail to pay the stipulated
minimum wage rate are liable to an
administrative fine of between 30-100 times
non-taxable minimum incomes. Violation

of the legislation on payment of labour is
punishable by an administrative fine in the
amount of 30 to 100 tax-free minimum
incomes of citizens. Repeated violation
within a year or in relation to a minor, a
pregnant woman, a single father, mother or
a person who replaces them and is raising a
child under 14 years of age or a child with a
disability entails a fine of 100 to 300 tax-free
minimum incomes of citizens.

If this violation continues more than one
month (committed intentionally) it will be
considered a criminal offense and
punishable by a fine of 500 to 1,000 non-
taxable minimum incomes, or correctional
work for up to 2 years, or probation
supervision for the same period, with the
deprivation of the right to occupy certain
positions or engage in certain activities for
up to 3 years. The employee has the right to
complain to the Labour Inspection or to
sue.

Sources: §43 of the Constitution of Ukraine;
§95 and 100 of the Labour Code; §3, 9-14 of
the Law of Ukraine ‘About remuneration’
24.03.1995 N2 108/95-BP; §41 of the Code on
Administrative Penalties; § 175 of the
Criminal Code

Wage is the remuneration, calculated
usually in monetary terms, which the owner
or the authorized body is required to pay
the employee for work performed. Wages
depend on difficulty of labour and working
conditions, professional skills, results of
working and economic activity of the
organization. While the minimum wage is
determined under the law, there is no
maximum sum of wages. According to the
Ukrainian Labour Code, wages are subject

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Ukraine in Ukrainian, please refer to: https://mojazarplata.com.ua/ua,
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to indexation taking into account inflation
rate.

Wages must be paid at least twice a month
(once every half month) on a day
established by collective agreement or
employer’s act, as agreed with trade union.
More specifically, wages must be paid once
in every 16 calendar days however not later
than 7 days after the end of the period for
which payment is made. Payment of wages
can be made through bank transfer if
worker has given written consent for that.

Wages for working by an employment
contract with an irregular work schedule
are paid for the time when the employee
has actually worked.

If payment day coincides with a non-
working day, wages shall be paid on the day
before. Wages must be paid in legal tender,
i.e., Ukrainian hryvnia. Payment of wagesin
the form of debt commitments and receipts
or in any other form is prohibited. A
collective agreement, by way of exception,
may stipulate payment of certain part of
wages in kind (according to the price not
exceeding production cost of the product
being given as in-kind payment) in an
amount not exceeding 30 percent of the
monthly wage. These payments are
equivalent to paymentsin a monetary form,
and must be normal and desirable from
employees’ point of view. The Cabinet of
Ministers of Ukraine approves the list of the
commodities that may not be used for in-
kind payments.

Legislation prohibits limiting the rights of
workers to freely dispose of their wages.
Deductions from wages to make direct or
indirect payments to employer or some
other intermediary to get employment or
keep a job are prohibited. Deductions from
wages can be made only in cases as

provided under the law. The total amount
of all deductions on each wage period must
not exceed 20 per cent, and in the cases
stipulated by laws, - 50 per cent of the
wages. The size of deductions from wages
may not exceed 70 percent in cases of
correctional work and alimony for minor
children. It is not allowed to make
deductions  from severance pay,
compensation and other payments by law.
On payment of wages, employer must also
inform the employees about gross wages,
total size and ground of deductions and the
net amount of wages to be paid.

Wages are paid on an hourly or piece rate
basis, or other remuneration systems as
specified under the law. Payment can be
made as a result of individual and collective
work. Employers are under obligation to
pay timely and full wages, otherwise they
are liable. Individuals violating legislation
concerning the payment of wages face
liability. Employers who failing to pay the
stipulated minimum wage rate are liable to
a fine of between 30-100 times non-taxable
minimum incomes. Repeated violation
within a year or in relation to a minor, a
pregnant woman, a single father, mother or
a person who replaces them and is raising a
child under 14 years of age or a child with a
disability entails a fine of 100 to 300 tax-free
minimum incomes of citizens.

If this violation continues for more than one
month (committed intentionally) it will be
considered a criminal offense and
punishable by a fine of 500 to 1,000 non-
taxable minimum incomes, or correctional
work for up to 2 years, or probation
supervision for the same period, with the
deprivation of the right to occupy certain
positions or engage in certain activities for
up to 3 years. The employee has the right to
complain to the Labor Inspection or to sue.

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Ukraine in Ukrainian, please refer to: https://mojazarplata.com.ua/ua,
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In Ukrainian legislation, there is no
mandatory  provision regarding the
payment of 13th or 14th salaries or other
obligatory bonuses. These payments are
considered additional incentive rewards
that the employer may establish at their
discretion.

According to the Labor Code of Ukraine,
enterprises, institutions, and organizations,
within their powers and at their own
expense, may establish additional labor
and social benefits for employees beyond
those prescribed by law.

The conditions for introducing and the
amounts of allowances, supplements,
bonuses, rewards, and other incentive,
compensatory, and guaranteed payments
are determined by enterprises, institutions,
and organizations independently in a
collective agreement, subject to the norms
and guarantees provided by legislation, as
well as by general and sectoral (regional)
agreements.

Sources: §9, 94, 97, 110 and 115 of the
Labour Code; §23, 26, 33, 36 of the Law of
Ukraine ‘About remuneration’ 24.03.1995 Ne
108/95-BP; 8§41 of the Code on
Administrative Penalties; § 175 of the
Criminal Code

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Ukraine in Ukrainian, please refer to: https://mojazarplata.com.ua/ua,
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02/13COMPENSATEON
WORKIBHOURS

ILO Conventions

Compensation overtime: Convention 01 (1919)
Night work: Convention 171 (1990)

Ukraine has ratified the Conventions 01 only.

Summary of Provisions under ILO Conventions

Working overtime is to be avoided. Whenever it is unavoidable, extra compensation is at stake
- minimally the basic hourly wage plus all additional benefits you are entitled to. In accordance
with ILO Convention 1, the overtime pay rate should not be less than one and a quarter-time
(125%) of the regular rate.

Night work means all work which is performed during a period of not less than seven (07)
consecutive hours, including the interval from midnight to 5 a.m. A night worker is a worker
whose work requires the performance of a substantial number of hours of night work which
exceeds a specified limit (at least 3 hours). Convention 171 requires that night workers be
compensated with reduced working time or higher pay or similar benefits. Similar provisions
fare found in the Night Work Recommendation No. 178 of 1990.

If a worker has to work on a national/religious holiday or a weekly rest day, he/she should be
entitled to compensation. Not necessarily in the same week, provided that the right to a paid
compensation is not.

If a worker has to work during the weekend, they should thereby acquire the right to a rest
period of 24 uninterrupted hours instead. Not necessarily in the weekend, but at least in the
following week. Similarly, if a worker has to work on a public holiday, they must be given a
compensatory holiday. A higher rate of pay for working on a public holiday or a weekly rest day
does not take away the right to a holiday/ rest.

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Ukraine in Ukrainian, please refer to: https://mojazarplata.com.ua/ua,
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9 Labour Code of Ukraine 1971 (version
19.12.2024)

The normal working hours are 40 hours per
week. The collective bargaining agreement
may set a lower limit for weekly working
hours. Moreover, the Ukrainian labour
legislation makes an exception for child
workers and  adolescent  workers.
Employees aged fifteen to sixteen years are
allowed to work no more than 24 hours per
week. The same rule is established for
school going children aged fourteen to
fifteen years, working during school
holidays. Employees aged sixteen to
eighteen years are allowed to work no more
than 36 hours per week. In addition, these
limits reduced by half if the underage
employee combines work with study. The
maximum working hours for those engaged
in hazardous working conditions are 36
hours per week. Laws also establish
reduced working hours for certain
categories of workers including teachers
and doctors. The daily working hours for
workers depend on the work-week chosen
by the employer in consultation with the
trade union: five-day or six-day working
week.

Overtime work is the work in excess of
normal hours of work. As a rule, overtime
work is forbidden. Nevertheless, there are
some  exceptions, established by
legislation. Involvement of the employee to
work overtime is allowed in the following
cases:
1. prevent a disaster, industrial accident
or to eliminate the consequences of it
or natural disaster;

2. strengthen the country's defences;

3. removing of unforeseen circumstances
that disrupt functioning of the
centralized systems of water supply,
drainage (sewerage), gas supply
systems, heating, lighting, transport,
communication;

4. necessity to complete work, which,
due to unforeseen delays in the
technical conditions of production was
not performed, if the unfinished work
may lead to damage or destruction of
property or stopping operations for a
large number of workers;

5. work in place of an absent employee if
the work is strictly of continuous
nature though employee is required to
take immediate steps to bring
replacement worker;

6. loading operations for eliminating
accumulation of cargo.

Maximum allowed overtime hours are 4
hours for two consecutive days and 120
hours per year.

Overtime work is forbidden for:

1. pregnant women;

2. women with children under 3 years;

3. minors (under 18 years);

4. employees, who study at secondary or
vocational schools for working during
the lessons;

5. other categories of workers, as
specified by law.

Overtime work is allowed for women with
children aged three to fourteen or disabled
child in the presence of worker’s consent.
Workers with disabilities may be involved in
overtime work only with their written
consent and medical report.

For hourly remuneration system, overtime
work is paid at double the hourly rate (200%
of the normal wagerate). In piece-rate wage

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Ukraine in Ukrainian, please refer to: https://mojazarplata.com.ua/ua,
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system, overtime is paid as extra charge in
the amount of 100% of the employee's
wage for all hours worked overtime. When
working hours are recorded in a
summarized manner, all hours worked in
excess of the established working hours in
the accounting period are paid as overtime.
Compensation for overtime work by
granting time off is not allowed.

Sources: §50, 51, 52, 62-65, 106, 172, 176,
177,192 and 220 of the Labour Code

Night work is a working time between 22:00
and 06:00. Working time at night is reduced
by one hour, except for those who are
already engaged in reduced working time.
The duration of night work is the same with
in cases where it is necessary in terms of
production (continuous production, shift
work, etc). Night work is prohibited for
pregnant women and women with children
under three years, minors (under 18 years),
and other categories of workers as specified
by law. Workers with disabilities may be
involved in night work only with their
written consent and medical report.

The involvement of women in night work is
not permitted, with the exception of a list of
economic sectors where this is caused by
special necessity and is permitted as a
temporary measure. These restrictions do
not apply to women working in enterprises
where only members of one family are
employed.

Compensation of working at night is
generally established by collective
agreements. The minimum level of
remuneration for night work is however set
under the law and it is 120% of the normal
hourly wage rate for each hour of night
work.

Sources: §54, 55, 108 and 175 of the Labour
Code

As a rule, working on a weekly rest and
public holidays is prohibited. But working
on weekends and public holidays may be
allowed with the permission of the trade
union in following cases:

1. to prevent a disaster, industrial
accident or to eliminate the
consequences of such accident or
natural disaster;

2. to prevent accidents that may
endanger the life or normal living
conditions of people, loss or damage of
property;

3. to perform urgent and unforeseen
work which is required for the normal
operation of the enterprise;

4. to perform loading operations in order
to prevent accumulation of cargo.

Engaging employees to work on weekends
is performed by written order of the owner
or his authorized body.

Work on the weekend can be compensated
by agreement of the parties providing
another day of rest (compensatory rest day)
or in cash at double rate (200% of the
normal wage rate).

Sources: §71-72 and 107 of the Labour Code

At the request of an employee who worked
on a public holiday and a weekly day-off, he
may be given another day of rest or cash at
double rate. There are special rules for
getting compensation. Pieceworkers get
pay at double piece-rates. Employees,

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Ukraine in Ukrainian, please refer to: https://mojazarplata.com.ua/ua,
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whose work is paid at hourly or daily rates
are paid - double the hourly or daily rate.
Employees receiving a monthly salary are
paid in the amount of a single hourly or
daily rate in excess of the salary if work on a
day-off or public holiday was carried within
the normal monthly working hours. The
rate is raised to double hourly or daily rates
in excess of salary if work on day-off and
public holiday exceeded the normal
monthly limit of working hours.

Sources: §72 and 107 of the Labour Code

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Ukraine in Ukrainian, please refer to: https://mojazarplata.com.ua/ua,
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03/13ANNUALEAVE
HOLIDAYS

ILO Conventions

Convention 132 (1970) on Holidays with Pay Convention
Conventions 14 (1921), 47 (1935) and 106 (1957) for weekly rest days.
In addition, for several industries, different Conventions apply.

Ukraine has ratified the Conventions 14 & 106 only.

Summary of Provisions under ILO Conventions

An employee is entitled to at least 21 consecutive days of paid annual leave, excluding national
and religious holidays. Collective agreements must provide at least one day of annual leave on
full remuneration for every 17 days the employee worked or was entitled to be paid.

A worker should be entitled to paid leave during national and officially recognized public
holidays.

Workers should enjoy a rest period of at least twenty-four consecutive hours every 7 days, i.e.,
a week.

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Ukraine in Ukrainian, please refer to: https://mojazarplata.com.ua/ua,
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9 Labour Code of Ukraine 1971 (version
19.12.2024)

1 Law of Ukraine ‘About leaves’
15.11.1996 O  504/96-° (version
22.11.2023)

1 Resolution of the Cabinet of Ministers of
Ukraine ‘About approval the list of
industries, works, workshops,
professions and positions, working in
which entitles additional annual leave
for hazardous and difficult working
conditions and special type of the work
labour’ 17.11.1997 O 1290 (version
07.07.2022)

—

In accordance with the labour legislation,
there are two types of annual labour paid
leave: basic and additional. Employees are
granted annual leave with retention of their
job (position) and average wages.

Entitlement to annual leave is available to
the citizens of Ukraine, as well as foreigners
and stateless persons working in Ukraine if
they are employed by an enterprise
regardless of ownership or type of activity.
It also includes individuals working under
an employment contract.

The length of basic paid annual leave is 24
calendar days. The basic leave is raised to
31 calendar days for minor workers (under
18 years). There is also provision of
enhanced basic paid annual leave for
workers engaged in certain professions.
Workers with disabilities get basic paid
annual leave according to the group of
disability: 30 calendar days for Group | & Il
and 26 calendar days for Group I1l. Seasonal
and temporary workers are eligible for

proportionate leave depending on the time
they worked.

The annual additional leave is granted on

the following grounds:

1. hazardous and difficult working
conditions (35 calendar days);

2. special nature of the work (35
calendar days);

3. other cases provided by law.

The exact duration of additional annual
leave is determined by the collective
agreement or employment contract
depending on the time of employment. The
total duration of the basic and additional
paid annual leaves may not exceed 59
calendardays. Thelimitis setas 69 calendar
days for those engaged in underground
mining work.

Employees become eligible for availing
annual leave after six months of continuous
service with the enterprise. If such leave is
granted before 6 months of continuous
work, the leave duration is determined in
proportion to the time worked.

Before the expiration of six months of
continuous work, basic paid annual leave
may be provided, at the employee’s
request, to the following employees which
include:
1) women - before the maternity leave
orimmediately after it;
2) women with two or more children
under 15 or a disabled child;
3) disabled workers;
4) minors;
5) husbands, whose wives are on
maternity leave;
6) persons, discharged from military
service, if they have been employed
for three months after it;

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
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7) part-time employees (at the same
moment when they leave main
employment);

8) others cases, as specified by law.

Annual paid leave for the second and next
years of working may be given at any time
of the year in accordance with vacation
schedule. Employee must be notified about
the time of the leave no later than two
weeks before its beginning.

The length of service, giving right to annual
basic paid leave, includes:

1 actual working time;

1 time of saving job without actual

working;

1 some types of education;

1 other by legislation.
The following categories of employees may
get the annual leave at a time convenient
for them:

a. minors;

disabled workers;
veterans of labour and war veterans;
wives (husbands) of servicemen;
women with two or more children
under 15 or a disabled child;
f. women - before the maternity leave
or immediately after it;
single parents;
others by law.

™ o0 o
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Both the basic and additional paid annual
leave must be taken by end of the year.
Annual leave by the employee's request
may be transferred to another period in
cases of the failure to notify the employee
of vacation time or late payment of salary
forannual leave. Annual leave is transferred
to another period or extended where
annual leave coincides with following
situations:

1 temporary disability;

1 leave from work to perform public
duties;

1 maternity leave;

1 leave for study.

Annual leave at the initiative of the
employer may be transferred to another
period only with the written consent of the
employee and agreement of the trade
union, when giving annual leave due to the
earlier period may adversely affect the
normal functioning of the enterprise. In
such cases, the basic leave of at least 24
calendar days is still used in the current
working year and the remainder is
transferred to next year. It is prohibited not
to grant annual paid leave for two yearsin a
row. Annual leave cannot be transferred for
minors and those workers who are eligible
for additional leave due to work in
hazardous or difficult working conditions or
work of special nature.

Annual paid leave may be divided into parts
by agreement between parties of the labour
contract. However, either part should not
be less than 14 calendar days. The unused
portion of the annual leave must be granted
to the worker at the end of year however
within 12 months after the end of the
working year for which leave is granted.

The annual paid leave may be interrupted
by the employer only with the written
consent of the employee in the case of force
majeure, industrial accidents or to
eliminate the effect of such accidents or
protect the property from loss or damage.
The remaining part of the annual paid leave
is available for the current or the next
workingyear. In this case, by the agreement
between the employee and the employer,
compensation may be paid instead of
getting unused part of the vacation.

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Ukraine in Ukrainian, please refer to: https://mojazarplata.com.ua/ua,

. o ° Wagelndicator.org

Decent Work Check 2024


https://mojazarplata.com.ua/ua/

Payment for annual leave must be made at
least three working days before its start.
The amount of annual leave pay is
calculated by multiplying the average
wages by the number of vacation days.

At the request of the employee, part of the
annual leave (above 24 calendar days) may
be replaced by monetary compensation.
Minors cannot be paid monetary
compensation in lieu of basic or additional
paid annual leave.

Some categories of workers can get special
paid leaves. For example, combatants, war
invalids are granted 14 days per calendar
year of additional paid leave.

Sources: §4, 6,9-12, 21 and 24 of the Law of
Ukraine ‘About leaves’ 15.11.1996 Ne¢
504/96-BP; §74-77.2 of the Labour Code;
Resolution of the Cabinet of Ministers of
Ukraine 17.11.1997 Ne 1290

In accordance with the Labour Code, the
public holidays and non-working days in
Ukraine are:

1 January 1- New Year;
December 25 - Christmas;
March 8 - International Women's Day;
May 1 Labour Day;
May 8 - Day of Memory and Victory
over nazism in World War Il in 1939-

= =4 -4 -4

1945;

1 June 28 - Day of the Constitution of
Ukraine;

1 August 24 - Independence Day of
Ukraine;

1 October 1 - Day of men and women
who defend Ukraine;
1 July 15 - Day of Ukrainian Statehood.

There are also non-working religious
holidays:

1 December 25 - Christmas;

1 oneday (Sunday) - Easter;

1 oneday (Sunday) - Trinity.

Upon recommendation of other religious
groups, employer is required to provide
workers up to three days-off during the year
to celebrate their religious holidays.

Workers may have to work during public
holidays and non-working days on work the
suspension of which is not possible due to
production or technical reasons, the public
service work and urgent repair and loading
and unloading operations. Work in these
days compensated in accordance with the
Labour Code. Pieceworkers get pay at
double piece-rates. Employees, whose
work is paid at hourly or daily rates are paid
- double the hourly or daily rate. Employees
receiving a monthly salary are paid in the
amount of a single hourly or daily rates in
excess of the salary if work on a day-off or
public holiday was carried within the
normal monthly working hours. The rate is
raised to double hourly or daily rates in
excess of salary if work on day-off and
public holiday exceeded the normal
monthly limit of working hours.

Payment in the specified amount is made
for hours actually worked on a holiday and
non-working day. At the request of an
employee who worked on a holiday and
non-working day, he may be granted
another day off.

Sources: §72,73 and 107 of the Labour Code

Weekly rest day depends on the working-
week adopted by an enterprise. In a five-

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
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day working week, employees are given two
days-off. There is a provision for one day-off
in a six-day working week. In any case, the
weekly rest period must not be less than 42
hours. Sunday is a common day-off. The
second weekly rest day in a five-day
working week is set by company’s
operating schedule, established with
agreement of the trade union. Usually two
days off are provided in a row.

Weekends at organisations, where
suspension in work is not possible, are
given on different days of the week
alternately to each group of employees. The
weekly rest days for shops, consumer
services, theatres, museums, etc. are set by
local authorities.

Breaks

Lunch break must be no more than two
hours. Lunch break is not included in
working hours. Lunch break should be
provided, as a rule, 4 hours after the start of
work. There are special breaks for heating
and rest when working outdoors, in closed
unheated rooms in winter, etc. The
duration of daily rest is at least twice the
duration of the work time in the working
day preceding the rest.

Sources: §66 - 70, 168 of the Labour Code

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
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04/13CONTRACTS &
DISMISSALS

ILO Conventions

Convention 158 (1982) on employment termination

Ukraine has not ratified the Convention 158.

Summary of Provisions under ILO Convention

The questions under this section measure the security or even flexibility or precariousness of
an employment relationship. Although these are not clearly mentioned in a single convention
(severance pay and notice requirements are provided in the Termination of Employment
Convention No. 158) however, the best practices in the field require that employees be
provided with a written contract of employment; workers on fixed-term contracts should not
be hired for tasks of permanent nature; a reasonable probation period (ideally lower than or
equal to 6 months) may be followed to assess the suitability of an employee; a period of notice
must be specified in an employment contract before severing the employment relationship;
and workers be paid severance allowance on termination of employment relationship.

A contract of employment may be oral or written; however, workers should be provided with a
written statement of employment at the start of their employment.

Fixed Term Contract workers must not be hired for permanent tasks as it leads to precarious
employment.

A reasonable probation period must be allowed for workers to learn new skills. During this
period, a newly hired employee may be fired without any negative consequences.

Depending on the length of service an employee has, an employer may require a reasonable
notice period before severing the employment relationship.

Employers may be required to pay a severance allowance on termination of employment (due
to redundancy or any other reason except for lack of capacity or misconduct.

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
in Ukraine in Ukrainian, please refer to: https://mojazarplata.com.ua/ua,
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9 Labour Code of Ukraine 1971 (version
19.12.2024)

1 Code on Administrative Penalties of
Ukraine 1984 (version 13.11.2024)

An employment contract is an agreement
between an employee and an employer,
when the employee must do the job
according to this agreement, and the
employer must pay salary and provide
working conditions. An employee has the
right to realize his abilities for productive
and creative activity by concluding an
employment contract at one or several
enterprises at the same time, unless
otherwise provided by legislation, a
collective agreement or an employment
contract.

As a rule, the employment contract is
generally in writing. In accordance with the
Labour Code, compliance with the written
form is required in the following cases:
1. organized recruitment of workers;
2. working in areas of special natural
geographical and geological
conditions or with risk to health;
3. conclusion of the contractual
agreement;
4. worker’s request for conclusion of a
written employment contract;
5. contract with a minor;
6. employment contract with an
individual,
7. remote and domestic work;
8. other cases by legislation.

Labour contracts, in accordance with
labour law, may be indefinite term or fixed

term, about single or multiple jobs, or for
completing a particular job.

An employment contract with irregular
working hours is a special type of
employment contract, the terms of which
do not establish a specific time for
performing work. The number of such
employment contracts with one employer
cannot exceed 10% of the total number of
employment contracts to which this
employer is a party.

Before conclusion of an employment
contract, worker may be required to submit
passport (or other document proving the
identity),  employment record (or
information about length of service from
the register of insured persons of the State
register of compulsory state social
insurance), education credentials and
medical records (if necessary). The period
of wvalidity, the rights, duties and
responsibilities of the parties, the material
conditions of provision and organization of
work, the conditions of termination are set
by agreement.

At the conclusion of the employment
contract it is prohibited to demand from
candidate for a job to provide employer
information about his/her party or ethnic
affiliation, origin, registration at place of
abode and other documents, presentation
of which is not required by law.

The employee can start working after the
conclusion of the employment contract.
The employee has the right to realize their
potential for productive and creative work
by entering into an employment contractin
one or simultaneously in several
organizations.

The actual admission of an employee to
work without drawing up an employment

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
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contract is punishable by an administrative
fine in the amount of 500 to 1,000 tax-free
minimum incomes of citizens. A repeated
violation within a year entails a fine of 1,000
to 2,000 tax-free minimum incomes of
citizens.

Sources: §21, 23-25 and 187 of the Labour
Code; §41 of the Code on Administrative
Penalties

Labour Code provides for definite and
indefinite term contracts as well contracts
concluded for performance of some specific
work. Fixed term contracts are concluded
when labour relations cannot be
established for an indefinite period because
of type of work, working conditions,
employee’s interests, and other reasons
stipulated by legislative acts. The duration
of a fixed term contract is established by
parties’ agreement or determined by
completion of a task.

Hiring of fixed term contract workers for
tasks of permanent nature is also
prohibited. However, the length of a fixed
term contract can be set indefinitely or it
can be renewed for unlimited times if above
conditions prevail. In the absence of those
conditions, a worker is assumed be
engaged on an indefinite term contract on
the renewal of a fixed term contract.
Similarly, if a worker keeps working on the
expiry of a fixed term contract, he is
assumed to be engaged on indefinite term
contract.

Fixed-term employment contract can be
terminated prematurely at the request of
the employee due to illness or disability
that interferes with working of the
employee or employer’s violation of labour

legislation, conditions of the collective
agreement or the employment contract.

Sources: §23, 39, 39.1 of the Labour Code

The maximum length of probation period is
3-month, but in cases by law and with the
permission of trade union, it may be
extended to 6-month. The probation period
for hiring industrial workers must not
exceed one month. The probation period is
suspended for the period when the
employee is actually absent from work
(irrespective of the reason).

The probation period must not be set for
following persons:

1 minors;

1 young graduates from  higher
education institutions;

1 persons hired after internship;

1 persons elected to occupy public
positions;

1 persons, retired from the military or
alternative service;

{1 disabled persons working on the
recommendation of a medical
examination;

1 pregnantwomen;

1 single mothers with a child under the
age of fourteen or a disabled child;

1 workers hired on a fixed term contract
up to 12 months;

1 persons hired for temporary and
seasonal work;

1 others, specified by legislation

Employers are obliged to serve employees
with a three-day prior notice in writing, if
they are to be dismissed for poor
performance during the probationary
period. Employee has the right to challenge
such dismissal.

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
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If the probation period has expired and
neither of the parties has not notified about

the

termination of the employment

contract, the employee is considered to
have passed the probationary period.

Sources: §26-28 of the Labour Code

The

grounds for terminating an

employment contract are as follows:

1
1

T

Agreement of the parties;

Expiration of the term of the
employment contract;

Conscription or enrollment of the

employee or employer (as an
individual) for military service,
assignment to alternative (non-

military) service, except in cases
where the employee retains their
position;

Termination of the employment
contract by the initiative of the
employee, the employer, or by the
request of a trade union or other
authorized representative body of the
workforce;

Employee's transfer, with their
consent, to another enterprise,
institution, organization, or transition
to an elective position;

Refusal of the employee to transfer to
work in another locality along with
the enterprise, institution, or
organization, or refusal to continue
work due to a change in the essential
terms of employment;

Legal force of a court decision
sentencing the employee to
imprisonment (except in cases of
suspended sentence) or another
punishment that excludes the
possibility of continuing the current
work;

T

Grounds specified in an employment
contract with non-fixed working
hours, or a contract.

Termination of an employment contract by
the employer's initiative may occur in the
following cases:

T

= =

= =

Changes in the organization of
production and labor, including
liquidation, reorganization,

bankruptcy, or conversion of the
enterprise, staff reduction or
downsizing;

Employee's incompetence for the
occupied position or work due to
insufficient qualifications or health
conditions;

Systematic failure of the employee to
perform duties without valid reasons;
Absenteeism (including absence from
work for more than three hours during
a working day) without a valid reason;
Employee's non-appearance for more
than four months in a row due to
temporary  disability, excluding
maternity leave;

Reintegration of the employee who
previously occupied the position;
Appearance at work under the
influence of alcohol, drugs, or toxins;
Theft of employer property;
Recognition of employee's non-
compliance with the position during
the probation period;

Committing mobbing (harassment);
Refusal of the employee to undergo
certification or negative decision by
the certification commission of the
Bureau of Economic Security of
Ukraine;

Legal force of a court decision
sentencing the employee for crimes
against the national security of
Ukraine;

Failure to comply with workplace
conduct rules.

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
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Dismissal of an employee at the employer's
initiative is prohibited during their
temporary disability or while on vacation.

An  employment contract may be
terminated by the employer in cases of:

1 Single grossviolations of duties by the
top executives of enterprises, their
deputies, chief accountants, and tax,
customs officials or officers of central
government bodies involved in
financial control;

1 Misconduct by an employee directly
servicing financial, commodity, or
cultural values, leading to a breach of
trust from the employer;

1 Immoral misconduct by an employee
performing educational functions,
incompatible with continued
employment;

1 Violation of the Law of Ukraine “On
Prevention of Corruption” regarding
subordination to close relatives;
Cessation of powers of officeholders;
Inability to provide the employee with
the work defined in the employment
contract due to the destruction
(absence) of production,
organizational, and technical
conditions, means of production, or
employer’s  property due to
hostilities.

= =4

Termination of employment with a trade
union member is possible only with prior
consent from the elected body of the
primary trade union organization.

Mass dismissal of employees by the
employer is defined as:
1 10ormore employees foremployers
with 20 to 100 employees;
1 10% or more of employees for
employers with 101 to 300
employees;

1 30ormore employees foremployers
with 301 to 1000 employees;

1 3% or more employees for
employers with 1001 or more
employees.

The employer must notify the State
Employment Service about planned mass
layoffs at least 10 calendar days in advance
and conduct consultations with trade
unions within five calendar days about
measures to prevent layoffs or minimize
their number and soften the negative
consequences.

In case of mass layoffs, the employer is
obliged to notify employees personally
about their dismissal no later than 30
calendar days in advance.

If layoffs occur due to the impossibility of
providing the employee with work under
the employment contract due to the
destruction (absence) of production,
organizational, or technical conditions,
means of production, or employer’s
property due to hostilities, the employer
must notify employees and trade unions no
later than 10 calendar days before the
layoff.

In case of a reduction in staff or workforce
due to changes in production organization,
employees with higher qualifications and
productivity have priority to retain their
jobs. If qualifications and productivity are
equal, preference is given to:

1 Family members with two or more
dependents;

1 Individuals whose families do not
have other income-generating
workers;

1 Employees with long continuous
service at the enterprise;

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
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1 Employees studying at higher and
secondary educational institutions
without interrupting their work;

1 Veterans of combat operations,
those injured during the Revolution
of Dignity, people with disabilities
due to war, families of deceased war
veterans, and families of deceased
Ukrainian defenders;

I Inventors and creators of useful
models;

1 Employees who suffered workplace
injury or professional illness;

1 Individuals deported from Ukraine
who returned within five years;

1 Former military personnel within
two years after discharge;

1 Employees close to retirement age
(less than three years to pension
age);

1 Employees who are members of fire
and rescue units.

In case of a breach of procedure for
termination of the employment contract,
the dismissal is considered unlawful.
According to the Constitution of Ukraine,
citizens are guaranteed protection from
unlawful dismissal.

In case of unlawful dismissal, an employee
has the right to appeal to the State Labor
Service or challenge the dismissal in court.
Employees have one month from the date
of receiving the dismissal order to file a
claim regarding unlawful dismissal and
three months for claims about wages due to
dismissal.

If dismissed unlawfully, the employee
should be reinstated to their previous
position, and the organization reviewing
the labour dispute will order the payment of
average earnings for the forced downtime
or the difference in earnings for the lower-

paid work performed, but not exceeding
one year.

The official responsible for the unlawful
dismissal or transfer of the employee to
another job must compensate the
enterprise for the damage caused, related
to the payment for forced downtime or
work in a lower-paying position.

Sources: Articles 36, 40, 42, 43, 48, 49, 233,
235,237 of the Labour Code of Ukraine; Law
of Ukraine "On Employment"; Article 43 of
the Constitution of Ukraine

In accordance with the Labour Code,
grounds for termination of the employment
contract are:

a. the parties' agreement;

b. expiry of the fixed term employment
contract (article 23 of Labour Code);

c. employer'sinitiative (article 40-41);

d. employee's initiative (article 38-39);

e. atthe request of the trade union or
other authorised body to represent
workers (article 45);

f. transfer of an employee to work for
another employer;

g. conscription (recruitmentin military
service);

h. transfer to an elected job/office;

i. conviction of a worker by a court of
law which excludes the possibility
continuing work;

j. other cases specified by law.

Employees may terminate an indefinite
term employment contract after serving a
two-week written notice. An employment
contract may be terminated at employee’s
request if a worker finds him/herself unable
to work on account of following grounds:

The text in this document was last updated in June 2025. For the most recent and updated text on Employment & Labour Legislation
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1) moving to a new location;

2) transfer spouse to work in another
area;

3) enrollmentin a university;

4) inability to stay in a particular area,
confirmed by the medical report;

5) pregnancy;

6) retirement;

7) carefora child until the age of fourteen
or a disabled child;

8) care for a sick family member
according to medical opinion or
disabled person of the first group;

9) other good reasons.

In the above referred cases, employer is
required to terminate the employment
contract within the period requested by the
worker. If a worker does not quit on the
completion of his two-week notice,
employer is not entitled to dismiss the
worker on the ground of previously filed
application except for cases where another
worker is called to replace this worker and
he/she cannot be stopped from entering
into employment contract. Worker has the
right to quit at any time in case of the
breach of the employment contract,
collective agreement or labour law by the
employer. A fixed term contract may be
terminated on a worker’s request in case of
diseases or disablement preventing him
from performance of work or violation of
the terms of labour legislation or collective
agreement or employment contract and in
cases specified above.

During the probation period, employer may
cancel the employment contract by
warning a worker in writing not later than
three calendar days before terminating the
contract. Employment contract may be
terminated by the employerin the following
cases:
a. changes in production and labour
organization, including liquidation,

reorganization, bankruptcy or
conversion of enterprise, institution,
organization, reduction of number or
staff of employees;

b. non-conformity of the employee with
job or with work performed as the
result of insufficient qualification or
state of health which prevent
continuation of this work, as well as in
case of cancellation of access to state
secret, if fulfilment of obligations
imposed on him/her as part of
employment requires an access to
state secret;

c. systematic failure by the worker to
fulfil obligations (without good
reasons) imposed on him/her under
labour contract or internal regulations;

d. absence from work (including absence
from work for over three hours during
the working day) without good
reasons;

e. absence from work for more than four
consecutive months due to temporary
disability (unless it relates to
pregnancy or occupational injury);

f. reinstatementin a job of the employee
(in whose place this new worker was
hired);

g. showing up for work intoxicated with
alcohol, narcotics or other toxic
substances;

h. on-the-job embezzlement;

i. if the employee has a real or potential
conflict of interest;

j. other  reasons
legislation.

established by

Employees must be warned by the
employer personally no later than two
months before the dismissal. Nevertheless,
the employment contract may be
terminated at any time by agreement of the
parties without special notice periods.
Cases of dismissal of certain categories by
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Labour Code
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